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Coronado Global Resources Inc.
Level 33, Central Plaza One

345 Queen Street, Brisbane Qld 4000

April 22, 2026

To Our Stockholders:
We are pleased to invite you to attend the Annual General Meeting of Stockholders, or the Annual

General Meeting, of Coronado Global Resources Inc., or the Company, to be conducted via live webcast
on June 4, 2026, at 10:00 A.M., Australian Eastern Standard Time (or June 3, 2026, at 8:00 P.M., U.S. Eastern
Time) at https://meetnow.global/MMD4PQF All dates herein refer to U.S. Eastern Time, unless noted
otherwise. We will provide access to our proxy materials over the internet at www.investorvote.com.au by
mailing our stockholders, which term includes, for purposes of this letter, the holders of our CHESS
Depositary Interests, or CDIs, a Notice of Internet Availability of Proxy Materials on April 22, 2026. The
Notice of Internet Availability of Proxy Materials provides information on how you can obtain paper copies
of our proxy materials, if you so choose. This method expedites the receipt of your proxy materials and
lowers the costs of our Annual General Meeting.

As we are incorporated in the State of Delaware, United States of America, the Annual General
Meeting will be held in accordance with the laws of the State of Delaware. As in previous years, we are
holding a virtual meeting this year because it enables greater stockholder access, attendance and participation,
improves meeting efficiency and our ability to communicate effectively with our stockholders, and reduces
costs.

Accordingly, there will not be a physical location for our Annual General Meeting, and you will not be
able to attend the meeting in person, but you may join and listen in from any location with internet
connectivity. Additional information on how to participate in the Annual General Meeting can be found on
page i below. The following pages include a formal notice of the Annual General Meeting and the
Company’s proxy statement. The matters to be approved by the Company’s stockholders include the
election of director nominees, approval of our named executive officers’ compensation, approval of the
frequency of stockholder votes on our named executive officers’ compensation, ratification of the appointment
of the Company’s principal accounting firm for the fiscal year ending December 31, 2026 and approval of
the Company’s amended 2018 Equity Incentive Plan. These materials describe the matters on the agenda for
the Annual General Meeting and provide details regarding attendance at the Annual General Meeting.
Please read these materials so that you will know precisely what we plan to do at the Annual General Meeting.

The presentations for the Annual General Meeting will be available online at
https://meetnow.global/MMD4PQF on the date of the Annual General Meeting. Our climate-related
sustainability initiatives and strategies are set out in the Sustainability section of our website at
www.coronadoglobal.com/sustainability/. Our non-climate-related sustainability initiatives are included in
the relevant sections of our website. Nothing on our website shall be deemed incorporated by reference into
this proxy statement. It is important that your shares (or shares underlying CDIs) be represented at the
Annual General Meeting, regardless of whether or not you plan to attend the virtual meeting. You may vote
your shares (or shares underlying CDIs) through the voting options available to you as described in the
accompanying proxy statement and the Notice of Internet Availability of Proxy Materials, proxy card or
CDI voting instruction form you receive. We hope you will exercise your right to vote. Your directors are
unanimously of the opinion that all resolutions proposed in the accompanying proxy statement are in the best
interests of stockholders and the Company as a whole. On behalf of management and our Board of
Directors, we thank you for your continued support of the Company.
Sincerely,
/s/ Greg Pritchard
Greg Pritchard
Chair



Coronado Global Resources Inc.
Level 33, Central Plaza One

345 Queen Street, Brisbane Qld 4000

NOTICE OF ANNUAL GENERAL MEETING OF STOCKHOLDERS

To the Stockholders of Coronado Global Resources Inc.:

We are pleased to invite you to attend the Annual General Meeting of Stockholders, or the Annual
General Meeting, of Coronado Global Resources Inc., or the Company, to be conducted via live webcast
on June 4, 2026, at 10:00 A.M., Australian Eastern Standard Time (or June 3, 2026, at 8:00 P.M., U.S. Eastern
Time) at https://meetnow.global/MMD4PQF. We are holding a virtual only meeting to enable greater
stockholder access, attendance and participation, to improve meeting efficiency and our ability to
communicate effectively with our stockholders, and to reduce costs. Stockholders, or their appointed
proxies, will be able to listen, vote and submit questions from any location with internet connectivity. There
will not be a physical location for our Annual General Meeting, and you will not be able to attend the
meeting in person. Additional information on how to participate in the Annual General Meeting can be
found on page i below.

The proposals for the Annual General Meeting are as follows:

1. the holder of our preferred stock Series A, par value $0.01 per share, will be asked to elect the
director nominee designated by The Energy & Minerals Group and named in the accompanying
proxy statement to serve until the 2027 annual general meeting of stockholders of the Company or
until such director’s successor has been duly elected and qualified;

The holders of our common stock (and holders of our Chess Depositary Interests, or CDI Holders)
will be asked to:

2. elect each of the five director nominees of the Company named in the accompanying proxy
statement to serve until the 2027 annual general meeting of stockholders of the Company or until
their successors have been duly elected and qualified;

3. approve, on a non-binding advisory basis, the compensation of our named executive officers;

4. approve, on a non-binding advisory basis, the frequency of stockholder votes on our named
executive officers’ compensation;

5. ratify the appointment of Ernst & Young as the Company’s independent registered public
accounting firm for the fiscal year ending December 31, 2026;

6. approve, pursuant to and in accordance with ASX Listing Rule 7.2 (Exception 13) and for all
other purposes, the issuance of up to 90,000,000 Securities (including CDIs and stock options,
stock appreciation rights, restricted stock units, restricted shares and performance stock units
convertible into CDIs) under the Company’s 2018 Equity Incentive Plan; and

7. transact such other business as may properly come before the Annual General Meeting or any
postponements or adjournments thereof.

Stockholders who held our common stock at the close of business on April 15, 2026 are entitled to
receive notice of, attend and vote at the Annual General Meeting. Whether or not you plan to join the
virtual Annual General Meeting, to ensure that your shares (or shares underlying your Chess Depositary
Interests, or CDIs) are represented at the Annual General Meeting, please vote your shares (or shares
underlying your CDIs) in one of the manners described in the accompanying proxy materials.



Stockholders may vote their shares by telephone, by signing, dating and returning their proxy card, or
at the virtual Annual General Meeting. For specific voting instructions, please refer to the information
provided in the following proxy statement or the voting instructions you receive that are provided via the
internet or mail.

CDI Holders may instruct CHESS Depositary Nominees Pty Ltd, or CDN, to vote the shares underlying
their CDIs by following the instructions on the CDI voting instruction form or online at
www.investorvote.com.au. Doing so permits CDI Holders to instruct CDN to vote on their behalf in
accordance with their written instructions.

Your vote is important. Please vote your shares promptly to ensure the presence of a quorum during
the Annual General Meeting. If you are unable to join the Annual General Meeting, you are encouraged to
complete the enclosed proxy card or CDI voting instruction form and submit it as soon as possible in the
envelope provided so that it is received by 10:00 A.M., Australian Eastern Standard Time, on June 2, 2026
or 8:00 P.M., U.S. Eastern Time, on June 1, 2026. Alternatively, you can cast your vote online before
10:00 A.M., Australian Eastern Standard Time, on June 2, 2026 or 8:00 P.M., U.S. Eastern Time, on June 1,
2026 by following the instructions on the proxy card.

Important Notice Regarding the Internet Availability of Proxy Materials
for the Annual General Meeting of Stockholders to Be Held on June 3, 2026:

This Notice of the Annual General Meeting of Stockholders, the accompanying
proxy statement and the Company’s 2025 Annual Report to Stockholders (which

includes the Company’s Annual Report on Form 10-K filed with the U.S. Securities and
Exchange Commission on March 3, 2026), are available at www.investorvote.com.au.

This Notice of the Annual General Meeting of Stockholders is accompanied by the proxy
statement, a form of proxy card and a CDI voting instruction form, which all form part of this Notice.

The Board of Directors unanimously recommends that the stockholders of the Company vote their shares
(or shares underlying CDIs) as follows:

“FOR” the election, by the holder of our preferred stock Series A, par value $0.01 per share, of the
director nominee of the Company designated by The Energy & Minerals Group and named in the
accompanying proxy statement to serve until the 2027 annual general meeting of stockholders of the
Company or until such director’s successor has been duly elected and qualified;

“FOR” the election, by the holders of our common stock (and CDIs), of each of the five director
nominees of the Company named in the accompanying proxy statement to serve until the 2027 annual
general meeting of stockholders of the Company or until their successors have been duly elected and
qualified;

“FOR” the approval, on a non-binding advisory basis, of our named executive officers’ compensation;

“EVERY THREE YEARS” for the approval, on a non-binding advisory basis, on the frequency of
stockholder votes on our named executive officers’ compensation;

“FOR” the ratification of the appointment of Ernst & Young as the Company’s independent registered
public accounting firm for the fiscal year ending December 31, 2026; and

“FOR” the approval of the issuance of up to 90,000,000 Securities under the 2018 Equity Incentive
Plan pursuant to ASX Listing Rule 7.2 (Exception 13) and for all other purposes.

By Order of the Board of Directors,

/s/ Susan Casey

Susan Casey
Secretary
Brisbane, Australia
April 22, 2026



IMPORTANT INFORMATION ABOUT THE COMPANY’S
VIRTUAL ANNUAL GENERAL MEETING OF STOCKHOLDERS

Important Information about the Company’s Virtual Annual General Meeting

The 2026 Annual General Meeting of Stockholders, or the Annual General Meeting, of Coronado
Global Resources Inc., or the Company, will be held on June 3, 2026. The Annual General Meeting will be
conducted solely online, via live webcast. Stockholders of record at the close of business on April 15, 2026 are
entitled to participate in the Annual General Meeting. Below are answers to some frequently asked questions
about the virtual Annual General Meeting format.

Why did the Board of Directors decide to adopt a virtual format for the Annual General Meeting?

Our Annual General Meeting will be a completely virtual meeting conducted solely online via live
webcast where stockholders, which term includes CHESS Depositary Interests, or CDIs, holders, or CDI
Holders, will participate by accessing a website using the internet. There will not be a physical meeting
location. Our experience continues to be that hosting a virtual meeting facilitates stockholders’ access,
attendance and participation at our Annual General Meeting by enabling stockholders to participate remotely
from any location around the world. We have designed the virtual Annual General Meeting to provide the
same rights and opportunities to participate as stockholders would have at an in-person meeting, including
the right of stockholders to vote and submit questions before and during the meeting through the virtual
meeting platform. A virtual meeting also eliminates many of the costs associated with hosting a physical
meeting, which will benefit both our stockholders and the Company.

How can I view and participate in the Annual General Meeting?

All of our stockholders are invited to attend the Annual General Meeting.

Stockholders can watch and participate in the virtual Annual General Meeting via the online platform
by visiting https://meetnow.global/MMD4PQF. Stockholders should enter the stockholder control number
provided on your proxy card.

If you would like to attend the virtual Annual General Meeting as a CDI Holder, you can log into the
Annual General Meeting as a guest, by entering your name and email address in the respective fields.

Note that CDI Holders may not vote online at the Annual General Meeting. CDI Holders who wish to
vote on the proposals at the Annual General Meeting must use their CDI voting instruction form to direct
CHESS Depositary Nominees Pty Ltd, or CDN, to vote their CDIs by 10:00 A.M. Australian Eastern
Standard Time on June 2, 2026 (or 8:00 P.M., U.S. Eastern Time, on June 1, 2026).

For full details on how to log in, please refer to the Online Meeting Guide available at
https://coronadoglobal.com/.

When can I join the virtual Annual General Meeting?

You may log into the Annual General Meeting platform beginning at 9:00 A.M., Australian Eastern
Standard Time on June 4, 2026 (or 7:00 P.M., U.S. Eastern Time, on June 3, 2026). The Annual General
Meeting will begin promptly at 10:00 A.M., Australian Eastern Standard Time (or 8:00 P.M., U.S. Eastern
Time).

How can I ask questions?

We encourage stockholders to submit their questions in advance of the Annual General Meeting by
visiting www.investorvote.com.au. Questions can also be submitted by stockholders (or their appointed
proxies), but not CDI Holders, at any time during the Annual General Meeting through the Annual General
Meeting’s virtual meeting platform. To ask a question during the Annual General Meeting, press on the
speech bubble icon. This will open a new screen. At the bottom of that screen, there will be a section for you
to type your question. Once you have finished typing, please hit the arrow symbol to send.



Note that only stockholders (or their appointed proxies), and not CDI Holders, will have access to the
voting and question functions on the Annual General Meeting’s virtual meeting platform. CDI Holders may
not vote, or ask questions, online during the Annual General Meeting. However, we encourage all
stockholders, including CDI Holders, to submit your questions in advance of the Annual General Meeting
by visiting www.investorvote.com.au.

What if I lost my control number?

You will be able to log in as a guest. To view the Annual General Meeting webcast, visit
https://meetnow.global/MMD4PQF and register as a guest. However, if you log in as a guest, you will not
be able to vote your shares or submit questions during the Annual General Meeting.

What if I have trouble accessing the Annual Meeting virtually?

The virtual meeting platform is fully supported across browsers (MS Edge, Firefox, Chrome and
Safari) and devices (desktops, laptops, tablets and cell phones) running the most up-to-date version of
applicable software and plugins. Please note that Internet Explorer is not a supported browser. Participants
should ensure that they have a strong WiFi connection wherever they intend to access the Annual General
Meeting. We encourage you to access the meeting prior to the start time. For further assistance should you
need it, you may call 1-888-724-2416 (if in the U.S.); +1 781-575-2748 (international); or +61 3 9415 4024
(if in Australia).

Where can I find additional information?

Additional information regarding the ability of stockholders to ask questions during the Annual
General Meeting, related rules of conduct, and procedures for posting appropriate questions received
during the Annual General Meeting will be available two weeks prior to the Annual General Meeting at
https://coronadoglobal.com/. Similarly, matters addressing technical issues, including accessing the Annual
General Meeting’s virtual meeting platform, webcasting arrangements and recordings will be available on our
investor relations page one week prior to the Annual General Meeting at https://coronadoglobal.com/.

What if I have additional questions?

You may call investor relations at +61 7 3031 7777 or contact investors@coronadoglobal.com.

Our Commitment to Transparency

If there are questions pertinent to Annual General Meeting matters, management will post answers to
a representative set of such questions on the investor relations page of the Company’s website
(https://coronadoglobal.com/investors). Any relevant questions and answers and a replay of the Annual
General Meeting will be available as soon as practicable after the Annual General Meeting and will remain
available for two weeks after posting.



2026 PROXY STATEMENT

Unless otherwise noted, references in this proxy statement to “we,” “us,” “our,” “Company,” or
“Coronado” refer to Coronado Global Resources Inc. and its consolidated subsidiaries and associates,
unless the context indicates otherwise. In addition, all dollar amounts contained herein are expressed in
United States dollars, or US$, except where otherwise stated. References to “A$” are references to Australian
dollars, the lawful currency of the Commonwealth of Australia. This proxy statement is being furnished in
connection with the solicitation of proxies by the Company’s Board of Directors for use at the Company’s
2026 Annual General Meeting of Stockholders, or the Annual General Meeting, to be conducted virtually
via live webcast on June 4, 2026, at 10:00 A.M., Australian Eastern Standard Time (or June 3, 2026, at
8:00 P.M., U.S. Eastern Time). This proxy statement contains important information regarding the Annual
General Meeting. You should review this information, along with the Notice of the Annual General
Meeting of Stockholders and Coronado’s 2025 Annual Report to Stockholders, or the Proxy Annual Report,
before voting. The Proxy Annual Report includes the Company’s Annual Report on Form 10-K filed with
the U.S. Securities and Exchange Commission, or SEC, on March 3, 2026.

You may vote if you were a stockholder of record at the close of business on April 15, 2026, or the
record date, for the Annual General Meeting. CDI Holders as of the record date are entitled to receive
notice of and attend the Annual General Meeting and may direct CDN to vote the shares underlying their
CDIs at the Annual General Meeting by following the instructions on the CDI voting instruction form or by
voting online at www.investorvote.com.au.

Our proxy materials are first being made available to all stockholders and CDI Holders entitled to vote
on or about April 22, 2026.
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PROPOSALS 1 AND 2. ELECTION OF DIRECTOR NOMINEES

The following qualified individuals have been nominated for election to the Board of Directors and
possess skills we believe align with our business and strategy:

Name Age Position(s)

Garold Spindler 78 Director and Interim Chief Executive Officer
Greg Pritchard 63 Chair, Director
Aimee R. Allen 62 Director
Philip Christensen 71 Director
Laura Tyson 54 Director
Jan C. Wilson 53 Director

Director Nominees

The size of our Board of Directors is fixed by our Board of Directors, subject to the terms of our
certificate of incorporation and bylaws. Pursuant to our certificate of incorporation, The Energy &
Minerals Group, or EMG, and funds managed by EMG, which we refer to, collectively, as the EMG Group,
or a permitted transferee thereof, is provided with Board of Directors designation rights tied to the level of
the EMG Group’s aggregate beneficial ownership of shares of our common stock. See “Board of Directors”
for information regarding the director nomination and election rights of the EMG Group.

The Company has received a notice from the EMG Group that they have nominated Ms. Laura Tyson
for reelection at the Annual General Meeting. At the Annual General Meeting, the holder of our issued share
of preferred stock Series A, par value $0.01 per share, or the Series A Share, will be asked to elect the
director nominee designated by the EMG Group, and holders of our common stock will be asked to elect
five director nominees. If each of the director nominees listed below is elected, the size of our Board of
Directors will be six directors pursuant to our certificate of incorporation.

The stockholders are being asked to elect each of the persons listed below to serve until the 2027
annual general meeting of stockholders of the Company or until their successors have been duly elected and
qualified. All director nominees currently serve as directors with terms expiring at the Annual General
Meeting. Each of the director nominees has agreed to being named in this proxy statement and to serve as a
director if elected at the Annual General Meeting. Our Board of Directors has nominated these director
nominees (except for Ms. Tyson) following the recommendation of the Compensation and Nominating
Committee of the Board of Directors. As previously disclosed, Mr. Thompson informed the Board of
Directors of his decision to resign as a director, effective as of March 31, 2026.

Unless otherwise directed, the proxy holders named in the proxy you submit intend to vote “FOR”
each of the nominees in the election of directors. For CDI Holders, if you do not submit your CDI voting
instruction form and direct CDN on how to vote your shares underlying CDIs, the shares underlying your
CDIs will not be counted for the purpose of establishing a quorum and will have no effect on the outcome
of this proposal. If any nominee should become unable or unwilling for good cause to serve as a director if
elected, the shares will be voted for such substitute nominee as may be proposed by our Board of Directors.
However, we are not aware of any circumstances that would prevent any of the director nominees from
serving on our Board of Directors.

The following provides information with respect to each nominee for election as a director. It includes
the specific experience, qualifications and skills considered by the Compensation and Nominating Committee
and/or the Board of Directors in assessing the appropriateness of the person to serve as a director.

Director Nominee to Be Elected by the Holder of the Series A Share

Laura Tyson, Director

Ms. Tyson joined our Board of Directors on September 21, 2018, as a designee of the EMG Group.
Ms. Tyson is currently a board member for several EMG portfolio companies, including Ascent
Resources LLC, Heritage NonOp Holdings, LLC and LiChem Australia Pty Ltd. Ms. Tyson serves as a
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Managing Director, the Chief Operating Officer and General Counsel and Secretary for EMG. She has over
28 years’ experience working on corporate and securities transactions. Prior to joining EMG in
February 2014, Ms. Tyson was a Partner at the international law firm of Baker Botts L.L.P. and was a
member of the Master Limited Partnership, Energy and Private Equity practice groups. While at Baker
Botts L.L.P., Ms. Tyson’s practice focused on the energy sector and master limited partnerships, including
those engaged in coal mining, pipeline transportation and gathering, storage, oil and gas exploration and
production, compression, shipping and propane, and she served as outside counsel to EMG on both portfolio
company investments and co-investment structuring beginning in 2008. Ms. Tyson earned a B.S. in
Economics and Finance from McNeese State University and a J.D. from the University of Houston Law
Center.

Ms. Tyson was selected to serve on our Board of Directors because of her extensive knowledge and
understanding of our business and operations.

The Board of Directors unanimously recommends that the holder of the Series A Share vote “FOR” the election
of the director nominee designated by the EMG Group listed above to serve until the 2027 annual general meeting

of stockholders of the Company or until such director’s successor has been duly elected and qualified.

Nominees for Election as Directors to Be Elected by Holders of Our Common Stock

Garold Spindler, Director and Interim Chief Executive Officer

Mr. Spindler has served as our Interim Chief Executive Officer since his appointment in April 2026.
He served as Executive Chair from May 2023 to March 2026, and previously served as our Managing
Director and Chief Executive Officer from August 2018 to May 2023. Prior to that, Mr. Spindler served as
the Chief Executive Officer of Coronado Group LLC from its formation in 2011 until October 2018. He
served as the Chief Executive Officer at Coronado Group HoldCo LLC from December 2017 until
August 2018. Mr. Spindler has 50 years’ experience in the coal industry and has held several key executive
positions at some of the world’s largest coal companies, including Chief Executive Officer of UK Coal,
President and Chief Executive Officer of Amax Coal Company (U.S.), and President and Chief Executive
Officer of Pittston Coal Company. Mr. Spindler earned both a B.S. and M.S. in Mining Engineering from
West Virginia University, and a Masters of Management from Stanford University.

Mr. Spindler was selected to serve on our Board of Directors because of his extensive knowledge and
experience in the coal industry.

Greg Pritchard, Chair

Mr. Pritchard joined our Board of Directors on September 21, 2018 and was appointed Chair of the
Board of Directors in April 2026. Mr. Pritchard was Managing Director and the Chief Executive Officer of
Energy Developments Limited, a global producer of sustainable distributed energy, from December 2007
until October 2016, having joined the company as Finance Director in June 2001. Mr. Pritchard previously
served as Chief Financial Officer of QCT Resources Limited, a coal production and distribution company,
and as Chief Financial Officer of QNI Limited, an Australian nickel and cobalt refinery. Mr. Pritchard
previously held senior positions at KPMG in London and Europe, a global audit, tax and advisory services
provider, and Wardley James Capel (now known as HSBC Securities Asia Limited), a stock brokerage
services provider, in Australia, the United Kingdom and Europe. Mr. Pritchard is a Fellow of Chartered
Accountants Australia & New Zealand and earned a Bachelor of Commerce from The University of
Melbourne and a Master of Applied Finance from Macquarie University.

Mr. Pritchard was selected to serve on our Board of Directors because of his extensive experience in
finance and service with companies in the energy sector.

Aimee R. Allen, Director

Ms. Allen joined our Board of Directors on August 31, 2023. Ms. Allen is a senior executive with more
than 30 years’ international experience in the steel and mining industries having previously held senior
positions with BHP, ArcelorMittal and BlueScope Steel. From 2018 until June 2025, Ms. Allen served as a
Principal Consultant for Cyient Consulting, a New York Stock Exchange, or NYSE, listed consulting practice
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specializing in global engineering and technology solutions. Ms. Allen held the position of General Manager,
Surface for the BHP Olympic Dam mine between November 2015 and July 2017, and was responsible for
the safely mined delivery of copper, uranium, gold and silver from this large-scale Australian operation. Prior
to that, Ms. Allen was General Manager of the ArcelorMittal Vanderbijlpark steel works in South Africa,
one of the world’s largest inland steel mills and the largest supplier of flat steel products in sub-Saharan
Africa. Ms. Allen has also held a number of positions with BlueScope Steel, including General Manager,
Western Port Works near Melbourne, Australia where she was responsible for all aspects of the operation.
Ms. Allen holds a Masters in Metallurgical Engineering from The Ohio State University and an MBA from
the University of Pittsburgh.

Ms. Allen was selected to serve on our Board of Directors because of her extensive knowledge and
experience in the steel and mining industries.

Philip Christensen, Director

Mr. Christensen joined our Board of Directors on September 21, 2018. Mr. Christensen previously
served as Executive Director of New Wilkie Energy Group Ltd., a coal mining company, from January 2023
to December 2023. Since August 2018, Mr. Christensen has served as Chair of EcoJoule Energy Holdings
Pty Ltd., a manufacturer of power electronics products and technologies for the grid. Mr. Christensen served
as Non-Executive Director of a coal exploration business, Corvus Resources Pty Limited, from
December 2022, and of Corvus Operations Pty Limited from December 2023, and resigned from both
boards in February 2024. Since 2017, Mr. Christensen has served as the sole partner of Christensen Legal
Pty Ltd, or Christensen Legal, a Brisbane-based boutique law firm practicing general corporate law. In
addition, Mr. Christensen’s prior board service includes Dover Castle Metals Pty Ltd., a mineral exploration
company, from July 2021 until August 2022, Whitehaven Coal Limited, an Australian coal mining company,
from 2012 until 2014, and Aston Resources Limited, an Australian coal mining, exploration and
development company, from 2010 until 2012. Mr. Christensen has more than 30 years’ experience in corporate
mergers and acquisitions and was a partner at the law firm now known as HSF Kramer, for 23 years,
predominantly advising companies within the resources sector. Mr. Christensen earned both a Bachelor of
Commerce and Bachelor of Laws degrees from the University of New South Wales. He is a solicitor admitted
to practice in Queensland and the High Court of Australia.

Mr. Christensen was selected to serve on our Board of Directors because of his experience on the
board of directors of coal mining and resource companies and his experience as legal counsel in the mining
industry.

Jan C. Wilson, Director

Ms. Wilson joined our Board of Directors on August 31, 2023. Ms. Wilson is a seasoned executive with
over 25 years’ experience in commodities, renewables, risk management, structured products, asset acquisition
and energy transition. From 2018 through 2025, Ms. Wilson served as a Senior Advisor for CPP (Canada
Pension Plan) Investments in the Sustainable Energies Group where she advised on various areas of the
business including the venture and growth investments in the energy transition area. Ms. Wilson previously
served on the board of directors of Spartan Acquisition Corp. III (prior to its merger with Allego Holding
B.V.) from January 2021 to March 2022, Spartan Acquisition Corp. II (prior to its merger with Sunlight
Financial) from October 2020 to July 2021, and Spartan Acquisition Corp. I (prior to its merger with
Fisker Inc.) from April 2020 to October 2020. In addition, Ms. Wilson served on the board of directors of
Crestone Peak Resources LLC, an independent energy company focused on the extraction of oil and gas
reserves in the Denver-Julesburg Basin, from September 2020 to October 2021. Ms. Wilson has previously
served as a consultant for Royal Bank of Canada, Senior Vice President for RBS Sempra Commodities LLC,
Director for Freepoint Commodities LLC, and commenced her career at Enron Corp. Ms. Wilson holds a
B.A. in Economics and a B.A. in Honors Business Administration from the University of Western Ontario
and an M.B.A from Queens University.

Ms. Wilson was selected to serve on our Board of Directors because of her extensive experience in
finance and service with companies in the energy sector.
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The Board of Directors unanimously recommends that holders of our common stock (and CDI Holders) vote
“FOR” the election of each of the five director nominees of the Company listed above to serve until the 2027
annual general meeting of stockholders of the Company or until their successors have been duly elected and

qualified.
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PROPOSAL 3. ADVISORY VOTE TO APPROVE OUR
NAMED EXECUTIVE OFFICERS’ COMPENSATION

Pursuant to the Dodd-Frank Wall Street Reform and Consumer Protection Act, or the Dodd-Frank
Act, and Section 14A(a)(1) of the Securities Exchange Act of 1934, or the Exchange Act, we are providing
our stockholders the opportunity to cast a non-binding, advisory vote on the compensation of the Company’s
named executive officers, or NEOs, as disclosed in this proxy statement, or Say-on-Pay vote. If the Board
determines to hold the Say-on-Pay vote “EVERY THREE YEARS,” the next Say-on-Pay vote will occur at
the 2029 annual general meeting of stockholders.

As described below under “Executive Compensation,” we seek to provide compensation to each NEO
that is designed to attract and retain qualified executive officers and to incentivize them to create sustainable
performance. Our compensation program is designed to reward both individual and Company performance,
while aligning the financial interests of each NEO with the long-term interests of our stockholders. The
Compensation and Nominating Committee sets compensation for each NEO at a level it believes is appropriate
considering each NEO’s current compensation levels, peer group benchmarking, and, other than with
respect to his own compensation, recommendations of the Chief Executive Officer, which are based primarily
on Company and individual performance, as well as competitive market data.

This Say-on-Pay vote is not intended to address any specific element of compensation. Rather, the vote
relates to the overall compensation of our NEOs, as described below under “Executive Compensation.” We
are asking our stockholders to approve the following advisory resolution at our Annual General Meeting:

“RESOLVED, that the compensation of the Company’s named executive officers, as disclosed
pursuant to the compensation disclosure rules of the Securities and Exchange Commission, including the
Compensation Discussion and Analysis, compensation tables and narrative discussion is hereby
APPROVED.”

As an advisory vote, the stockholder (or CDI Holder) vote on named executive officer compensation is
not binding on the Company or the Board of Directors. However, the Compensation and Nominating
Committee and the Board of Directors value the opinions of the stockholders (and CDI Holders) and will
consider the outcome of the vote in establishing the Company’s compensation philosophy and making future
compensation decisions.

The Board of Directors unanimously recommends that holders of our common stock (and CDI Holders)
vote “FOR” the approval, on a non-binding advisory basis, of our named executive officers’ compensation.
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PROPOSAL 4. ADVISORY VOTE TO APPROVE THE
FREQUENCY OF STOCKHOLDER VOTES ON NAMED EXECUTIVE OFFICER COMPENSATION

Pursuant to the Dodd-Frank Act and Section 14A(a)(2) of the Exchange Act, we are also providing
our stockholders the opportunity to cast a non-binding, advisory vote at the Annual General Meeting
recommending whether the stockholder vote to approve the compensation of the NEOs should occur every
year, every two years or every three years.

This advisory vote, commonly known as a “Say-on-Frequency” vote, gives stockholders (and CDI
holders) the opportunity to express their views about how frequently (but at least once every three years) we
should conduct a Say-on-Pay vote. Stockholders (or CDI holders) may cast their votes for future Say-on-Pay
votes to be held “EVERY YEAR,” “EVERY TWO YEARS,” or “EVERY THREE YEARS” or abstain from
voting in response to this proposal. We are required to hold a “Say-on-Frequency” vote at least once every
six years. The next “Say-on-Frequency” vote is expected to take place at our 2032 annual meeting of
stockholders.

The Board of Directors has determined that a non-binding, advisory stockholder vote on executive
compensation “EVERY THREE YEARS” is the best approach for the Company and its stockholders (and
CDI holders). The Company’s executive compensation programs are designed to align the financial
interests of each NEO with the long-term interests of our stockholders (and CDI holders) and to link both
short-term and long-term incentives to the creation of sustainable stockholder (and CDI holder) returns.

The Board of Directors believes that an advisory vote “EVERY THREE YEARS” on executive
compensation is appropriate for two reasons. First, it will encourage a long-term approach to evaluating the
Company’s executive compensation philosophy, policies and practices, consistent with our long-term
philosophy on executive compensation. Focusing on executive compensation every year or every two years
would focus on short-term results rather than long-term value creation, which is inconsistent with our
compensation philosophy. Second, an advisory vote “EVERY THREE YEARS” ensures the Company will
continue to have meaningful evaluation of our compensation practices with adequate time to implement
input from stockholders (and CDI holders) on our pay practices and respond accordingly. Both the Company
and our stockholders (and CDI holders) would benefit from having more time for constructive dialogue
regarding our pay practices and to allow for any changes to take into account our long-term financial
performance.

As a non-binding, advisory vote, the stockholder (or CDI holder) vote on the frequency of stockholder
votes on NEO compensation is not binding on the Company or the Board of Directors. However, the
Compensation and Nominating Committee and the Board of Directors value the opinions of the stockholders
(and CDI holders) and intends to consider the outcome of the vote when determining the frequency of
stockholder votes on NEO compensation. If a majority of the votes are not cast for one option, the Board
will consider the option of “EVERY YEAR,” “EVERY TWO YEARS,” or “EVERY THREE YEARS” that
receives the highest number of votes cast by our stockholders (or CDI Holders) as the frequency for the
advisory vote on executive compensation that has been selected by our stockholders (or CDI Holders).

The Board of Directors unanimously recommends that holders of our common stock (and CDI holders) vote
“EVERY THREE YEARS” for the approval, on an advisory basis, on the frequency of stockholder votes on our

named executive officers’ compensation.
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PROPOSAL 5. RATIFICATION OF THE APPOINTMENT OF
ERNST & YOUNG AS THE COMPANY’S INDEPENDENT REGISTERED

PUBLIC ACCOUNTING FIRM FOR THE FISCAL YEAR ENDING DECEMBER 31, 2026

The Audit, Governance and Risk Committee, or Audit Committee, has appointed Ernst & Young, or
EY, to serve as the independent registered public accounting firm to audit our financial statements for the
fiscal year ending December 31, 2026. Although we are not required to seek stockholder approval of this
appointment, we intend to seek stockholder approval of our registered public accounting firm annually. No
determination has been made as to what action the Audit Committee would take if our stockholders fail
to ratify the appointment. Even if the appointment is ratified, the Audit Committee retains discretion to
appoint a new independent registered public accounting firm at any time if the Audit Committee concludes
such a change would be in our best interests. We expect that representatives of EY will be present at the
Annual General Meeting and will have an opportunity to make a statement if they desire to do so and to
respond to appropriate questions.

Audit Fees

The following tables present fees for professional services rendered by EY for the fiscal periods
indicated:

Fees
Service 2025 2024

Audit Fees(1) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,725,000 $2,565,000
Audit-Related Fees(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 196,000 $ 356,500
Tax Fees(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 42,000 $ 100,400
All Other Fees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ — $ —

(1) Audit fees consist of fees billed, or to be billed, for professional services rendered for the audit of our
annual consolidated financial statements and internal control over financial reporting as of and for each
of the fiscal years ended December 31, 2025 and December 31, 2024, and reviews of our interim
financial statements included in quarterly reports and services normally provided by our independent
registered public accounting firm in connection with statutory filings. For each of the fiscal years ended
December 31, 2025 and December 31, 2024, EY was also required to audit, and attest to, our
management’s report on internal control over financial reporting in compliance with Section 404 of the
Sarbanes-Oxley Act of 2002.

(2) Audit-related fees consist of fees billed, or to be billed, related to agreed-upon procedures and services
normally provided by our independent registered public accounting firm in connection with regulatory
filings.

(3) Tax fees consist of fees billed, or to be billed, related to tax compliance matters, tax advisory services
and routine on-call advice.

The Audit Committee has adopted an audit and non-audit services pre-approval policy that requires
the Audit Committee to pre-approve services to be provided by the Company’s independent registered
public accounting firm. The Audit Committee will consider whether the services to be provided by the
independent registered public accounting firm are prohibited by the SEC’s rules on auditor independence
and whether the independent registered public accounting firm is best positioned to provide the most effective
and efficient service. The Audit Committee is mindful of the relationship between fees for audit and
non-audit services in deciding whether to pre-approve such services. The Audit Committee has delegated to
the Chair of the Audit Committee pre-approval authority between Audit Committee meetings, and the
Chair must report any pre-approval decisions to the Audit Committee at the next regularly scheduled Audit
Committee meeting. All non-audit services performed by EY in 2025 were pre-approved in accordance
with the procedures established by the Audit Committee.

The Board of Directors unanimously recommends that holders of our common stock (and CDI Holders) vote
“FOR” the ratification of the appointment of Ernst & Young as the

Company’s independent registered public accounting firm for the fiscal year ending December 31, 2026.
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PROPOSAL 6. APPROVAL OF THE ISSUANCE OF UP TO 90,000,000 SECURITIES UNDER THE
2018 EQUITY INCENTIVE PLAN PURSUANT TO ASX LISTING RULE 7.2 (EXCEPTION 13) AND

FOR ALL OTHER PURPOSES

2018 Equity Incentive Plan

In connection with the completion of the Company’s initial public offering in 2018, the Company
implemented the Coronado Global Resources Inc. 2018 Equity Incentive Plan, or the 2018 Plan, which is
designed to align compensation for certain key executives with the performance of the Company. The 2018
Plan provides for the grant of awards including CDIs and stock options, stock appreciation rights, restricted
stock units, restricted shares and performance stock units exercisable for or convertible into CDIs (such
CDIs and other equity awards are referred to, collectively, as Securities in this Proposal 6). For the avoidance
of doubt, the term Equity Securities (as defined below) includes the Securities.

The 2018 Plan is designed to align the interests of eligible participants more closely with the interests of
the Company by providing an opportunity for eligible participants to receive an equity interest in the
Company.

At the Company’s Annual General Meeting of Stockholders held on May 24, 2023, or the 2023 Annual
General Meeting, stockholders approved the issuance of up to 25,000,000 Securities under the 2018 Plan for
the three-year period following the 2023 Annual General Meeting. That approval expires in May 2026.
Proposal 6 seeks approval from stockholders to adopt the 2018 Plan for the purposes of Listing Rule 7.2
(Exception 13), for the issuance of Securities under the 2018 Plan in the three years following the date of the
Annual General Meeting.

The 2018 Plan is intended to assist the Company to attract and retain key employees. The Board
believes that grants made to eligible participants under the Plan will provide a powerful tool to underpin the
Company’s employment, engagement and retention strategy, and that the 2018 Plan will assist with:

• attracting, motivating and retaining employees;

• delivering rewards to employees for individual and Company performance; and

• aligning the interests of employees with those of stockholders.

A summary of the terms of the 2018 Plan is set out below. A copy of the 2018 Plan rules was released
to the ASX on October 23, 2018 in connection with the Company’s 2018 initial public offering on the ASX.
A copy of the 2018 Plan is attached as Appendix A to this proxy statement.

If Proposal 6 is not passed, the Company may still issue Securities under the 2018 Plan, but those
issues will count towards the Company’s 15% placement capacity under ASX Listing Rule 7.1.

ASX Listing Rule 7.1 and ASX Listing Rule 7.2 (Exception 13)

ASX Listing Rule 7.1 provides that the Company must not (subject to specified exceptions), without
the approval of stockholders, issue or agree to issue during any 12 month period any ‘Equity Securities’ (as
that term is defined in the ASX Listing Rules) if the number of those Securities exceeds 15% of the number of
CDIs on issue at the commencement of that 12 month period.

ASX Listing Rule 7.2 (Exception 13) provides an exception to ASX Listing Rule 7.1. The effect of
stockholder approval under ASX Listing Rule 7.2 (Exception 13) is that any issuances of Securities under
the 2018 Plan are treated as having been made with the approval of stockholders for the purposes of ASX
Listing Rule 7.1. Approval under ASX Listing Rule 7.2 (Exception 13) lasts for a period of three years.

In accordance with ASX Listing Rule 7.2 (Exception 13), the following information is provided:

• a summary of the terms of the 2018 Plan is set out below;

• as of the date of this document, the number of Securities issued under the 2018 Plan since the 2023
Annual General Meeting is 20,991,595 (for the avoidance of doubt, this figure is denominated in
CDIs);
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• the maximum number of Equity Securities proposed to be issued under the 2018 Plan following
approval of Proposal 6 by stockholders is 90,000,000 (for the avoidance of doubt, this figure is
denominated in CDIs); and

• a voting exclusion statement in respect of Proposal 6 is set out below.

Voting Exclusion

In accordance with ASX Listing Rule 14.11, the Company will disregard any votes cast in favor of
Proposal 6 by or on behalf of a person who is eligible to participate in the 2018 Plan, or any associates of
those persons. However, this does not apply to a vote cast in favor of the proposal by:

• a person as proxy or attorney for a person who is entitled to vote on the proposal, in accordance
with directions given to the proxy or attorney to vote on the proposal in that way;

• the Chair as proxy or attorney for a person who is entitled to vote on the resolution, in accordance
with a direction given to the Chair to vote on the proposal as the Chair decides; or

• a holder acting solely in a nominee, trustee, custodial or other fiduciary capacity on behalf of a
beneficiary provided the following conditions are met:

• the beneficiary provides written confirmation to the holder that the beneficiary is not excluded
from voting, and is not an associate of a person excluded from voting, on the resolution; and

• the holder votes on the resolution in accordance with directions given by the beneficiary to the
holder to vote in that way.

New Plan Benefits. It is not possible to determine the specific amounts and types of awards that may
be awarded in the future under the 2018 Plan because the grant and actual settlement of awards under the
2018 Plan are subject to the discretion of the plan administrator.

Summary of Material Terms of the 2018 Plan

The following summary describes the material terms of the 2018 Plan. This summary is not intended to
be exhaustive and is qualified in its entirety by reference to the terms of the 2018 Plan, a copy of which is
attached as Appendix A to this proxy statement.

Purpose. The purpose of the 2018 Plan is to attract, retain and motivate key employees and consultants,
to align the interests of such persons with our stockholders, and to promote ownership of our equity.

Persons Eligible for Awards. Employees and consultants are eligible for awards under the 2018 Plan. As
of April 15, 2026, the Company has approximately 1,313 employees and 6 consultants eligible for awards
under the 2018 Plan. However, the basis for participation in the 2018 Plan by eligible persons is the selection
of such persons by our Compensation and Nominating Committee (or its authorized delegate) at its
discretion.

Administration; Effectiveness. The 2018 Plan will generally be administered by the Compensation and
Nominating Committee. The Compensation and Nominating Committee may delegate its powers,
responsibilities or duties to any person who is not a member of such committee, or to any administrative
group within the Company. The Compensation and Nominating Committee, or its authorized delegate, is
referred to in this Proposal 6 as the “Committee.” The Committee has the authority to construe, interpret and
implement the 2018 Plan and all award agreements under the 2018 Plan. Any determination by the
Committee under the 2018 Plan will be final, binding and conclusive. The 2018 Plan is effective as of
September 21, 2018. The Board retains the right to grant awards under the 2018 Plan and administer the
2018 Plan from time to time and at its discretion.

Shares Available for Awards under the 2018 Plan. The total number of shares that are available for
awards under the 2018 Plan is such maximum amount permitted by law and the ASX Listing Rules.

Repricing. Subject to the ASX Listing Rules and certain adjustments that the Committee may make
under the 2018 Plan, reducing the exercise price of stock options or stock appreciation rights issued and
outstanding under the 2018 Plan, including through amendment, cancellation in exchange for the grant of a
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substitute award or repurchase for cash or other consideration (in each case that has the effect of reducing
the exercise price), will require approval of our stockholders.

Types of Awards Under the Plan. Pursuant to the 2018 Plan, we may grant stock options (including
“incentive stock options” as defined in Section 422 of the Code), stock appreciation rights, restricted shares
or CDIs, restricted stock units, dividend equivalent rights, and performance-based awards or other
equity-based or equity-related awards (including performance stock units, or PSUs), that the Committee
determines to be consistent with the purposes of the 2018 Plan and our interests.

Each grant of an award under the 2018 Plan will be evidenced by an award agreement or agreements,
which will contain such provisions and conditions as the Committee may determine, consistent with the
2018 Plan. Those provisions and conditions include the number of shares of our common stock or CDIs
subject to each award and vesting terms that apply to such awards. A brief description of the types of awards
that may be granted under the 2018 Plan is set forth below.

Stock Options. Stock options represent a right to purchase CDIs or common shares, as applicable, at
a specified price for a specified time period. Stock options granted under the 2018 Plan may be either incentive
stock options or non-qualified stock options. Incentive stock options may be granted only to employees
and are subject to additional restrictions, as described in the 2018 Plan. Except with respect to substitute
awards, incentive stock options and non-qualified stock options must have an exercise price per share that is
not less than the fair market value of a share of our common stock on the date of grant (or 110% of such
fair market value in the case of any incentive stock options provided to a 10% stockholder). The term of a
stock option may not extend more than ten years after the date of grant (or five years from the date of grant
for Incentive Stock Options provided to a 10% stockholder). Stock options can be exercised upon written
notice of the number of options being exercised and the payment of the full purchase price therefor in cash,
official bank check or another form as determined by the Company, which may include personal check,
CDIs or shares (based on the fair market value of the exercise date), other consideration approved by the
Committee and permitted by applicable law, or a combination of the foregoing. The Committee may also
provide for cashless exercise of options. Upon request, CDIs or common stock acquired upon exercise can be
issued in the name of the grantee and another jointly with the right of survivorship.

Stock Appreciation Rights. The 2018 Plan provides for the grant of appreciation rights. An appreciation
right is a right to receive from us an amount equal to the spread between the exercise price and the value of
shares of our common stock on the date of exercise. Appreciation rights can be exercised on written notice of
the grantee, with the spread paid in CDIs, common stock, cash or other securities or property, or a
combination thereof, as specified by the Committee.

Except in the case of an adjustment award, the exercise price of an appreciation right may not be less
than the fair market value of a share of common stock on the date of grant. The term of an appreciation
right may not extend more than ten years from the date of grant. Upon request, CDIs or common stock
acquired upon exercise can be issued in the name of the grantee and another jointly with the right of
survivorship.

Restricted Shares or Restricted CDIs. Restricted shares or restricted CDIs constitute an immediate
transfer of the ownership of shares of our common stock or CDIs, as applicable, to the participant in
consideration of the performance of services, entitling such participant to dividends, voting and other
ownership rights, subject to any restrictions and conditions as determined by the Committee. During the
restricted period applicable to the restricted shares or restricted CDIs, any ordinary cash dividends or other
ordinary distributions paid upon any restricted share or restricted CDI will be paid to the relevant
participant.

Restricted Stock Units. Restricted Stock Units, or RSUs, awarded under the 2018 Plan constitute an
unfunded and unsecured promise by us to deliver CDIs, shares, cash, or other securities, or a combination
thereof, in the future to the participant in the future in consideration of the performance of services, subject
to such conditions as specified by the Committee.

Dividend Equivalent Rights. The Committee may include in any award dividend equivalent rights
entitling the Grantee to receive amounts equal to all or a portion of the regular cash dividends that would
be paid on CDIs or shares covered by an award if the CDIs or common shares had been delivered pursuant
to such award. Recipients of dividend equivalent rights will only have the rights of an unsecured creditor
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until the payment of such amounts. In the event dividend equivalent rights are included in an award
agreement, the Committee will determine: (i) whether payments will be in cash, CDIs, shares of common
stock, or in another form, (ii) whether the rights are conditioned upon the exercise of the award to which they
relate (subject to applicable law), (iii) the time or times at which they will be made, and (iv) other terms
and conditions as the Committee deems appropriate.

Performance-Based Awards and Other Stock-Based or Cash-Based Awards. The Committee may, as it
sees fit, grant such other types of equity-based, equity-related or cash-based awards, including the grant or
sale of unrestricted CDIs, shares of common stock, performance share awards and performance units settled
in cash. The Committee may tie the receipt of these awards to the achievement of certain performance
goals.

Adjustments; Corporate Transactions. The Committee will make or provide for such adjustments in
the: (1) number of shares of our common stock that can be issued through incentive stock options under
the 2018 Plan and (2) terms of outstanding awards, as the Committee determines to be appropriate in order
to prevent dilution or enlargement of the rights of participants that otherwise would result from a
recapitalization, stock split, reverse stock split, stock dividend, spinoff, split up, combination, reclassification
or exchange of CDIs or shares, merger, consolidation, rights offering, separation, reorganization or
liquidation, or any other change in the corporate structure, CDIs or shares of common stock, including any
extraordinary dividend or extraordinary distribution.

In the event of any such transaction or event, or in the event of a change in control (as defined in the
2018 Plan), the Committee may in its sole discretion: (i) settle such awards for an amount of cash or securities,
where in the case of stock options and stock appreciation rights, the value of such amount, if any, will be
equal to the in-the-money spread value (if any) of such awards, (ii) provide for the assumption of the awards
or the issuance of substitute awards that will substantially preserve the otherwise applicable terms of any
affected awards, (iii) modify the terms of such awards to add events, conditions or circumstances upon which
the vesting of such awards or lapse of restrictions thereon will accelerate, (iv) deem any performance
conditions satisfied at target, maximum or actual performance through closing or provide for the performance
conditions to continue after closing (as is or as adjusted by the Committee), (v) accelerate the vesting of
awards in full or on a pro-rata basis as determined by the Committee or (vi) provide that for a period of at
least 20 days prior to the change in control, all stock options or stock appreciation rights will be exercisable as
to all CDIs and shares of common stock subject thereto.

Transferability of Awards. Except as otherwise determined by the Committee in its discretion, no
award may be transferred in any manner other than by will or by the laws of descent and distribution.

Amendment and Termination of the Plan. Our Board of Directors generally may suspend, discontinue,
revise or amend the 2018 Plan from time to time. However, no such amendment shall materially adversely
impair the rights of the participants without the participant’s consent. Stockholder approval will be obtained
only to the extent necessary to comply with applicable laws, regulations or rules of the securities exchange
or self-regulatory agency. However, no amendment that would require stockholder approval under Section 422
of the Code will be effective without stockholder approval.

The 2018 Plan is set to expire by its terms on September 20, 2028. However, we expect that our Board
of Directors will extend the current term of the 2018 Plan prior to its expiration. Additionally, our Board of
Directors may, in its discretion, terminate the 2018 Plan at any time. In either case, all awards will remain
in effect until they have been satisfied or terminated in accordance with the terms and provisions of the 2018
Plan and the applicable award agreement.

Clawback/Recapture. Awards granted under the 2018 Plan are subject to clawback/recapture
provisions. If the Board of Directors determined a grantee has engaged in certain detrimental conduct (as
described in the 2018 Plan), the Board of Directors may determine that any unvested or unexercised awards,
RSUs, restricted shares and/or CDIs or shares allocated under the 2018 Plan will lapse and be deemed
forfeited, and that the grantee must pay or repay all or a portion of net process of the sale of CDIs or shares
allocated under the 2018 Plan, that have been sold, any cash payment received on vesting of award or in
lieu of CDIs or shares and any dividends received with respect to CDIs or shares allocated under the 2018
Plan.
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No Rights as a Stockholder. No recipient of an award will have any of the rights of a stockholder of
Coronado or a holder of CDIs subject to an award until the delivery of such CDIs or common shares.

Tax Withholding. Participants are solely responsible for any applicable taxes (including penalties
and interest thereon), incurred in connection with the receipt, vesting or exercise of awards. The Company
may deduct or withhold from any payment or distribution to a participant (whether or not pursuant to the
2018 Plan), the Committee is permitted to require the participant to remit cash to the Company (such as
through payroll deductions) or the Company may enter into other suitable arrangements to satisfy up to the
maximum amount of taxes required to be withheld.

Federal Income Tax Consequences

The following is a brief summary of some of the federal income tax consequences under the 2018 Plan
based on U.S. federal income tax laws currently in effect. This summary, which is presented for the information
of stockholders considering how to vote on Proposal 6 and not for 2018 Plan participants, is not intended
to be complete and does not describe federal taxes other than income taxes (such as Medicare and Social
Security taxes), or state local or foreign tax consequences. It also only addresses the tax consequences with
respect to participants subject to taxation in the United States.

Tax Consequences to Participants

Non-Qualified Stock Options. In general: (1) no income will be recognized by an optionee at the time
a non-qualified stock option is granted, (2) at the time of exercise of a non-qualified stock option, ordinary
income will be recognized by the optionee in an amount equal to the difference between the option price
paid for the common shares and the fair market value of the common shares, if unrestricted, on the date of
exercise, and (3) at the time of sale of common shares acquired pursuant to the exercise of a non-qualified
stock option, appreciation (or depreciation) in value of the common shares after the date of exercise will be
treated as either short-term or long-term capital gain (or loss) depending on how long the common shares
have been held.

Incentive Stock Options. No income generally will be recognized by an optionee upon the grant or
exercise of an incentive stock option, or ISO. If common shares are issued to the optionee pursuant to the
exercise of an ISO, and if no disqualifying disposition of such common shares is made by such optionee
within two years after the date of grant or within one year after the transfer of such common shares to
the optionee, then upon sale of such common shares, any amount realized in excess of the option price will
be taxed to the optionee as a long-term capital gain and any loss sustained will be a long-term capital loss.

If common shares acquired upon the exercise of an ISO are disposed of prior to the expiration of
either holding period described above, the optionee generally will recognize ordinary income in the year of
disposition in an amount equal to the excess (if any) of the fair market value of such common shares at the
time of exercise (or, if less, the amount realized on the disposition of such shares if a sale or exchange)
over the option price paid for such common shares. Any further gain (or loss) realized by the participant
generally will be taxed as short-term or long-term capital gain (or loss) depending on the holding period.

Appreciation Rights. No income will be recognized by a participant in connection with the grant of
an appreciation right. When the appreciation right is exercised, the participant normally will be required to
include as taxable ordinary income in the year of exercise an amount equal to the amount of cash received and
the fair market value of any unrestricted common shares received on the exercise.

Restricted Shares or CDIs. In general, no income will be recognized by a participant in connection
with the grant of restricted shares of CDIs, except as noted below. The recipient of restricted shares generally
will be subject to tax at ordinary income rates on the fair market value of the restricted shares (reduced by
any amount paid by the participant for such restricted shares) at such time as the common shares are no
longer subject to forfeiture or restrictions on transfer for purposes of Section 83 of the Internal Revenue
Code (which we refer to as the Restrictions). However, a recipient may instead elect under Section 83(b) of
the Internal Revenue Code within 30 days of the date of transfer of the common shares to have taxable
ordinary income on the date of transfer of the shares equal to the excess of the fair market value of such
common shares (determined without regard to the Restrictions) over the purchase price, if any, of such
restricted shares. If a Section 83(b) election has not been made, any dividends received with respect to restricted
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shares that are subject to the Restrictions generally will be treated as compensation that is taxable as
ordinary income to the participant.

RSUs. No income generally will be recognized upon the award of RSUs. The recipient of a RSU
award generally will be subject to tax at ordinary income rates on the fair market value of unrestricted
common shares on the date that such shares are transferred to the participant under the award (reduced by
any amount paid by the participant for such RSUs), and the capital gains/loss holding period for such shares
will also commence on such date.

Performance-Based Awards. No income generally will be recognized upon the grant of a performance-
based award. Upon payment, the recipient generally will be required to include as taxable ordinary income
in the year of receipt an amount equal to the amount of cash received and the fair market value of any
unrestricted common shares received.

Cash-Based Awards. Upon payment, the recipient generally will be required to include as taxable
ordinary income in the year of receipt an amount equal to the amount of cash received.

Dividend Equivalents. Dividend equivalents paid in cash or unrestricted shares will be taxed to the
recipient at ordinary income rates when received by the participant.

Tax Consequences to the Company or Our Subsidiaries

To the extent that a participant recognizes ordinary income in the circumstances described above, we
or the subsidiary for which the participant performs services will be entitled to a corresponding deduction
provided that, among other things, the income meets the test of reasonableness, is an ordinary and necessary
business expense, is not an “excess parachute payment” within the meaning of Section 280G of the Internal
Revenue Code and is not disallowed by the $1 million per person annual limitation on compensation to
certain executives under Section 162(m) of the Internal Revenue Code.

Prior Awards Granted to Certain Persons under the 2018 Plan

The table below shows the number of awards granted under the 2018 Plan to our named executive
officers and the other individuals and groups indicated below since its inception through April 15, 2026.
Our non-employee directors are not eligible to receive equity awards under the 2018 Plan, so none of our
current non-employee directors or non-employee director nominees have received options, RSUs or PSUs
under the 2018 Plan since its inception.

Coronado Global Resources Inc. 2018 Equity Incentive Plan

Name and Position / Group

Number of
CDIs Subject

to Options
Number of

RSUs/ PSUs(1)

Douglas G. Thompson, Former Managing Director and Chief
Executive Officer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — 4,113,647

Garold Spindler, Interim Chief Executive Officer and Director
Nominee, Former Executive Chair . . . . . . . . . . . . . . . . . . . . . . . 586,367 5,341,392

Jeffrey D. Bitzer, Former Chief Development Officer . . . . . . . . . . . . — 3,009,314
Current Executive Officers (as a group) . . . . . . . . . . . . . . . . . . . . . . 633,867 11,552,181
All Employees as a Group (excluding Executive Officers) . . . . . . . . . . 702,587 33,818,350

(1) PSUs are disclosed at target levels.

The Board of Directors unanimously recommends that holders of our common stock (and CDI holders)
vote “FOR” the approval of the issuance of up to 90,000,000 Securities under the 2018 Equity

Incentive Plan pursuant to ASX Listing Rule 7.2 (Exception 13) and for all other purposes.
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Equity Compensation Plan Information

The following table provides certain aggregate information with respect to all of the Company’s equity
compensation plans in effect as of December 31, 2025.

Plan Category

Number of Securities
to Be Issued upon

Exercise of
Outstanding Rights

or Options

Weighted
Average Exercise
Price per CDI(2)

Options and
Rights Available

for Grant(3)

Equity compensation plans approved by security
holders(1) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24,361,190 $2.38 —

Equity compensation plans not approved by security
holders . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — —
Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24,361,190 $2.38 —

(1) Includes the 2018 Plan and the Coronado Global Resources Inc. 2018 Non-Executive Director Plan.
(2) Restricted stock units and performance-based awards are not taken into account in the weighted-average

exercise price as such awards have no exercise price.
(3) The number of employee options able to be granted is limited to the amount permitted to be granted

at law, the ASX Listing Rules and by the limits on our authorized share capital in our certificate of
incorporation. The ASX Listing Rules generally prohibit companies whose securities are quoted on ASX
from issuing securities exceeding 15% of issued share capital in any 12 month period, without
stockholder approval, unless waived by the ASX.
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EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

The names, ages and positions of our executive officers are set forth below:

Name Age Position(s)

Garold Spindler 78 Interim Chief Executive Officer and Director
Craig R. Manz 55 Chief Operating Officer
Philip Peacock 54 Chief Legal Officer
Emma Pollard 53 Chief People and Sustainability Officer
Barend J. van der Merwe 50 Chief Financial Officer

Executive Officers

Craig R. Manz, Chief Operating Officer

Mr. Manz joined the Company in March 2025 as Chief Operating Officer. Mr. Manz previously served
as Vice President, Operations of Compass Minerals International, Inc., a minerals production company, from
January 2022 to March 2025. He previously served as Executive Head, Underground Operations at Anglo
American plc, a multinational mining company, in Brisbane, Queensland, from December 2020 to
January 2022 and as Project Director from July 2020 to December 2020. In addition, he served as General
Manager at the Appin Mine at South32, a mining and metals company, from July 2018 to July 2020 and
General Manager and Site Senior Executive at Anglo American plc from July 2014 to June 2018. Prior to
that, he served in various management roles at Discovery Metals Botswana, Vale Coal Australia, BHP Billiton
Mitsubishi Alliance, Anglo American plc and BHP Billiton Illawarra Coal. Mr. Manz holds a graduate
diploma in maintenance management and a Master of Business Administration from Central Queensland
University.

Emma Pollard, Chief People and Sustainability Officer

Ms. Pollard has served as our Chief People and Sustainability Officer since March 2022. Ms. Pollard
served as our Vice President, People and Culture from October 2018 until February 2022, and was previously
our General Manager of Human Resources in Australia beginning in January 2018. Ms. Pollard has nearly
30 years’ experience in human resources. Prior to joining the Company, Ms. Pollard served as the General
Manager People and Sustainability of Wesfarmers, prior to its acquisition by the Company. Prior to that,
Ms. Pollard served as Head of Human Resources of European Operations at Mylan NV, a global generic and
specialty pharmaceutical company, from January 2015 to September 2017, and Senior Director Talent
Acquisition and Development, Europe from August 2013 to January 2015. Ms. Pollard also served as a
Director, Human Relations, Australia and New Zealand at Alphapharm Pty Limited, a subsidiary of
Mylan NV, from 2011 until 2013 and as Executive General Manager, Human Resources at Capral Aluminum
from 2005 until 2011. Ms. Pollard earned a B.A. (Hons) in Business Administration from the University of
Sunderland; a Post-Graduate Diploma in Human Resource Management from the University of Northumbria
and is a graduate of the Australian Institute of Company Directors.

Barend J. van der Merwe, Chief Financial Officer

Mr. van der Merwe joined the Company as Chief Financial Officer in April 2025. Prior to joining the
Company, Mr. van der Merwe served as Chief Financial Officer of Evolution Mining, a gold mining
company, from March 2023 to March 2025. Mr. van der Merwe previously served as Vice President,
Organizational Effectiveness Transformation Program at Orica Limited, a commercial explosives provider,
from May 2022 to December 2023, and as Vice President, Group Finance from July 2019 to May 2022. Prior
to that, Mr. van der Merwe served as the Chief Financial Officer and Executive Director at Lonmin Plc, a
platinum group metals mining company, from April 2016 to June 2019, and Chief Financial Officer at
Debswana Diamond Company Limited, a diamond mining company, from December 2012 to December 2015.
Mr. van der Merwe also held various senior finance roles within Anglo American Platinum, a platinum
mining company, between 2002 to 2012. Mr. van der Merwe also held various audit and accounting roles at
PricewaterhouseCoopers from 1998 to 2002. Mr van der Merwe has a B Com (Hons) with a major in
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Accounting Sciences from the University of Pretoria. He became a Chartered Accountant and member of
the South African Institute of Chartered Accountants (SAICA) in May 2001, and is a full Chartered
Accountant and current member of Chartered Accountants Australia & New Zealand.

Philip Peacock, Chief Legal Officer

Mr. Peacock joined the Company in August 2025 as Chief Legal Officer. Before joining Coronado,
Philip served as Counsel in the Corporate practice group at King & Spalding LLP from February to
August 2025; as General Counsel of TES US Development, LLC, the U.S. subsidiary of a European-based
green hydrogen company, from March 2023 to September 2024; as Executive Vice President and General
Counsel of Navitas Midstream Partners, LLC, a private equity-backed midstream company, from
November 2019 until its acquisition by Enterprise Products in February 2022; as Vice President, Deputy
General Counsel, Corporate Secretary and Chief Compliance Officer of Anadarko Petroleum Corporation
from August 2018 until its acquisition by Occidental Petroleum in August 2019; and as Senior Vice
President and General Counsel of Western Midstream Partners, LP from August 2012 until August 2018.
Prior to joining Western Midstream, Philip was a Partner in the Corporate & Securities group at Hunton
Andrews Kurth LLP. Mr. Peacock has an M.B.A. and an M.A., both from the University of Houston; a J.D.
from the University of Virginia School of Law; and a B.A. from Princeton University.

Board of Directors

Our business and affairs are managed under the direction of our Board of Directors. Our Board of
Directors currently consists of six directors, comprised of our Interim Chief Executive Officer, our Non-
Executive Chair, three independent directors and one non-executive director nominated by EMG. The number
of directors is fixed by our Board of Directors, subject to the terms of our certificate of incorporation and
bylaws. Our Series A Share is beneficially owned by the EMG Group through its ownership of Coronado
Group LLC. Ownership of our Series A Share provides the EMG Group (or a permitted transferee
thereof) with Board of Directors designation rights tied to the level of the EMG Group’s aggregate beneficial
ownership of shares of our common stock.

If the EMG Group elects, by written notice to us, the EMG Group will have the sole and exclusive
right to nominate and elect, voting as a separate class and to the exclusion of all other series or classes of
capital stock, a number of directors representing:

• a majority of the total number of directors so long as the EMG Group beneficially owns in the
aggregate at least 50% of our outstanding shares of common stock;

• 40% of the total number of directors if the EMG Group beneficially owns in the aggregate 40% or
more, but less than 50%, of our outstanding shares of common stock;

• 30% of the total number of directors if the EMG Group beneficially owns in the aggregate 30% or
more, but less than 40%, of our outstanding shares of common stock;

• 20% of the total number of directors if the EMG Group beneficially owns in the aggregate 20% or
more, but less than 30%, of our outstanding shares of common stock; or

• 10% of the total number of directors if the EMG Group beneficially owns in the aggregate 10% or
more, but less than 20%, of our outstanding shares of common stock.

To the extent permitted by applicable law, we intend to redeem our Series A Share (at a price of $1.00)
if, at any time, the EMG Group no longer beneficially owns, in the aggregate, 10% or more of the outstanding
shares of our common stock.

On September 24, 2018, we entered into a Stockholder’s Agreement with Coronado Group LLC, which
governs the relationship between the EMG Group and us (including certain governance matters) while the
EMG Group retains an interest in our ownership. Pursuant to the Stockholder’s Agreement, for so long as the
EMG Group has the right to nominate and elect directors as a holder of our Series A Share and any such
director has been elected, the EMG Group will have the right to designate one of such directors to be included
in the membership of any committee of the Board of Directors, except to the extent that such membership
would violate applicable securities laws or stock exchange or stock market rules.
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Each of our current directors will continue to serve as a director until the election and qualification of
his or her successor, or until his or her earlier death, resignation or removal.

Code of Business Conduct and Ethics

Our Board of Directors has adopted a formal Code of Business Conduct and Ethics, which is applicable
to all of our employees, officers and directors, including our chief executive and senior financial officers, and
outlines how we expect our representatives to behave and conduct business in the workplace, including
legal compliance and guidelines on appropriate ethical standards.

The Code of Business Conduct and Ethics is designed to:

• provide a benchmark for professional behavior;

• support our business reputation and corporate image within the community; and

• make directors and employees aware of the consequences if they breach the Code of Business
Conduct and Ethics.

The Code of Business Conduct and Ethics is available on our website at
https://coronadoglobal.com/sustainability/social/governance/. Any amendment to the Code of Business
Conduct and Ethics, or any waivers of its requirements, will be disclosed on our website. The identification
of our website in this proxy statement does not include or incorporate by reference the information on our
website into this proxy statement.

Securities Dealing Policy

Coronado has adopted a Securities Dealing Policy that governs the purchase, sale, and/or other
transactions of Coronado securities by its directors, officers and employees, and has implemented processes
for the Company that the Company believes are reasonably designed to promote compliance with insider
trading laws, rules and regulations and applicable ASX listing rules.

Leadership Structure and Role in Risk Oversight of the Board of Directors

Our Board of Directors is led by our Chair, Greg Pritchard. In accordance with the Board Charter and
Corporate Governance Guidelines, the Chair oversees the planning of the Board of Directors’ calendar and,
in consultation with the other directors, schedules and sets the agenda for meetings of the Board of
Directors. In addition, the Chair provides guidance and oversight to members of management and acts as
the Board of Directors’ liaison to management. In this capacity, the Chair is actively engaged on significant
matters affecting us and is in regular dialogue with the Chief Executive Officer. The Chair also has
responsibility to lead our annual general meetings of stockholders and performs such other functions and
responsibilities as requested by the Board of Directors from time to time.

As Chair, Mr. Pritchard’s duties include, but are not limited to, the following: ensuring that the Board
of Directors is effective in setting and implementing the Company’s direction and that the Board of Directors
focuses on strategic matters; overseeing the Company’s business and setting high governance standards;
serving as the direct link between executive management and the Board of Directors; overseeing the activity
of the Board of Directors, including running meetings; and maintaining good relations among members
of the Board of Directors. The Board of Directors also schedules regular executive sessions for the
independent directors to meet without management participation.

The Board of Directors administers its risk oversight function through the full Board of Directors, as
well as through its various committees, and views risk management as an integral part of the Company’s
strategic planning process. While the Board of Directors retains ultimate responsibility for the strategy and
performance of the Company, the day-to-day operation of the Company is conducted by, or under the
supervision of, the Chief Executive Officer as directed by the Board of Directors. The Board of Directors
approves corporate objectives for the Chief Executive Officer to work towards, and the management team is
then responsible for implementing strategic objectives, plans and budgets approved by the Board of
Directors. The Board of Directors also believes the current leadership structure enhances the Board of
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Directors’ effectiveness in providing independent oversight of material risks affecting the Company and
fulfilling its risk oversight responsibility.

Director Independence

Our Board of Directors currently consists of six members: Garold Spindler, Aimee R. Allen, Philip
Christensen, Greg Pritchard, Laura Tyson and Jan C. Wilson. Our Board of Directors has affirmatively
determined that each of Mr. Christensen, Mr. Pritchard, Ms. Allen and Ms. Wilson are “independent.” Each
of Ms. Tyson, as EMG Group’s designated director nominee, and Mr. Spindler, as a current executive
officer of the Company is not considered “independent.”

Our Board of Directors determines that a director is “independent” when, after considering all relevant
facts and circumstances, that director has no material relationship with the Company (either directly or as a
partner, stockholder or officer of an organization that has a relationship with the Company). We have
assessed the independence of our directors with respect to the definition of independence prescribed by the
NYSE, the SEC and the ASX Corporate Governance Principles and Recommendations.

Meetings of the Board of Directors and Committees

Our Board of Directors has three standing committees: an Audit Committee, a Compensation and
Nominating Committee and a Health, Safety, Environment and Community Committee. The composition
and responsibilities of each of the Audit Committee, Compensation and Nominating Committee, and Health,
Safety, Environment and Community Committee are described below. Members serve on the three standing
committees until their resignation or until otherwise determined by our Board of Directors. The charters
for each of our standing committees is available on our website at
https://coronadoglobal.com/sustainability/social/governance/. The identification of our website in this proxy
statement does not include or incorporate by reference the information on our website into this proxy
statement.

The Board of Directors held four regular meetings and six special meetings in 2025. In addition to the
formal meetings held, the Board of Directors conducted further business by unanimous written approval on
13 occasions. The Audit Committee, the Compensation and Nominating Committee and the Health,
Safety, Environment and Community Committee held five, three and four meetings, respectively, in 2025. In
addition to formal meetings held, the Audit Committee, the Compensation and Nominating Committee,
and the Health, Safety, Environment and Community Committee each conducted further business by
unanimous written approval on one, three and two occasions, respectively, in 2025. The committees receive
their authority and assignments from, and report to, the Board of Directors.

All of the current directors attended at least 75% of all applicable Board of Directors and committee
meetings held during 2025. In addition to holding regular Board of Directors and committee meetings, the
Board of Directors members and committee members also reviewed and considered matters and documents
and communicated with each other apart from the meetings. Additionally, all non-management members
of the Board of Directors have the opportunity to meet separately without members of management present
at every regularly scheduled Board of Directors’ meeting, and the Chair will lead these meetings.

The Board of Directors does not have a formal policy with regard to directors’ attendance at the annual
general meeting. The six current directors, as well as Mr. Thompson, attended the annual general meeting of
stockholders held in 2025, or the 2025 Annual Meeting.

Audit Committee

Our Audit Committee currently consists of Ms. Wilson (Chair), Mr. Christensen and Mr. Pritchard.
Our Board of Directors has determined that each of Ms. Wilson (Chair), Mr. Christensen and Mr. Pritchard
are independent under Rule 10A-3 of the Exchange Act. Ms. Wilson and Mr. Pritchard each qualify as an
“audit committee financial expert” under the applicable rules of the SEC.

Our Audit Committee oversees our accounting and financial reporting process and the audit of our
financial statements and assists our Board of Directors in monitoring our financial systems and legal and
regulatory compliance. Our Audit Committee is responsible for, among other things:
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• financial reporting;

• application of accounting policies;

• financial management and corporate and governance risk management;

• internal control systems;

• taxation and financial risk management;

• business policies and practices;

• overseeing and advising the Board of Directors on climate-related risks;

• compliance with applicable laws, regulations, standards and best practice guidelines; and

• risks associated with transactions of strategic or routine nature.

The Audit Committee has the power to investigate any matter brought to its attention within the scope
of its duties and the authority to retain counsel and advisors at our expense to fulfill its responsibilities and
duties.

Compensation and Nominating Committee

Our Compensation and Nominating Committee currently consists of Ms. Allen (Chair), Ms. Wilson
and Ms. Tyson. Our Board of Directors has determined that Ms. Allen and Ms. Wilson are independent
under Rule 10C-1 of the Exchange Act and each qualify as a “non-employee director” within the meaning
of Rule 16b-3(b)(3) under the Exchange Act.

Our Compensation and Nominating Committee is responsible for developing and maintaining our
compensation strategies and policies, recommending corporate governance guidelines applicable to the
Board of Directors and our employees, and identifying and recommending nominees for election or
appointment to our Board of Directors and its committees. The responsibilities of the Compensation and
Nominating Committee include:

• evaluating from time to time the performance of, and determining the remuneration of, the Chief
Executive Officer and his direct reports;

• recommending to the Board of Directors whether grants are to be made under any or all of our
employee equity incentive plans and approving major changes in relation to the employee equity
incentive plans;

• approving major changes and developments in our policies and procedures related to remuneration;

• reviewing and facilitating stockholder and other stakeholder engagement in relation to our
remuneration policies and practices;

• reviewing and recommending to the Board of Directors the size and composition of the Board of
Directors, including reviewing Board of Directors succession plans and the succession of the Chief
Executive Officer;

• reviewing and recommending to the Board of Directors the criteria for nomination as a director and
the membership of the Board of Directors more generally;

• assisting the Board of Directors in relation to the performance evaluation of the Board of Directors,
committees and individual directors;

• ensuring that processes are in place to support director induction and ongoing education; and

• developing, in consultation with management, and recommending to the Board of Directors
measurable objectives for achieving workplace culture metrics and reviewing and recommending to
the Board of Directors any necessary changes on at least an annual basis.

The Compensation and Nominating Committee also has the power to investigate any matter brought
to its attention within the scope of its duties and authority to retain counsel and advisors at our expense to
fulfill its responsibilities and duties.
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The Compensation and Nominating Committee utilizes a variety of processes for identifying and
evaluating director nominees. The identification of potential director candidates may be assisted by the use
of external search organizations as appropriate. Factors considered by the Compensation and Nominating
Committee when reviewing a potential candidate for appointment or election to our Board of Directors
include, without limitation:

• the skills, experience, expertise and personal qualities that will best complement Board of Directors
effectiveness with regard to:

• the Board of Directors skills matrix, which sets out the mix of skills, expertise and experience
that the Board of Directors currently has or is looking to achieve in its membership; and

• the existing composition of the Board of Directors; and

• the ability of the candidate to devote the necessary time and commitment to the role (which involves
consideration of matters such as other Board of Directors or executive appointments) and potential
conflicts of interest and independence.

Except as may be required by rules promulgated by the SEC, there are currently no specific, minimum
qualifications that must be met by each candidate for the Board of Directors, nor are there specific qualities
or skills that are necessary for one or more of the members of the Board of Directors to possess. In
evaluating the suitability of the candidates, the Compensation and Nominating Committee takes into
consideration such factors as it deems appropriate. These factors may include, among other things, issues of
character, judgment, independence, expertise, length of service, and other commitments.

The Compensation and Nominating Committee will consider director candidates recommended by
stockholders (other than the EMG Group) if properly submitted, including in compliance with the advance
notice provisions set forth in Section 1.11 of the Company’s bylaws. Stockholders wishing to suggest
persons for consideration as nominees for election to the Board of Directors at the 2027 annual general
meeting of stockholders may do so by providing written notice to the Secretary at the principal executive
office of the Company no earlier than February 3, 2027 and no later than the close of business on March 5,
2027. Assuming that a properly submitted stockholder recommendation for a potential nominee is received
and appropriate biographical and background information is provided, the Compensation and Nominating
Committee and the Board of Directors will follow the same process and apply the same criteria as they do
for candidates submitted by other sources in accordance with the Compensation and Nominating Committee
charter.

See “Board of Directors” for information regarding the director nomination and election rights of the
EMG Group.

Health, Safety, Environment and Community Committee

Our Board of Directors also maintains a standing committee on health, safety, environment and
community, or the HSEC Committee, which consists of Mr. Christensen (Chair), Mr. Pritchard, Ms. Tyson
and Ms. Allen. Our Board of Directors has determined that each of Mr. Christensen, Mr. Pritchard and
Ms. Allen are independent.

Our HSEC Committee is responsible for, among other things:

• monitoring our performance on health, safety, environment and community, or HSEC, matters;

• monitoring the establishment of appropriate HSEC objectives, and the strategies in place to meet
these objectives;

• overseeing and monitoring the establishment, operation and implementation of our HSEC policies
and procedures, and considering their alignment with our values and risk appetite;

• reviewing HSEC risks and issues, and action plans put in place to seek to minimize current risks and
prevent incidents;

• setting the strategic approach for sustainability and action on climate-related risks and opportunities
and ensuring that these risk and opportunities, as well as emission reduction targets, are regularly
discussed at HSEC meetings;
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• evaluating the adequacy and effectiveness of the identification and management of HSEC and social
risks and its disclosure of any material exposures to those risks; and

• monitoring our performance in regard to the HSEC consequences of corporate decisions and
actions, including impacts on employees, third parties, communities and our reputation.

The HSEC Committee has the power to investigate any matter brought to its attention within the
scope of its duties. It also has the authority to retain independent counsel and independent advisors at our
expense for any matter related to the fulfillment of its responsibilities and duties.

Stockholder Communications

Stockholders may send written communications to the Board of Directors or any one or more of the
individual directors by mail to Coronado Global Resources Inc., Level 33, Central Plaza One, 345 Queen
Street, Brisbane Qld 4000. Any stockholder who wishes to send a written communication to any member of
the Board of Directors may do so by sending such communication to our Secretary, who will forward any
appropriate communications directly to the Board of Directors or the individual director(s) specified in the
communication. The Secretary routinely filters communications that are solicitations, consumer complaints,
unrelated to the Company’s business, or determined to pose a possible security risk to the addressee.
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EXECUTIVE COMPENSATION

Compensation Summary

This compensation summary discusses the principles underlying the policies and decisions with respect
to the compensation of our named executive officers, or NEOs, for the fiscal year ended December 31, 2025.
All dates in this section refer to U.S. Eastern Time, unless noted otherwise:

Name Position(s)

Douglas G. Thompson(1) Former Chief Executive Officer
Garold Spindler(2) Interim Chief Executive Officer, Former Executive Chair
Jeffrey D. Bitzer(3) Former Chief Development Officer

(1) Mr. Thompson resigned from his positions as Managing Director and Chief Executive Officer effective
March 31, 2026.

(2) Mr. Spindler resigned from his position as Executive Chair and was appointed as Interim Chief
Executive Officer of the Company effective April 1, 2026.

(3) Until March 17, 2025, Mr. Bitzer’s title was Group Chief Operating Officer. Effective as of March 17,
2025, Mr. Bitzer’s title was Chief Development Officer. Mr. Bitzer resigned as Chief Development Officer
effective February 28, 2026, but continues to provide services as a part-time employee of a subsidiary
of the Company.

Executive Summary

Our NEOs’ compensation for 2025 was structured to align the interests of our NEOs and our
stockholders, attract and retain suitably qualified NEOs and incentivize them to create sustainable
performance.

The following summarizes how the Company performed and its key accomplishments during 2025 as
compared to the metrics used in our compensation programs for 2025:1

• Safety: The safety and well-being of our workforce continue to be the Company’s highest priority.
The Group Total Reportable Incident Rate, or TRIR, as of December 31, 2025 was 1.39, compared to
1.16 as of December 31, 2024.

• Cash Flow: Cash flow of -$446.1 million, was down 370% compared to 2024 (-$94.9 million).

• Saleable Production: At the end of 2025, Saleable Production was 16.0 MMt (4.2% higher compared
to 2024), and mining costs per tonne were $97.5 (9.2% lower compared to 2024).

2025 Key Compensation Decisions and Actions

In determining the compensation of the executive officers, the Compensation and Nominating
Committee takes into account current compensation levels, peer group benchmarking, and, other than with
respect to his own compensation, recommendations of the Chief Executive Officer, which are based
primarily on Company and individual performance as well as competitive market data. The Compensation
and Nominating Committee uses these factors to provide context within which to assess the significance of
comparative market data and to differentiate the level of target compensation among our NEOs.

Our key compensation decisions and actions relating to our NEOs’ compensation for 2025 included the
following:

Base salary. Base salary is a fixed element of compensation that is intended to attract and retain
executives. Mr. Thompson and Mr. Bitzer received an increase to their base salaries in 2025. There was no

1 Capitalized terms used in this Executive Summary, but not defined in this Proxy Statement, refer to
terms that are defined and addressed in our Annual Report on Form 10-K for the fiscal year ended
December 31, 2025 filed with the SEC on March 3, 2026.
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increase in base salary applied for Mr. Spindler. The total employment costs for Mr. Thompson increased
slightly during the year due to an increase in the statutory superannuation contributions (as described below)
applicable to all of our employees in Australia. The table below sets out the salaries of our NEOs. For
Mr. Thompson, the amounts shown as of December 31, 2025 and 2024 were calculated using the average
exchange rates for 2025 and 2024, which were approximately A$1.00 to US$0.64 and A$1.00 to US$0.66,
respectively. For Mr. Spindler and Mr. Bitzer, the reported amounts represent base salary, and for
Mr. Thompson, they represent total employment cost, which is base salary plus superannuation contributions.
Statutory changes to superannuation contributions resulted in an increase of $864 (A$1,341) to the total
employment cost for Mr. Thompson from July 1, 2025.

Name Position As of December 31, 2025 As of December 31, 2024

Douglas G. Thompson Chief Executive Officer $1,000,000 (A$1,551,430) $909,743 (A$1,378,033)
Garold Spindler Executive Chair $925,000 $925,000
Jeffrey D. Bitzer Chief Development Officer $650,000 $625,000

Performance Stock Unit Awards. In 2025, we granted performance stock units, or PSUs, to each of
our NEOs. We believe that performance-based equity awards align the interests of our NEOs with our
stockholders and incentivize our NEOs to invest in the success of the Company.

2025 Short-Term Performance Incentive. Our short-term incentive, or STI, plan is an at-risk, variable
component of our NEOs’ compensation and is aligned to the Company’s performance goals. The performance
of the Company and the efforts and individual contributions made by the NEOs in 2025 resulted in an
average payout of 57% of the maximum potential short-term incentive payment for our NEOs who were
eligible to receive STI, taking into account the achievement of the individual performance factors described
below.

Role of the Most Recent Stockholder Say-On-Pay Vote

We conduct an annual stockholder advisory vote on named executive officer compensation to ensure
that stockholder input informs our compensation philosophy and decisions. At our 2025 annual general
meeting of stockholders, approximately 87.9% of the shares that were voted on our Say-on-Pay proposal
voted to approve the compensation of our named executive officers as disclosed in our 2025 proxy statement.

Accordingly, given the strong level of support, we did not make any material changes to our executive
compensation solely as a result of the Say-on-Pay vote.

Elements of Executive Compensation

Base Salary. Our executives are offered a base salary that comprises the fixed component of their
compensation. Base salary is paid in order to attract and retain high-quality and experienced individuals,
meet competitive salary norms and reward performance on an annual basis. Base pay for executives is reviewed
annually and may be increased if appropriate. There are no guaranteed base salary increases included in
any of our executives’ contracts. In setting base salaries and approving base salary increases, consideration
is given to each executive’s position, prior experience and qualifications and competitive compensation data
we review for similar positions within our industry, as well as to the fact that we are a global company
operating across different geographies. We also consider competitive industry norms when determining how
to allocate between cash and non-cash compensation for our NEOs. The industry comparisons are used
for guidance purposes only. It is the intention of the Compensation and Nominating Committee to pay base
salaries to our NEOs that are commensurate with their qualifications and demonstrated performance.

Short-Term Performance Incentives. We created our Short-Term Incentive Plan, or STI Plan, to provide
our executive officers with rewards for outstanding performance against short-term goals. Under our STI
Plan, bonus arrangements are based on the achievement of Company performance goals, as adjusted in the
Compensation and Nominating Committee’s discretion, to reflect individual contribution and effort. We
believe that paying such cash bonuses:

• ensures our executive compensation structures are equitable and aligned with our interests and those
of our stockholders;
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• attracts and retains skilled executives; and

• challenges both us and our executives to create sustainable stockholder returns.

The amount of short-term incentive, or STI, award that each participant becomes entitled to each year
(if any) is determined by our Board of Directors and the Compensation and Nominating Committee based
on the achievement of the specified financial and non-financial performance targets. After such Company
performance is determined, the Compensation and Nominating Committee may adjust the amount of an
individual’s STI award to reflect such individual’s contribution and effort, as determined by the
Compensation and Nominating Committee in its sole discretion.

The STI targets for the eligible NEOs for the fiscal year ended December 31, 2025 were based on safety
(using group Total Reportable Incident Rate, or TRIR), saleable production, mining costs per tonne and
delivery of the 2025 plan.

Key elements of the strong individual performance by Mr. Bitzer in 2025 included leading the successful
delivery of the Buchanan expansion plans; realizing improvements in operational performance to maximize
production and reduce costs wherever possible; driving initiatives aligned with the key focus areas of
Safety and Asset Optimization; and managing identified emissions reduction projects.

The Compensation and Nominating Committee assesses the individual contribution of the Chief
Executive Officer. Their assessment is based on achievement of short-term financial, strategic and operational
performance goals, which ultimately lead to favorable long-term operating results and contribute to the
overall value of the Company. Specifically, for 2025, these achievements included advancing the strategic
framework to maximize exiting asset base; ensuring completion of Buchanan expansion projects;
implementing financial measures which significantly strengthened the Company’s liquidity position; leading
initiatives which delivered lower unit cost, increased production and a more stable operating base; and
executive sponsorship and support of projects to ensure progress in meeting sustainability goals, focusing
on areas with meaningful impact.

The following table shows (i) the maximum opportunities that were available for our NEOs under the
2025 STI plan (for Mr. Thompson, using the average exchange rate for 2025, which was approximately A$1.00
to US$0.64) and (ii) the details of the payments earned by the NEOs under the 2025 STI Plan.

NEO(1)

Maximum Opportunity
Percentages

(as a % of Base
Salary / Total

Employment Cost)
Maximum Payout

Opportunity (in US$) Actual Payout (in US$)

Douglas G. Thompson . . . . . . . . . . . . . . . 200% $2,000,000
(A$3,102,860)

$872,600
(A$1,353,778)

Jeffrey D. Bitzer . . . . . . . . . . . . . . . . . . . . 100% $650,000 $456,063

(1) Mr. Spindler did not receive a bonus under the 2025 STI Plan.

The award of STI to Mr. Thompson and Mr. Bitzer was delivered as follows:

• 50% was delivered in cash after the release of our audited full-year financial results; and

• 50% was deferred for 12 months. The deferred component of the STI award will be paid after the
release of our audited full-year financial results for the year following the year of the award (e.g., the
deferred component will be paid following the release of the Company’s audited full-year financial
results for fiscal year ending December 31, 2026).

The Compensation and Nominating Committee and our Board of Directors retain the right to exercise
discretion to accelerate the payment of a deferred STI amount in full or to not pay a deferred STI amount
where the participant has ceased employment with us or one of our entities during the performance period, or
in limited other cases, including if a financial restatement is required or in cases of employee misconduct.

Long-Term Performance Incentives. In connection with the initial public offering of the Company’s
CDIs in Australia in fiscal year 2018, or the Australian IPO, we established the 2018 Plan, which allows us
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to grant equity awards to our employees and consultants. The objective of our 2018 Plan is to foster
sustained long-term performance and longer-term growth in stockholder value, while maintaining a total
compensation opportunity that enables us to retain, attract and motivate qualified and high-performing
executives. The 2018 Plan was approved by our Board of Directors on September 21, 2018. The total number
of shares that are available for awards under the 2018 Plan is the maximum amount permitted by law and
the ASX Listing Rules.

During the fiscal year ended December 31, 2021, the Company made new PSU grants under the 2018
Plan to our then-current NEOs. The portions of these awards that were eligible to vest were determined by
our Board of Directors and the Compensation and Nominating Committee based on a scorecard, or the 2021
LTI Scorecard, established by our Board of Directors and our Compensation and Nominating Committee.

The 2021 LTI Scorecard goals were determined and approved by our Board of Directors taking into
account budgeted cost forecasts, business plans and strategy. The 2021 LTI Scorecard consisted of three
equally-weighted performance measures based on the following categories:

• safety, specifically the total recordable injury frequency rate (TRIFR) in Australia and total recordable
injury rate (TRIR) in the U.S., measured against the appropriate industry average in each jurisdiction;

• our percentile ranking of total shareholder return, or TSR, relative to a peer group of similar
companies, measured as per the table below; and

• cash flow, calculated as Adjusted EBITDA less capex, interest and tax paid. Adjusted EBITDA is
defined as earnings before interest, taxes, depreciation, depletion and amortization and other foreign
exchange losses. Adjusted EBITDA is also adjusted for certain discrete items that management
exclude in analyzing each of the Company’s segments’ operating performance. For a complete
discussion of, and reconciliation of, Adjusted EBITDA to the relevant GAAP measure, see Item 7.
“Management’s Discussion and Analysis of Financial Condition and Results of Operations” on
page 93 of our Annual Report on Form 10-K for the fiscal year ended December 31, 2025 filed with
the SEC on March 3, 2026.

Performance Level Achievement of Performance Metrics Percentage of PSUs Earned

Maximum At or above 75th Percentile of
Peer Group TSR

100%

Above Threshold and Below
Maximum

Above 50th and below 75th

Percentile of Peer Group TSR
interpolated on a straight-line

basis

Threshold 50th Percentile of Peer Group
TSR

50%

Below Threshold Below 50th Percentile of Peer
Group TSR

0%

Our peer group for the relative TSR metric for the performance period January 1, 2021 to December 31,
2023, consisted of the following companies: Warrior Met Coal Inc., CONSOL Energy Inc., Arch Coal Inc.,
Whitehaven Coal Ltd., Alpha Metallurgical Resources Inc. (f/k/a Contura Energy Inc.), New Hope
Corporation Ltd., Peabody Energy Corp., Teck Resources Ltd., Cleveland-Cliffs Inc., Fortescue Metals
Group Ltd., Champion Iron Ltd., and South 32 Ltd.

The performance metrics were measured over a predetermined performance period, which was from
January 1, 2021 to December 31, 2023. Such performance was certified by our Compensation and
Nominating Committee on February 14, 2024 at 63.10% of target. As a result of such performance, the
following PSUs were conditionally earned by our then-current NEOs in 2024:

• Mr. Spindler: 940,372 PSUs

• Mr. Bitzer: 92,156 PSUs

Such PSUs remained subject to service-based vesting in accordance with their terms. The PSUs vested
on February 14, 2025.
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During the fiscal year ended December 31, 2022, the Company made new PSU grants under the 2018
Plan to our then-current NEOs. The portions of these awards that were eligible to vest were determined by
our Board of Directors and the Compensation and Nominating Committee based on a scorecard, or the 2022
LTI Scorecard, established by our Board of Directors and our Compensation and Nominating Committee.

The 2022 LTI Scorecard goals were determined and approved by our Board of Directors taking into
account budgeted cost forecasts, business plans and strategy. The 2022 LTI Scorecard consisted of the same
three equally-weighted performance measures as used for the 2021 LTI Scorecard.

Our peer group for the relative TSR metric for the performance period January 1, 2022 to December 31,
2024, consisted of the following companies: Warrior Met Coal Inc., CONSOL Energy Inc., Arch Coal, Inc.,
Whitehaven Coal Ltd., Alpha Metallurgical Resources Inc. (f/k/a Contura Energy Inc.), New Hope
Corporation Ltd., Peabody Energy Corp., Teck Resources Ltd., Cleveland-Cliffs Inc., and South 32 Ltd.

The performance metrics were measured over a predetermined performance period, which was from
January 1, 2022 to December 31, 2024. Such performance was certified by our Compensation and
Nominating Committee on February 12, 2025 at 61.7% of target. As a result of such performance, the
following PSUs were conditionally earned by our then-current NEOs in 2025:

• Mr. Thompson: 369,146 PSUs

• Mr. Spindler: 914,649 PSUs

• Mr. Bitzer: 365,860 PSUs

Such PSUs remained subject to service-based vesting in accordance with their terms and the amounts
payable were supplemented by any reinvested dividend equivalents on the PSUs. The PSUs (and associated
dividend equivalents) vested on February 12, 2026.

During the fiscal year ended December 31, 2023, the Company made new PSU grants under the 2018
Plan to our then-current NEOs. The portions of these awards that were eligible to vest were determined by
our Board of Directors and the Compensation and Nominating Committee based on a scorecard, or the 2023
LTI Scorecard, established by our Board of Directors and our Compensation and Nominating Committee.

The 2023 LTI Scorecard goals were determined and approved by our Board of Directors taking into
account budgeted cost forecasts, business plans and strategy. The 2023 LTI Scorecard consisted of the same
three equally-weighted performance measures as used for the 2022 LTI Scorecard. The quantitative goals
for the performance measures under the 2023 LTI Scorecard were the same as the quantitative goals under
the 2022 LTI Scorecard.

Our peer group for the relative TSR metrics for the performance period January 1, 2023 to December 31,
2025 was the same as the peer group for the performance period January 1, 2022 to December 31, 2024. Note
that after the peer group was selected for the January 1, 2023 to January 1, 2025 performance period, Arch
Coal, Inc. and CONSOL Energy Inc. merged to create Core Natural Resources, Inc. and thus were replaced
by Core Natural Resources, Inc. in our peer group for the relative TSR metrics for the performance period
January 1, 2023 to December 31, 2025.

The performance metrics were measured over a predetermined performance period, which was from
January 1, 2023 to December 31, 2025. Such performance was certified by our Compensation and
Nominating Committee on February 17, 2026. The following table shows the results of the 2023 – 2025
performance period, measured against the performance scorecard.
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LTI Award (0%) LTI Award (50%) LTI Award (100%) Outcome % Achieved

Safety . . . . . . 33.33% AUS TRIFR > national
average on a

3-year rolling basis

TRIFR < 80% of
national average

on a 3-year rolling basis

TRIFR < 60% of
national average on

a 3-year rolling basis

30.77% 16.7%

US TRIR > national
average on a

3-year rolling basis

TRIR < 80% of
national average on

a 3-year rolling basis

TRIR < 60% of
national average on

a 3-year rolling basis

60% 16.6%

TSR . . . . . . . 33.33% ALL < 50th percentile = 50th percentile >= 75th percentile 0% 0%

Cash flow . . . . 33.33% ALL $134 million $149 million $164 million $(574.80)
million

0%

33.3%

As a result of such performance, the following PSUs vested on February 17, 2026:

• Mr. Thompson: 197,552 PSUs

• Mr. Spindler: 303,473 PSUs

• Mr. Bitzer: 100,146 PSUs

During the fiscal year ended December 31, 2024, the Company made new PSU grants under the 2018
Plan to our then-current NEOs (other than Mr. Spindler). The portions of these awards that are eligible to
vest will be determined by our Board of Directors and the Compensation and Nominating Committee based
on a scorecard, or the 2024 LTI Scorecard, established by our Board of Directors and our Compensation
and Nominating Committee.

The 2024 LTI Scorecard goals were determined and approved by our Board of Directors taking into
account budgeted cost forecasts, business plans and strategy. The 2024 LTI Scorecard consists of the same
three equally-weighted performance measures as used for the 2023 LTI Scorecard. The performance metrics
will be measured over a predetermined performance period, which is from January 1, 2024 to December 31,
2026. The quantitative goals for the performance measures under the 2024 LTI Scorecard are the same as the
quantitative goals under the 2023 LTI Scorecard.

Our peer group for the relative TSR metrics for the performance period January 1, 2024 to December 31,
2026, consists of the following companies: Warrior Met Coal Inc., CONSOL Energy Inc., Arch Coal, Inc.,
Whitehaven Coal Ltd., Alpha Metallurgical Resources Inc. (f/k/a Contura Energy Inc.), New Hope
Corporation Ltd., Peabody Energy Corp., Teck Resources Ltd., Cleveland-Cliffs Inc., and Stanmore Coal
Ltd. Note that after the peer group was selected for the January 1, 2024 to January 1, 2026 performance
period, Arch Coal, Inc. and CONSOL Energy Inc. merged to create Core Natural Resources, Inc. and thus are
replaced by Core Natural Resources, Inc. in our peer group for the relative TSR metrics for the performance
period January 1, 2024 to December 31, 2026.

During the fiscal year ended December 31, 2025, the Company made new PSU grants under the 2018
Plan to our then-current NEOs (other than Mr. Spindler). The portions of these awards that are eligible to
vest will be determined by our Board of Directors and the Compensation and Nominating Committee based
on a scorecard, or the 2025 LTI Scorecard, established by our Board of Directors and our Compensation
and Nominating Committee.

The 2025 LTI Scorecard goals were determined and approved by our Board of Directors taking into
account budgeted cost forecasts, business plans and strategy. The 2025 LTI Scorecard consists of four
performance measures based on the following weighting and categories:

• safety (30% weight);

• our percentile ranking of TSR relative to a peer group of similar companies (10% weight);

• our percentile ranking of TSR relative to S&P/ASX 200 index (10% weight); and

• cash flow (50% weight).
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The performance metrics will be measured over a predetermined performance period, which is from
January 1, 2025 to December 31, 2027.

Our peer group for the relative TSR metrics for the performance period January 1, 2025 to December 31,
2027, consists of the following companies: Stanmore Resources Ltd, Whitehaven Coal Ltd, Yancoal Australia
Ltd, Core Natural Resources, Inc., Peabody Energy Corp., Warrior Met Coal Inc., Alpha Metallurgical
Resources Inc. (f/k/a Contura Energy Inc.).

Post-Employment Compensation. For information about the post-employment compensation for our
NEOs, see “Narrative Disclosure to Summary Compensation Table — Employment Agreements” below.

Change in Control Compensation. For information about the change in control agreements with our
NEOs, see “Potential Payments upon Change in Control” below.

Other Compensation. As required by Australian law, we contribute to standard defined contribution
superannuation funds on behalf of all Australian employees (including Mr. Thompson). Superannuation is
a compulsory savings program whereby employers are required to pay a portion of an employee’s
compensation to an approved superannuation fund that the employee is typically not able to access until
they are retired. For Mr. Thompson, superannuation was contributed up to the quarterly maximum
contribution required under the Superannuation Guarantee (Administration) Act 1992 (Cth), which totaled
$19,334 (A$29,996) for 2025. We permit employees to choose an approved and registered superannuation
fund into which the contributions are paid.

Our NEOs in Australia participate in our superannuation plan on the same statutory basis as all other
employees.

Our NEOs located in the United States are eligible to receive matching 401(k) contributions if they
elect to participate in our 401(k) plan. We aim to match contributions, if any, at a market-appropriate level,
which was a rate of 6% for fiscal year ended December 31, 2025.

For certain of our NEOs, we also pay for insurance premiums, relocation expenses, vehicle allowances
and parking expenses. We pay such perquisites in order to be competitive with industry norms.

Clawback Policy

All awards granted under the 2018 Plan will be subject to recoupment under our clawback policy in the
event our Board of Directors determines that (A) a participant has (i) acted fraudulently or dishonestly,
(ii) engaged in gross misconduct, (iii) engaged in an act which has brought us into disrepute, (iv) breached
his or her duties or obligations to us or (v) been convicted of an offense or has a judgment entered against
them in connection with our affairs; (B) there is a material misstatement or omission in our financial statements
or any other circumstance which would affect our financial soundness or require a restatement of our
financial accounts; (C) a participant’s awards vest or may vest as a result of the fraud, dishonesty or breach
of duties or obligations of any other person and, in the opinion of our Board of Directors, the awards
would not have otherwise vested; or (D) we are required by or entitled under law or Company policy to
reclaim remuneration from a participant.

In the event of a recoupment, our Board of Directors may determine that any of the following held by
or on behalf of the participant will lapse or deem to be forfeited: (i) unvested awards, (ii) vested but
unexercised awards, (iii) RSUs, (iv) restricted shares and/or (v) CDIs or shares allocated under the 2018 Plan.

Additionally, our Board of Directors may determine that a participant must pay or repay us as a debt:
(i) all or part of the net proceeds of sale where CDIs or shares allocated under the 2018 Plan have been sold,
(ii) any cash payment received on vesting of awards or in lieu of an allocation of CDIs or shares and/or
(iii) any dividends received in respect of CDIs or shares allocated under the 2018 Plan.

Our Board of Directors may specify additional circumstances in which a participant’s entitlement to
awards may be reduced or extinguished in the applicable award agreement.

With respect to awards granted pursuant to the STI Plan, the awards granted to each of our NEOs are
subject to the clawback policy.
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Hedging Policy

We maintain a hedging policy as part of our Securities Dealing Policy, or hedging policy, that applies
to our directors executives, officers, employees, contractors and consultants. Under our hedging policy,
hedging includes entering into any arrangements that operate to limit the economic risk associated with
holding our securities. We prohibit the practice of hedging any of our securities acquired under any employee,
executive or director equity plan operated by us prior to vesting. Under our hedging policy, our securities
must never be hedged while they are subject to a holding lock or restriction on dealing under the terms of an
employee, executive or director equity plan operated by us.

Overview of the Compensation Process

As described above, the compensation for our executive officers includes: base salary, short-term
performance incentives, long-term performance incentives, post-employment or change in control based
compensation, contributions to superannuation or 401(k) funds and, as appropriate, other associated
remuneration in accordance with industry norms. The elements of executive compensation are discussed at
the meetings of our Compensation and Nominating Committee. The Compensation and Nominating
Committee meets as often as the members deem necessary, with the intent to meet approximately once each
quarter. Responsibilities of the Compensation and Nominating Committee include:

• evaluating from time to time the performance of, and determining the compensation of, our Chief
Executive Officer and his direct reports;

• recommending to our Board of Directors whether grants are to be made under any or all of our
employee equity incentive plans and approving major changes in relation to employee equity incentive
plans;

• approving major changes and developments in our policies and procedures related to compensation;

• ensuring that compensation of our directors and executives is competitive within the market and
appropriate to attract and retain talented directors and executives;

• reviewing and recommending compensation arrangements for the chair of our Board of Directors
and the non-executive directors of our Board of Directors including fees, travel and other benefits; and

• reviewing and facilitating stockholder and other stakeholder engagement in relation to our
compensation policies and practices.

Under its charter, the Compensation and Nominating Committee must consist of a minimum of three
non-executive directors, a majority of independent directors and an independent director as chair of the
Compensation and Nominating Committee. Non-committee members, including members of management,
may attend the Compensation and Nominating Committee meetings at the invitation of the Compensation
and Nominating Committee chair.

Summary Compensation Table

The following table sets forth information regarding the compensation of our NEOs for the fiscal years
ended December 31, 2025 and 2024, as applicable. Our former Chief Executive Officer, Mr. Thompson, was
employed by Curragh Queensland Mining Pty Ltd, or Coronado Queensland, a wholly-owned Australian
domiciled subsidiary of the Company. As a result, his compensation was earned and paid in Australian
dollars, or A$. All other NEOs were paid in U.S. dollars, which we refer to as $ or US$. The salaries, bonuses
and amounts disclosed as “all other compensation” set out below for the fiscal year ended December 31,
2025 for Mr. Thompson are presented in U.S. dollars using the average exchange rate for the fiscal year ended
December 31, 2025, which was approximately A$1.00 to US$0.64. The salaries, bonuses and amounts
disclosed as “all other compensation” set out below for the fiscal year ended December 31, 2024 for
Mr. Thompson are presented in U.S. dollars using the average exchange rate for the fiscal year ended
December 31, 2024, which was approximately A$1.00 to US$0.66. PSUs issued with a grant date fair value
in A$ have been translated into US$ using the spot exchange rate as of the dates of grant as follows: the 2024
PSU grants were made on September 13, 2024, at which time the exchange rate was approximately A$1.00
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to US$0.68, and the 2025 PSU grants were made on April 17, 2025, at which time the exchange rate was
approximately A$1.00 to US$0.63.

Name and Principal Position Year
Salary
($)(1)

Bonus
($)

Stock
Awards

($)(2)

Option
Awards

($)(3)

Non-Equity
Incentive

Plan
Compensation

($)

All Other
Compensation

($)(4)
Total

($)

Douglas G. Thompson . . . . . . . 2025 980,666 — 186,810 — 872,600 19,334 2,059,410
Former Chief Executive Officer 2024 868,195 — 804,103 — 1,154,670 18,924 2,845,892

Garold Spindler . . . . . . . . . . . . 2025 925,000 — — — — 21,214 946,214
Interim Chief Executive Officer, 2024 925,000 985,000(5) — — — 158,994 2,068,994
Former Executive Chair

Jeffrey D. Bitzer . . . . . . . . . . . . 2025 649,326 — 141,733 — 456,063 95,696 1,342,818
Former Chief Development 2024 625,000 — 356,110 — 453,125 100,128 1,534,363
Officer

(1) Mr. Thompson’s reported salary amount is exclusive of government-mandated superannuation
contributions, which were equal to the quarterly maximum contribution required under the
Superannuation Guarantee (Administration) Act 1992 (Cth), and totaled $18,924 (A$28,655) for 2024
and $19,334 (A$29,996) for 2025.

(2) The amounts reported for 2025 reflect the aggregate grant date fair value of the PSUs awarded to each
of the NEOs in 2025, which represents the maximum grant date value (assuming the highest level of
achievement of the performance conditions) of the PSUs computed in accordance with the provisions
of the Financial Accounting Standards Board Codification Topic 718, Compensation-Stock
Compensation, or FASB ASC Topic 718, based on the probable outcome of performance conditions.
PSUs granted in 2025 which vest according to relative total shareholder return (20% of the total PSUs
granted) are subject to market conditions as defined under FASB ASC Topic 718 and therefore are
not subject to performance conditions as defined under FASB ASC Topic 718, and as such their
maximum grant date fair values equaled the grant date fair values presented in this table. In accordance
with the SEC’s rules, dividend equivalents that accrue on executives’ PSU awards are not reported in
the table above because dividends were factored into the grant date fair value of these awards (if applicable
based on the terms of the individual award). In accordance with our accounting policy and the
provisions of FASB ASC Topic 718, forfeitures due to termination are recorded as incurred.
The performance period for the PSUs granted in 2025 is from January 1, 2025 to December 31, 2027.
A discussion of the assumptions used in determining grant date fair value may be found in Note 19
“Stock-Based Compensation” in the notes to our consolidated financial statements.

(3) No options awards were granted to the NEOs during the years ended December 31, 2024 or 2025.
(4) The amount reported for Mr. Thompson in 2025 includes superannuation contributions of $19,334

(A$29,996). The amount reported for Mr. Spindler in 2025 includes 401(k) matching contributions paid
by the Company ($21,000), Company-paid basic accidental death and dismemberment insurance
($50) and basic life insurance ($164). The amount reported for Mr. Bitzer in 2025 includes a vehicle
allowance ($13,832), 401(k) matching contributions paid by the Company ($21,000), Company-paid
basic accidental death and dismemberment insurance ($109) and basic life insurance ($355), Company-
paid dental insurance ($589), Company-paid vision insurance ($82), Company-paid medical insurance
($34,381), and Company-paid housing in Brisbane ($25,348 (A$39,325)).

(6) In 2024, Mr. Spindler received a discretionary bonus of $985,000 in recognition of his performance in
his role as Chief Executive Officer through the Company’s 2023 Annual General Meeting and in
recognition of his efforts to facilitate the transition of the Chief Executive Officer role to Mr. Thompson.
As previously disclosed, Mr. Spindler did not receive any payment under the Company’s 2024 or 2025
STI Plan, pursuant to which the Company’s other named executive officers received payments.
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Narrative Disclosure to Summary Compensation Table

Employment Agreements

Douglas G. Thompson. Under Mr. Thompson’s employment agreement, his initial annual base salary
was $764,606 (A$1,150,086) and his base salary as of December 31, 2025 was $980,666 (A$1,521,434). The
agreement also provided that Coronado Queensland would contribute to standard defined contribution
superannuation funds on Mr. Thompson’s behalf, as required by Australian law, in an amount up to the
quarterly maximum contribution required under the Superannuation Guarantee (Administration) Act 1992
(Cth), which totaled $19,334 (A$29,996) for 2025. The agreement also provided that Mr. Thompson was
eligible to participate in incentive arrangements offered by Coronado Queensland or us. Mr. Thompson’s
employment could be terminated by either him or Coronado Queensland by giving the other party three
months’ written notice (or by Coronado Queensland making payment in lieu of part or all of his notice
period). Mr. Thompson’s employment agreement provided for post-employment non-compete and non-
solicitation covenants for a period of 12 months following termination of his employment. See “Potential
Payments Upon Termination” for the severance provisions applicable to Mr. Thompson prior to his
resignation effective March 31, 2026.

Garold Spindler. Under Mr. Spindler’s employment agreement relating to his service as Executive
Chair, his initial annual base salary was $700,000, and he was entitled to an annual fee of $225,000 for his
services as a director. His annual base salary and annual director fee as of December 31, 2025 were $700,000
and $225,000, respectively. The employment agreement also provided that Mr. Spindler was eligible to
participate in all short-term incentive and long-term incentive plans offered by us. However, Mr. Spindler
did not receive any short-term incentive for 2025. Mr. Spindler’s employment agreement automatically renewed
annually at our annual general meeting of stockholders, unless his employment terminated or he was not
reelected or was removed as a director of our Board. Mr. Spindler’s employment agreement provided for post-
employment non-compete and non-solicitation covenants for a period of one year following termination
of his employment, except in the case of a termination for “good reason” (as defined in Mr. Spindler’s
employment agreement). See “Potential Payments Upon Termination” for severance and other termination
payment provisions that were applicable to Mr. Spindler in 2025, while he was serving as Executive Chair.
Effective April 1, 2026, we entered into a new employment agreement with Mr. Spindler in connection
with his appointment as our Interim Chief Executive Officer. Under the new employment agreement,
Mr. Spindler will be eligible to receive an annual base salary of $1,250,000 (pro-rated for the portion of 2026
that he serves as Interim Chief Executive Officer) and will be eligible to participate in short-term incentive
arrangements and other employee benefit plans offered to senior executives, except that Mr. Spindler is not
entitled to participate in any long-term incentive plan of the Company. Under the new employment
agreement, Mr. Spindler’s employment can be terminated by either him or the Company by giving the other
party 30 days’ written notice. Mr. Spindler will continue to be bound by customary non-compete and non-
solicitation provisions for a period of one year after his termination of employment.

Jeffrey D. Bitzer. On August 4, 2021, we entered into an employment agreement with Mr. Bitzer to
govern his employment as our Chief Operating Officer, U.S. Operations, and subsequently as our Group
Chief Operating Officer and Chief Development Officer. Under Mr. Bitzer’s employment agreement, his
initial annual base salary was $425,000 and his base salary as of December 31, 2025 was $650,000. The
agreement also provided that Mr. Bitzer was entitled to participate in all short-term incentive and long-term
incentive plans offered by us. Mr. Bitzer’s employment was set to terminate automatically on December 31,
2022. However, each year the automatic end date automatically extended to December 31 of the following
year, if neither party gave notice of termination on or before September 30 of the year in which the
automatic end date is scheduled to occur. Mr. Bitzer’s employment agreement provided for post-
employment non-compete and non-solicitation covenants for a period of twelve months following termination
of his employment, except in the case of a termination for “good reason” (as defined in Mr. Bitzer’s
employment agreement). In order to enforce the restrictive covenants included in his employment agreement,
we are required to pay Mr. Bitzer an amount equal to three months’ of his then-current base salary in
equal installments for six months following his termination. See “Potential Payments Upon Termination”
for severance and other termination payment provisions applicable to Mr. Bitzer prior to his resignation on
February 28, 2026.
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2018 Plan (for Employees and Consultants)

We maintain the 2018 Plan, which was adopted by our Board of Directors on, and effective as of,
September 21, 2018.

The purpose of the 2018 Plan is to attract, retain and motivate key employees and consultants, to align
the interests of such persons with our stockholders and to promote ownership of our equity. Employees and
consultants are eligible for awards under the 2018 Plan.

Pursuant to the 2018 Plan, we may grant stock options (including “incentive stock options” as defined
in Section 422 of the Internal Revenue Code of 1986, as amended), stock appreciation rights, restricted shares
or CDIs, RSUs, dividend equivalent rights, performance-based awards or other equity-based or equity-
related awards (including PSUs), that the Compensation and Nominating Committee determines to be
consistent with the purposes of the 2018 Plan and our interests.

At our Annual General Meeting on May 24, 2023, our stockholders approved the adoption of the 2018
Plan for purposes of ASX Listing Rule 7.2 (Exception 13) for the issuance of up to 25,000,000 securities under
the 2018 Plan within the three years following such Annual General Meeting. That approval expires in
May 2026. Proposal 6 seeks approval from stockholders to adopt the 2018 Plan for the purposes of Listing
Rule 7.2 (Exception 13) for the issuance of Securities under the 2018 Plan in the three years following the date
of the Annual General Meeting. See Proposal 6 for additional details.

Outstanding Equity Awards at 2025 Fiscal Year-End Table

The following table provides information as of December 31, 2025 regarding equity awards, including
unexercised stock options that had not vested, for each of the NEOs, using the fiscal year ended December 31,
2025 spot exchange rate, which was approximately A$1.00 to US$0.67.

Option Awards Stock Awards

Name Grant Date

Number of
Securities

Underlying
Unexercised
Options (#)
Exercisable

Number of
Securities

Underlying
Unexercised
Options (#)

Unexercisable

Equity
Incentive

Plan
Awards:

Number of
Securities

Underlying
Unsecured
Unearned
Options

(#)

Option
Exercise

Price
($)(1)

Option
Expiration

Date

Number of
Shares of

Units of Stock
that Have Not

Vested
(#)

Market
Value of

Shares or
Units of

Stock that
have not
Vested
($)(2)

Equity
Incentive

Plan
Awards:

Number of
Unearned
Shares or

Other
Rights That
Have Not

Vested
(#)

Equity
Incentive

Plan
Awards:

Market or
Payout

Value of
Unearned
Shares,
Units or
Other

Rights That
Have Not

Vested
($)(2)

Douglas G. Thompson. . . 04/25/2022 — — — — — 36,914(4) 79,062 — —

04/11/2023 — — — — — — — 59,325(5) 127,060

09/13/2024 — — — — — — — 119,956(6) 256,918

04/17/2025 — — — — — — — 172,254(7) 368,927

Garold Spindler . . . . . . 10/23/2018 10,496(3) — — 23.83 10/23/28 — — — —

04/25/2022 — — — — — 91,464(4) 195,896 — —

04/11/2023 — — — — — — — 91,132(5) 195,185

Jeffrey D. Bitzer . . . . . . 04/25/2022 — — — — — 36,586(4) 78,358 — —

04/11/2023 — — — — — — — 30,073(5) 64,411

09/13/2024 — — — — — — — 53,125(6) 113,780

04/17/2025 — — — — — — — 130,690(7) 279,907

(1) The exercise price is calculated based on the exercise price of our CDIs on the date of grant (A$4.00),
as adjusted by return of capital declared and approved on August 5, 2019 (A$0.44) multiplied by ten to
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account for the ten CDIs that represent one share of our common stock and using the fiscal year ended
December 31, 2025 spot exchange rate, which was approximately A$1.00 to US$0.67.

(2) The values are based on the closing CDI price as of December 31, 2025 of $0.21 (A$0.32), respectively.
(3) Our Compensation and Nominating Committee measured the achievement of the 2018 LTI Scorecard

metrics on February 21, 2022. The options granted to the NEOs on October 23, 2018 that were
unearned were forfeited on February 21, 2022. The earned options vested on February 21, 2023. Award
amounts are shown in shares of our common stock. Each share is equivalent to 10 CDIs. The share
amounts have been rounded down to eliminate partial shares.

(4) These PSUs were granted on April 25, 2022. Our Compensation and Nominating Committee measured
the 2022 LTI Scorecard metrics on February 12, 2025. The following PSUs were conditionally earned
by our NEOs: Mr. Thompson: 36,914 shares, Mr. Spindler: 91,464 shares and Mr. Bitzer: 36,586 shares.
The PSUs granted to the NEOs on April 25, 2022 that were unearned were forfeited on February 12,
2025. The earned PSUs vested on February 12, 2026. Award amounts are shown in shares of our common
stock. Each share is equivalent to 10 CDIs. The share amounts have been rounded down to eliminate
partial shares.

(5) These PSUs were granted on April 11, 2023. Our Compensation and Nominating Committee measured
the 2023 LTI metrics on February 17, 2026. The following PSUs were earned by our NEOs and vested
on February 17, 2026: Mr. Thompson: 19,755 shares, Mr. Spindler: 30,347 shares and Mr. Bitzer: 10,014
shares. The PSUs granted on April 11, 2023 that were unearned were forfeited on February 17, 2026.
Award amounts are shown in shares of our common stock. Each share is equivalent to 10 CDIs. The
share amounts have been rounded down to eliminate partial shares.

(6) These PSUs were granted on September 13, 2024. Depending upon the achievement of the 2024 LTI
Scorecard metrics and subject to certain conditions, the PSUs will vest following the date upon which the
achievement of the performance metrics is determined (which will follow the release of our audited full-
year financial results for the fiscal year ending December 31, 2026 and will occur no later than
March 31, 2027). Award amounts are shown in shares of our common stock. Each share is equivalent
to 10 CDIs. The share amounts have been rounded down to eliminate partial shares.

(7) These PSUs were granted on April 17, 2025. Depending upon the achievement of the 2025 LTI
Scorecard metrics (detailed above) and subject to certain conditions, the PSUs will vest following the
date upon which the achievement of the performance metrics is determined (which will follow the release
of our audited full-year financial results for the fiscal year ending December 31, 2027 and will occur
no later than March 31, 2028). Award amounts are shown in shares of our common stock. Each share
is equivalent to 10 CDIs. The share amounts have been rounded down to eliminate partial shares.

Pension Benefits

Superannuation Payment. We do not provide pension benefits to our NEOs. Instead, as required by
Australian law, we contribute to standard defined contribution superannuation funds on behalf of all
Australian employees (including Mr. Thompson). For Mr. Thompson, superannuation was contributed in
an amount equal to the quarterly maximum contribution amount designated by law, which totaled $19,334
(A$29,996) in 2025. Superannuation is a compulsory savings program whereby employers are required to pay
a portion of an employee’s remuneration to an approved superannuation fund that employees are typically
not able to access until they are retired. We permit employees to choose an approved and registered
superannuation fund into which the contributions are paid.

401(k) Matching. Our NEOs located in the United States, including Mr. Spindler and Mr. Bitzer, are
eligible to receive matching 401(k) contributions if they elect to participate in our 401(k) plan. We aim to
match contributions, if any, at a market-appropriate level, which was a rate of 6% for the fiscal year ended
December 31, 2025.

Potential Payments Upon Change in Control

Each of the NEOs’ PSU award agreements provide that if a change in control (as defined in the 2018
Plan) occurs within the defined performance period, a number of each grantee’s PSUs prorated from the
beginning of the performance period through the date of the change in control will vest subject to satisfaction
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of the performance metrics (as specified in the award agreement) measured at the time of the change in
control, as determined by the Compensation and Nominating Committee in its sole discretion. Any of the
NEOs’ PSUs that do not vest as a result of the above will be forfeited for no consideration upon the change
in control. Any vested PSUs will automatically be settled on a change in control unless our Board of
Directors determines otherwise.

Our Board of Directors has the discretion to make STI payments in the event of specific circumstances
relating to a change in control.

Potential Payments Upon Termination

Douglas G. Thompson. During 2025, prior to his resignation effective March 31, 2026, Mr. Thompson’s
employment could have been terminated by either him or Coronado Queensland by giving the other party
three months’ written notice (or by Coronado Queensland making payment in lieu of part or all of his notice
period). If Mr. Thompson had terminated his employment without required notice, he would have been
required to pay Coronado Queensland an amount equal to his compensation for the balance of the notice
period not served. Coronado Queensland was entitled to terminate Mr. Thompson’s employment immediately
without notice or payment in certain circumstances, including if he engaged in serious or willful misconduct,
engaged in any other conduct which in the reasonable opinion of Coronado Queensland was likely to
adversely affect the reputation of Coronado Queensland and/or his ability to effectively perform his duties,
or was unwilling or unable to properly and effectively perform his duties. Mr. Thompson would have been
entitled to a termination payment of six months of his fixed annual salary, in addition to the above-
mentioned three months’ notice, if his employment had been terminated by Coronado Queensland for any
reason, other than those reasons listed in the preceding sentence.

In the event of a termination of Mr. Thompson’s employment for cause, or his resignation without
good reason, he would have been entitled to receive his base salary through the date of termination and
other entitlements, such as leave or cash entitlements, and any vested benefits. If Mr. Thompson had been
terminated by reason of redundancy, he would have been entitled to receive such redundancy payments as
required under Australian legislation, which, based on his tenure, would have totaled three weeks’ pay for
every year of service (subject to limits and age-based adjustments) in addition to his contractual entitlements
noted above.

Garold Spindler. Under Mr. Spinder’s employment agreement that was effective in 2025, if
Mr. Spindler’s employment had been terminated without cause (as such term was defined in Mr. Spindler’s
employment agreement), or he had resigned with good reason, he would have been entitled to receive his base
salary through the date of termination and other entitlements, such as leave or cash entitlements, any
deferred compensation or vested benefits, and termination payment(s) equal to such amounts payable
through the date of our next annual general meeting of stockholders.

If Mr. Spindler’s employment had been terminated for cause, or he had resigned without good reason,
he would have been entitled to receive his base salary through the date of termination and other entitlements,
such as leave or cash entitlements, and any deferred compensation or vested benefits.

Upon termination of employment due to his death, disability or retirement, or in the event of a change
in control, Mr. Spindler would have been entitled to, at the end of the applicable performance period and
subject to performance, pro-rata vesting of his outstanding performance-based stock options and PSUs based
on the Company’s performance during the performance period.

Jeffrey D. Bitzer. During 2025, and prior to his resignation effective February 28, 2026, if Mr. Bitzer’s
employment had been terminated without cause (as such term was defined in Mr. Bitzer’s employment
agreement), or he had resigned with good reason, he would have been entitled to receive his base salary
through the date of termination and other entitlements, such as leave or cash entitlements, any deferred
compensation or vested benefits, and a termination payment of 12 months’ base salary, payable within 60 days
after the date his employment terminated.

In addition, unless we waived the non-compete and non-solicitation covenants of Mr. Bitzer’s
employment agreement, we would have been obligated to pay Mr. Bitzer an amount equal to three months’
of his annual salary, in six monthly payments, for a six-month period following termination of Mr. Bitzer’s
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employment. In return for this payment, Mr. Bitzer would have been required to provide us with consultation
services upon request, up to a maximum amount of 20 hours per week.

If Mr. Bitzer’s employment had been terminated for cause, or he had resigned without good reason, he
would have been entitled to receive his base salary through the date of termination and other entitlements,
such as leave or cash entitlements, and any deferred compensation or vested benefits.

Post-Termination Arrangements for Messrs. Thompson and Bitzer

As previously disclosed, Mr. Bitzer retired as our Chief Development Officer on February 28, 2026. In
connection with his resignation, on February 26, 2026, Mr. Bitzer and the Company entered into a part-
time employment agreement, effective as of March 1, 2026, or the Transition Agreement, pursuant to which
Mr. Bitzer will assist the Board and certain members of management on various initiatives, programs and
transactions for a transition period ending August 31, 2026. Pursuant to the Agreement, Mr. Bitzer will be
eligible to receive $27,000 per month and will be eligible to participate in the same benefits offered to active
employees. Mr. Bitzer will retain his incentive units in Coronado Group LLC and outstanding PSU under
the 2018 Plan, which will remain eligible to vest subject to actual achievement of the applicable performance
metrics. He was also eligible to receive a short-term incentive payment under the Company’s 2025 short-term
incentive program, which was paid in March 2026. Mr. Bitzer has also agreed to execute a general release
agreement provided by the Company. Mr. Bitzer will continue to be bound by customary non-disclosure and
confidentiality provisions.

As previously disclosed, Mr. Thompson resigned as our Managing Director and Chief Executive
Officer on March 31, 2026. In connection with Mr. Thompson’s resignation he was not entitled to any
payments, other than his base salary through the date of termination and other entitlements, such as leave
or cash entitlements, and any vested benefits as of March 31, 2026.

Pay Versus Performance Disclosure

Year
(a)

Summary
Compensation
Table Total for

Douglas
Thompson (b)(1)

Compensation
Actually Paid to

PEO (c)(1)(2)

Summary
Compensation
Table Total for

Garold
Spindler (b)(1)

Compensation
Actually Paid

to Garold
Spindler (c)(1)(2)

Average
Summary

Compensation
Table Total for

Non-PEO
Named

Executive
Officers (d)(1)

Average
Compensation

Actually Paid to
Non-PEO

Named
Executive

Officers (e)(1)(2)

Value of Initial
Fixed $100
Investment
Based On

Total
Shareholder
Return (f)(3) Net Income (h)

2025 . . . . . 2,059,410 $1,683,506 — — $1,144,516 $ 629,619 $ 18 $(432,056,000)
2024 . . . . . 2,845,892 1,932,678 — — $1,479,144 $ 177,881 $ 40 $(108,881,000)
2023 . . . . . $1,799,283 $1,850,018 $1,825,425 $2,369,902 $1,125,501 $1,200,841 $101 $ 156,065,000)

(1) Mr. Thompson served as our principal executive officer, or PEO, beginning on May 24, 2023 and for all
of 2024 and 2025. Accordingly, columns (b) and (c) represent Mr. Thompson’s compensation for
2025, 2024 and 2023, the years during which he served as our PEO. During 2023, Mr. Spindler served
as our PEO through May 24, 2023. During 2024 and 2025, Mr. Spindler did not serve as our PEO, but he
was a non-PEO NEO for 2024 and 2025. Accordingly, columns (b) and (c) represent Mr. Spindler’s
compensation for 2023, the year during which he served as our PEO, and columns (d) and (e) include
Mr. Spindler’s compensation for 2024 and 2025, when he was one of our non-PEO NEOs. For 2025, our
non-PEO NEOs included Mr. Spindler and Mr. Bitzer. For 2024, our non-PEO NEOs included
Gerhard Ziems, Mr. Spindler, Mr. Bitzer and Christopher Meyering. For 2023, our non-PEO NEOs
included Mr. Ziems, Mr. Bitzer, Mr. Meyering and Emma Pollard.

(2) For 2025, the values included in this column for the compensation actually paid to our PEO(s) and the
average compensation actually paid to our Non-PEO NEOs reflect the following adjustments to the
values included in column (b) and column (d), respectively:
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DOUGLAS THOMPSON 2025

Summary Compensation Table Total for PEO (column (b)) . . . . . . . . . . . . . . . . . . . $2,059,410
- SCT “Stock Awards” column value . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ (186,810)
+ year-end fair value of equity awards granted in the covered year that are

outstanding and unvested as of the covered year-end, including: . . . . . . . . . . . $ 324,056
+/- (as applicable) year-over-year change in fair value of equity awards granted in

prior years that are outstanding and unvested as of the covered year-end,
including: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ (404,169)

+/- (as applicable) year-over-year change in fair value of equity awards granted in
prior years that vested in the covered year, including: . . . . . . . . . . . . . . . . . . . —

- fair value as of prior-year end of equity awards granted in prior years that failed
to vest in the covered year, including: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (108,981)

Compensation Actually Paid to PEO (column (c)) . . . . . . . . . . . . . . . . . . . . . . . . . $1,683,506

AVERAGE FOR NON-PEO NEOS 2025

Average SCT Total for Non-PEO NEOs (column (d)) . . . . . . . . . . . . . . . . . . . . . . $1,144,516
- SCT “Stock Awards” column value . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ (70,867)
+ year-end fair value of equity awards granted in the covered year that are

outstanding and unvested as of the covered year-end, including: . . . . . . . . . $ 122,932
+/- (as applicable) year-over-year change in fair value of equity awards granted

in prior years that are outstanding and unvested as of the covered year-end,
including: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ (311,389)

+/- (as applicable) year-over-year change in fair value of equity awards granted
in prior years that vested in the covered year, including: . . . . . . . . . . . . . . . $ (66,553)

- fair value as of prior-year end of equity awards granted in prior years that failed
to vest in the covered year, including: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ (189,020)

Average Compensation Actually Paid to Non-PEO NEOs (column (e)) . . . . . . . . . . . $ 629,619

(3) For each of 2025, 2024 and 2023, total shareholder return for the Company was calculated as the
yearly percentage change in cumulative total shareholder return based on a deemed fixed investment of
$100 at market close on December 30, 2022. The yearly percentage change in cumulative total
shareholder return was measured as the quotient of (a) the sum of (i) the cumulative amount of
dividends for the period from December 30, 2022 through and including the last day of the covered
fiscal year, or the Measurement Period, assuming dividend reinvestment, plus (ii) the difference between
stock price per share at the end and the beginning of the Measurement Period, divided by (b) stock
price per share at the beginning of the Measurement Period. Because fiscal years are presented in the
table in reverse chronical order (from top to bottom), the table should be read from bottom to top for
purposes of understanding cumulative returns over time.
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Pay Versus Performance Relationship Descriptions

The following graphical comparisons describe the relationships between certain figures included in the
Pay Versus Performance table for each of 2025, 2024 and 2023, including comparisons between (a) the
compensation actually paid, or CAP, to the PEO and the average CAP to our non-PEO NEOs and (b) each
of the Total Shareholder Return and Net Income as set forth in columns (f) and (h) of the Pay Versus
Performance table.
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Policies and Practices Regarding the Grant of Stock Options

During 2025, the Company did not grant any stock options, and accordingly, no stock options were
granted during any period beginning four business days before and ending one business day after the filing
of any Company periodic report on Form 10-Q or Form 10-K, or the filing or furnishing of any Company
Form 8-K that disclosed any material nonpublic information.

Director Compensation

The table below sets forth the compensation earned by each of the non-employee directors for the
fiscal year ended December 31, 2025. The directors are paid in Australian dollars; although the directors’
fees set out below are presented in U.S. dollars. For Messrs. Christensen, Koeck, Pritchard, the average
exchange rate for the fiscal year ended December 31, 2025, which was approximately A$1.00 to US$0.64, was
used. For Ms. Tyson, Ms. Wilson and Ms. Allen, the exchange rate on the date the fees were paid was used.
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Name

Fees Earned
or Paid in

Cash
($)(1)

Stock
Awards

($)

Option
Awards

($)

Non-Equity
Incentive Plan
Compensation

($)

Change in
Pension Value

and
Nonqualified

Deferred
Compensation

Earnings

All Other
Compensation

($)
Total

($)

Philip Christensen . . . . . 2025 $122,468 — — — — — $122,468
William (Bill) Koeck(2) . . 2025 $ 78,654 — — — — — $ 78,654
Greg Pritchard . . . . . . . 2025 $122,468 — — — — — $122,468
Laura Tyson(3) . . . . . . . . 2025 $113,041 — — — — — $113,041
Jan C. Wilson . . . . . . . . 2025 $113,041 — — — — — $113,041
Aimee R. Allen . . . . . . . 2025 $118,787 — — — — — $118,787

(1) The amounts reflected in this column include standard fees earned by each director as part of their fee
arrangements during the period from their respective appointment dates to December 31, 2025. The
amounts reported for each of the directors are reported inclusive of any superannuation payments made
on behalf of the directors.

(2) The amount reported for Mr. Koeck reflects amounts paid through his term as a director, which ended
at the 2025 Annual Meeting on June 3, 2025.

(3) The amount reported for Ms. Tyson reflects fees paid directly to EMG for her services.

Narrative Disclosure to Director Compensation Table

Director Compensation

Under our bylaws, our Board of Directors may decide the total amount paid by us to each director as
compensation for their services as a director, subject to the ASX Listing Rules. Under the ASX Listing Rules,
the total amount of fees paid to all non-employee directors in any financial year must not exceed the
aggregate amount of non-employee directors’ fees approved by stockholders at our Annual General Meeting.
This amount has been fixed by us at $1,188,315 (A$1,800,000) per annum.

Mr. Christensen, Mr. Koeck, Mr. Pritchard, Ms. Wilson and Ms. Allen each entered into fee
arrangements in connection with their appointment as non-employee directors. These fee arrangements
provide for each non-employee director’s annual base compensation, which includes any statutory
superannuation required. The fee arrangements also provide that the non-employee directors may elect to
receive some, or all, of their annual base fees as RSUs. A summary of these fee arrangements follows:

Position Year Fee*

Board Member (other than Chair of the Board of Directors) . . . . 2025 $112,799 (A$175,000)
Lead Independent Director** . . . . . . . . . . . . . . . . . . . . . . . . . . 2025 $177,256 (A$275,000)
Chair of the Audit, Governance & Risk Committee (Additional

Fee) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2025 $9,669 (A$15,000)
Chair of the Compensation and Nominating Committee

(Additional Fee) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2025 $9,669 (A$15,000)
Chair of the Health Safety, Environment and Community

Committee (Additional Fee) . . . . . . . . . . . . . . . . . . . . . . . . . 2025 $9,669 (A$15,000)

* U.S. dollar amounts are shown based on the average exchange rate for the fiscal year ended December 31,
2025, which was approximately A$1.00 to US$0.64.

** The amount reported applied prior to the 2025 Annual General Meeting. Effective as of the date of the
2025 Annual General Meeting, the position of Deputy Chair and Lead Independent Director no
longer existed.
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If a non-employee director elects to receive some of their compensation in the form of RSUs, the
RSUs will be settled no later than 30 days after the earliest of: (i) five years from the date the RSU is
granted, (ii) the director ceasing to be a director on our Board of Directors or (iii) a change in control (as
defined in the Non-Executive Director Plan). Each RSU is an entitlement to receive one CDI (or if our Board
of Directors determines, the equivalent value in cash or shares) plus additional CDIs (or the equivalent
value in cash or shares) equal to any distributions made (assuming such distributions are reinvested in CDIs
at the ex-distribution date), until the RSU is settled. RSUs will be granted in installments over a 15-month
period. No non-employee directors elected to receive any of their compensation in the form of RSUs in 2025.

In addition to the fees outlined above, the fee arrangement provides that we will pay our non-executive
directors for travel and other expenses incurred in attending to our affairs, including attending and returning
from our general meetings or meetings of our Board of Directors or committees thereof.

We entered into a similar fee arrangement with Ms. Tyson in connection with her appointment as a non-
executive director. However, Ms. Tyson is not directly paid a fee and is not entitled to receive fees in the form
of RSUs. Rather, we pay EMG a standard director’s fee of $112,799 (A$175,000) annually as consideration
for EMG making Ms. Tyson available to us. Ms. Tyson’s fee arrangement also provides that we will pay
for her travel and other expenses incurred in attending to our affairs, including attending and returning from
our general meetings or meetings of our Board of Directors or committees thereof.

Non-Executive Director Plan

We maintain the Coronado Global Resources Inc. 2018 Non-Executive Director Plan, or the Non-
Executive Director Plan, which was adopted by our Board of Directors on, and effective as of, September 21,
2018.

The purpose of the Non-Executive Director Plan is to attract, retain and motivate non-employee
directors of our Board of Directors, to align the interests of such directors with our stockholders and to
promote ownership of our equity.

Pursuant to the Non-Executive Director Plan, we may grant stock options, stock appreciation rights,
restricted shares or CDIs, RSUs, dividend equivalent rights, and other equity-based or equity-related awards,
that the Compensation and Nominating Committee determines to be consistent with the purposes of the
Non-Executive Director Plan and our interests.

Director Shareholding Policy

We have established a minimum shareholding policy for our non-executive directors, other than
directors appointed by the holder of the Series A Preferred Share (which applies only to Ms. Tyson) and
any other directors determined by our Board of Directors. Non-employee directors are required to hold a
number of CDIs, RSUs, or shares that is at least equal in value to the director’s annual gross board fees in their
first year of appointment to our Board of Directors. The minimum shareholding requirement is applicable
in the fifth and subsequent years of the director’s tenure so that the minimum shareholding can be progressively
acquired over the five years from the time the director is appointed.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth, as of April 15, 2026, information regarding beneficial ownership of
shares of our common stock, including shares underlying CDIs, by the following:

• each person, or group of affiliated persons, who is known by us to beneficially own 5% or more of
any class of our voting securities;

• each of our directors;

• each of our NEOs; and

• all current directors and executive officers, as a group.

Beneficial ownership is determined according to the rules of the SEC. Beneficial ownership generally
includes voting or investment power of a security and includes shares underlying options and other equity
awards that are currently exercisable or exercisable within 60 days of April 15, 2026. The officers, directors and
principal stockholders supplied the information for this table. Except as otherwise indicated, we believe
that the beneficial owners of the CDIs and common stock listed below, based on the information given to
us by each of them, have sole investment and voting power with respect to their shares, except where
community property laws may apply.

Percentage of ownership is based on 167,645,373 shares of our common stock, or common stock
equivalent CDIs, outstanding on April 15, 2026. Unless otherwise indicated, we deem shares subject to
options that are exercisable within 60 days of April 15, 2026 to be outstanding and beneficially owned by
the person holding the options for the purpose of computing percentage ownership of that person, but we
do not treat them as outstanding for the purpose of computing the ownership percentage of any other person.

Because CDIs represent one-tenth of a share of our common stock, converting the number of CDIs
owned by the person holding them into the equivalent number of shares of our common stock may result in
fractional shares of common stock.

Name and Address of Beneficial Owner

Number of
Shares of

Common Stock
Percentage of

Common Stock

5% Stockholders
Coronado Group LLC(1) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 84,506,139.9 50.4%

Directors and Named Executive Officers
Garold Spindler(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 123,663.2 *
Aimee R. Allen . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — —
Philip Christensen . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — —
Greg Pritchard(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7,158.2 *
Laura Tyson . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — —
Jan C. Wilson . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — —
Jeffrey D. Bitzer(4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37,059.7 *
Douglas G. Thompson(5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 63,259.8 *
All current directors and executive officers (10 persons) as a group(6) . . . . 231,991.2 *

* Indicates less than 1%.
(1) Reflects 84,506,139.9 shares of common stock held by Coronado Group LLC, based on the SC 13D/A

filed by Coronado Group LLC with the SEC on October 2, 2023. EMG CC HC, LLC, EMG
Coronado II HC, LLC, EMG Coronado IV Holdings LLC and EMG Coronado Strategic LP, each of
which is affiliated with The Energy & Minerals Group, collectively hold approximately 99% of the
outstanding units of Coronado Group LLC. Voting and investment decisions with respect to these shares
require the vote of a majority of the board of managers of Coronado Group LLC, which is currently
comprised of Garold Spindler, Laura Tyson and John G. Calvert. As such, no individual member of the
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board of managers is deemed to be the beneficial owner of the shares of common stock held by
Coronado Group LLC. The address for Coronado Group LLC is The Energy & Minerals Group,
2229 San Felipe, Suite 1300, Houston, Texas 77019.

(2) Reflects 1,236,632 CDIs and includes 1,131,672 CDIs that Mr. Spindler has the right to acquire within
60 days of April 15, 2026 through the exercise of stock options.

(3) Reflects 71,582 CDIs held by JJ Discretionary Trust. Mr. Pritchard is a trustee and beneficiary of the
JJ Discretionary Trust with voting and pecuniary interest.

(4) Reflects 370,597 CDIs.
(5) Reflects 632,598 CDIs.
(6) Includes 8,503 CDIs that Ms. Pollard has the right to acquire within 60 days of April 15, 2026 through

the exercise of stock options. None of Ms. Pollard, Mr. van der Merwe, Mr. Manz or Mr. Peacock
(the other executive officers) hold any other CDIs.
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DELINQUENT SECTION 16(a) REPORTS

Section 16(a) of the Exchange Act requires that our directors, executive officers, and persons who own
more than 10% of a registered class of our equity securities file with the SEC reports of ownership and
changes in beneficial ownership of our common stock. The Company files certain Section 16(a) reports on
behalf of the directors and executive officers, and directors, executive officers, and greater than 10% owners
are required to furnish us with copies of all Section 16(a) forms that are filed on their behalf. Based solely
on a review of copies of these reports furnished to us or written representations that no other reports were
required, we believe that during the fiscal year ended December 31, 2025, all required reports were filed on
behalf of our directors and executive officers on a timely basis, other than two Form 4s reporting a total
of four transactions for Mr. Meyering and one Form 4 reporting three transactions for Sandeep Deoji, which
were late due to administrative error.
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CERTAIN RELATIONSHIPS AND RELATED PARTY TRANSACTIONS

The following is a summary of transactions that occurred, or were ongoing, on or after January 1,
2025 to which we were a party, in which the amount involved exceeded $120,000 and in which any of our
executive officers, directors or beneficial holders of more than 5% of our capital stock had or will have a direct
or indirect material interest.

Stockholder’s Agreement

On September 24, 2018, we entered into a Stockholder’s Agreement with Coronado Group LLC, which
governs the relationship between the EMG Group and us while the EMG Group beneficially owns in the
aggregate at least 50% of our outstanding shares of common stock (including shares of common stock
underlying CDIs). Pursuant to the Stockholder’s Agreement, we provide the EMG Group with financial and
other information, and we cooperate with and receive assistance from the EMG Group in connection with
any financing or refinancing we undertake. While the EMG Group beneficially owns in the aggregate at least
10% of our outstanding shares of common stock, Coronado Group LLC must be offered the opportunity
to acquire its pro rata share of any issuances of equity securities. Additionally, for as long as the EMG Group
beneficially owns in the aggregate at least 25% of the outstanding shares of our common stock, Coronado
Group LLC has consent rights to certain actions, including, but not limited to, amending or restating our
bylaws or certificate of incorporation, issuing any equity securities, or terminating the employment of the
Chief Executive Officer or hiring a new Chief Executive Officer. Under the Stockholder’s Agreement, the
EMG Group has certain rights regarding our Board of Directors as described in “Executive Officers and
Corporate Governance” above.

Registration Rights and Sell-Down Agreement

On September 24, 2018, we entered into a Registration Rights and Sell-Down Agreement with
Coronado Group LLC, which governs Coronado Group LLC’s ability to require us to register shares of our
common stock under the Securities Act of 1933, as amended, or the Securities Act, and to assist Coronado
Group LLC in selling some or all of its shares of common stock (including in the form of CDIs).

Coronado Group LLC has the right, by delivering written notice, or Demand Notice, to require us to
register the requested number of registerable securities under the Securities Act, or Demand Registration,
provided that an individual stockholder may not deliver more than one Demand Notice within 180 calendar
days.

We may postpone a Demand Registration (but not more than twice in any 12-month period), for a
reasonable period not to exceed 90 days, provided that the Chief Executive Officer and Group Chief
Financial Officer provide a signed certification that they reasonably expect that such registration and offering
would materially adversely affect or materially interfere with any bona fide material financing, or any
material transaction under consideration, or require disclosure of nonpublic information, which could
materially adversely affect us.

Except with respect to a Demand Registration, if we propose to file a registration statement under the
Securities Act, we will give prompt notice of such filing within 10 days prior to the filing date, or Piggyback
Notice, to all of the holders of registerable securities. The Piggyback Notice shall offer such holders the
opportunity to include in such registration statement the number of registerable securities as each holder
may request.

Coronado Group LLC may sell some or all of their shares of common stock without triggering
registration rights under the terms of the Registration Rights and Sell-Down Agreement.

Relationship Deed

On September 24, 2018, we entered into a Relationship Deed with Coronado Group LLC and EMG
Group. Pursuant to the Relationship Deed, we agreed to indemnify Coronado Group LLC for liabilities
related to guarantees made by Coronado Group LLC in past transactions by the Company, any liability
incurred by any person appointed by Coronado Group LLC as an observer on the board of directors under
the Stockholder’s Agreement, and liabilities incurred by certain affiliates of the EMG Group under a New
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South Wales-law governed bank guarantee facility. Under the Relationship Deed, we also agreed to
reimburse Coronado Group LLC for reasonable costs of and incidental to the Australian IPO and travel
costs for attending meetings of the board of directors for any person appointed by Coronado Group LLC
as an observer.

Policies and Procedures for Review, Approval or Ratification of Related Party Transactions

Section 9.1 of our certificate of incorporation incorporates by reference the General Corporation Law
of the State of Delaware in regards to related party transactions, pursuant to which no contract or transaction
with any other firm, corporation or entity in which we have an interest, shall be affected or invalidated by
the fact that one or more related persons may be a party to or may be interested in the contract or transaction,
provided that the contract or transaction is approved by our Board of Directors. Pursuant to our Audit
Committee charter, our Audit Committee is responsible for reviewing, approving, ratifying or disapproving
“related party transactions.” Further, all transactions which exceed $10 million in transaction value with
affiliates of the Company or affiliates of certain stockholders of the Company require the approval of
Coronado Group LLC pursuant to the terms of the Stockholder’s Agreement dated as of September 24,
2018 between us and Coronado Group LLC.
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AUDIT COMMITTEE REPORT

The Audit Committee is currently composed of three independent directors and operates under a
written charter adopted by the Board of Directors. The charter is reviewed and reassessed for adequacy
annually by the Audit Committee and is reviewed and approved by the Board of Directors. A copy of the
charter is available at https://coronadoglobal.com/sustainability/social/governance/.

Our Audit Committee consists of Ms. Wilson (Chair), Mr. Christensen and Mr. Pritchard. Our Board
of Directors has determined that each of Ms. Wilson, Mr. Christensen and Mr. Pritchard is independent
under Rule 10A-3 under the Exchange Act. Each of Ms. Wilson and Mr. Pritchard qualify as an “audit
committee financial expert” under the applicable rules of the SEC. The Audit Committee is responsible for
retaining the Company’s independent registered public accounting firm.

Management is responsible for preparing financial statements in accordance with accounting principles
generally accepted in the United States, or US GAAP, and the financial reporting process, including the
Company’s disclosure controls and procedures and internal control over financial reporting. The independent
registered public accounting firm is responsible for auditing the Company’s financial statements and
expressing an opinion as to their conformity to US GAAP. The independent registered public accounting
firm is required to perform an audit in accordance with the standards of the Public Company Accounting
Oversight Board, or the PCAOB.

The Audit Committee’s responsibility is to monitor and oversee these financial reporting processes on
behalf of the Board of Directors. In fulfilling its oversight responsibilities, the Audit Committee reviewed
the audited financial statements in the Annual Report on Form 10-K for the fiscal year ended December 31,
2025 with management and EY, the principal accountant for the Company’s fiscal year ended December 31,
2025, including a discussion of the quality, not just the acceptability, of the accounting principles, the
reasonableness of significant judgments, the clarity of disclosures in the financial statements and effectiveness
of internal control over financial reporting.

In this context, the Audit Committee met five times in the fiscal year ended December 31, 2025 and
held discussions with management and EY relating to matters pertaining to prior reported fiscal years. The
Audit Committee also regularly met in separate executive sessions with EY and executive management,
who oversees internal audit and risk management, and Audit Committee members only.

Management has represented to the Audit Committee that the Company’s audited consolidated
financial statements for the fiscal year ended December 31, 2025 were prepared in accordance with US
GAAP. The Audit Committee has reviewed and discussed the audited consolidated financial statements,
including the critical accounting policies and estimates, with management and EY. The Audit Committee has
discussed with EY the matters required to be discussed by the applicable requirements of the PCAOB, the
SEC, and the ASX.

The Audit Committee has received the written disclosures and the letter from EY required by applicable
requirements of the PCAOB regarding EY’s communications with the Audit Committee concerning
independence, and the Audit Committee discussed with EY its independence from the Company, including
consideration of the compatibility of non-audit services with the firm’s independence.

Based on the Audit Committee’s discussion with management and EY, the Audit Committee’s review
of the representations of management and the report of EY to the Audit Committee, the Audit Committee
recommended to the Board of Directors and the Board of Directors has approved the audited consolidated
financial statements for inclusion in the Company’s Annual Report on Form 10-K for the fiscal year ended
December 31, 2025 for filing with the SEC and the ASX.

Submitted by the Audit Committee:

Jan C. Wilson, Chair
Philip Christensen
Greg Pritchard
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STOCKHOLDERS’ PROPOSALS FOR THE 2027 ANNUAL GENERAL MEETING

Exchange Act Rules

Any stockholder who wishes to have a qualified proposal (other than with respect to director
nominations) considered for inclusion in our proxy statement for our 2027 annual general meeting of
stockholders, or 2027 Annual General Meeting, must (i) comply with the procedural and other requirements
set forth in Rule 14a-8 under the Exchange Act and (ii) ensure the proposal is received by our Secretary at
our principal executive offices no later than December 23, 2026.

In addition, to comply with the universal proxy rules, stockholders who intend to solicit proxies in
support of director nominees for election at the 2027 Annual General Meeting other than the Company’s
nominees must provide notice that sets forth the information required by Rule 14a-19 of the Exchange Act,
which provides that such notice must be postmarked or transmitted electronically to the Company at its
principal executive offices no later than 60 calendar days prior to the first anniversary the Annual General
Meeting, include the names of all director nominees and include a statement that such stockholder intends to
solicit the holders of shares representing at least 67% of the voting power of the Company’s shares entitled
to vote on the election of directors in support of director nominees other than the Company’s nominees. If the
date of the 2027 Annual General Meeting is changed by more than 30 calendar days from the first
anniversary of the Annual General Meeting, then notice must be provided by the later of 60 calendar days
prior to the date of the 2027 Annual General Meeting or the 10th calendar day following the day on which
public announcement of the date of the 2027 Annual General Meeting is first made. Accordingly, for the
2027 Annual General Meeting, stockholders must deliver such notice no later than April 5, 2027, unless the
date of the 2027 Annual General Meeting is changed by more than 30 calendar days from the first
anniversary of the Annual General Meeting.

Bylaws Advance Notice Requirement

Our bylaws include an advance notice provision that requires that any stockholder who intends to
submit a proposal for consideration at our 2027 Annual General Meeting (which proposals are not to be
included in our proxy statement and thus are to be submitted outside the processes of Rule 14a-8 of the
Exchange Act), or who intends to submit nominees for election as directors at the meeting, must, among other
things, give timely written notice to our Secretary regarding their proposals. To be timely, notices must be
delivered to the Secretary at the principal executive office of the Company no earlier than February 3, 2027
and no later than the close of business on March 5, 2027. Such written notice must also satisfy specified
requirements set forth in our bylaws.
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GENERAL INFORMATION

Important Notice Regarding the Internet Availability of Proxy Materials for the Annual General Meeting
of Stockholders to be Held on June 4, 2026 in Australia (or June 3, 2026 in the United States).

The Notice of Annual General Meeting, this proxy statement and our Proxy Annual Report are
available on the internet at www.investorvote.com.au.

The following information applicable to the Annual General Meeting may be found in this proxy
statement and the Notice of Internet Availability of Proxy Materials, the proxy card and/or the CDI voting
instruction form that you received:

• the date, time and virtual location of the Annual General Meeting;

• a list of the matters intended to be acted on and our Board of Directors’ recommendations regarding
those matters;

• any control/identification numbers that you need to access your proxy; and

• information about attending the Annual General Meeting and voting at the Annual General
Meeting.

Our Board of Directors has made our proxy materials available to you over the internet or, upon your
request, has mailed you a printed version of these materials in connection with the Annual General Meeting,
which will take place on June 4, 2026 in Australia (or June 3, 2026 in the United States). We mailed the
Notice of Internet Availability of Proxy Materials to our stockholders on April 22, 2026, and our proxy
materials were posted on the website referenced in the Notice of Internet Availability of Proxy Materials on
that same date.

We have sent or provided access to the materials to you because our Board of Directors is soliciting
your proxy to vote your shares at our Annual General Meeting. We will bear all expenses incurred in
connection with this proxy solicitation. Our officers and employees may solicit your proxy by telephone, by
electronic transmission or by other means of communication, and they will not be separately compensated
for such services. We solicit proxies to give all stockholders (and CDI Holders) an opportunity to vote on
matters that will be presented at the Annual General Meeting. In this proxy statement, you will find
information on these matters, which is provided to assist you in voting your shares (or shares underlying
CDIs). If your shares are held through a broker or other nominee (i.e., in “street name”) and you have
requested printed versions of these materials, we have requested that your broker or nominee forward this
proxy statement to you and obtain your voting instructions, for which we will reimburse them for reasonable
out-of-pocket expenses.
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HOUSEHOLDING

As permitted under the Exchange Act, only one copy of the Notice of Internet Availability of Proxy
Materials, or Notice, or this proxy statement is being delivered to stockholders (or CDI Holders) residing at
the same address, who have consented to such delivery and unless such stockholders (or CDI Holders)
have notified us of their desire to receive multiple copies of the Notice or this proxy statement. We will
promptly deliver, upon oral or written request, a separate copy of the Notice or this proxy statement to any
stockholder (or CDI Holder) residing at an address to which only one copy was mailed. Requests for
additional copies should be directed to Coronado Global Resources Inc., Level 33, Central Plaza One,
345 Queen Street, Brisbane Qld 4000, Attention: Secretary, Telephone: +61 7 3031 7777. Stockholders (or
CDI Holders) residing at the same address and currently receiving only one copy of the Notice or this proxy
statement may contact our Secretary at the address above to request multiple copies of the Notice or this
proxy statement in the future. Stockholders (or CDI Holders) residing at the same address and currently
receiving multiple copies of the Notice or this proxy statement may contact the Secretary at the address above
to request that only a single copy of the Notice or this proxy statement be mailed to them in the future.
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VOTING INFORMATION

What is the Purpose of the Annual General Meeting?

At the Annual General Meeting, we are asking the holder of the Series A Share to vote on the following
proposal:

• Proposal 1: the election of the director nominee designated by the EMG Group to serve until the
2027 annual general meeting of stockholders of the Company or until such director’s successor has
been duly elected and qualified.

At the Annual General Meeting, we are asking holders of our common stock (and CDI Holders) to
vote on the following proposals:

• Proposal 2: the election of each of the five director nominees of the Company to serve until the
2027 annual general meeting of stockholders of the Company or until their successors have been duly
elected and qualified;

• Proposal 3: the approval, on a non-binding advisory basis, of the compensation of our named
executive officers, as described in the “Compensation Discussion and Analysis” section, executive
compensation tables and accompanying narrative disclosures contained in this proxy statement;

• Proposal 4: the approval, on a non-binding advisory basis, of the frequency of stockholder votes
on our named executive officers’ compensation;

• Proposal 5: the ratification of the appointment of Ernst & Young as the Company’s independent
registered public accounting firm for the fiscal year ending December 31, 2026; and

• Proposal 6: the approval of the issuance of 90,000,000 Securities under the 2018 Equity Incentive
Plan pursuant to ASX Listing Rule 7.2 (Exception 13) and for all other purposes;

Who is Entitled to Vote at the Annual General Meeting?

Our Board of Directors selected April 15, 2026 as the record date for determining stockholders entitled
to vote at the Annual General Meeting. This means that if you were a registered stockholder with our transfer
agent and registrar, Computershare Trust Company, N.A., or a CDI Holder as of the close of business on
the record date, you may vote your shares (or, if you are a CDI Holder, direct CDN on how to vote your CDIs)
on the matters to be considered at the Annual General Meeting. If your shares were held in street name (as
further described below) through a broker or nominee on that date (or through CDN for shares underlying
CDIs), you should refer to the instructions provided by your broker or nominee (or CDI voting instruction
form) for further information. They are seeking your instructions on how you want your shares to be voted.

The Company’s common stock is publicly traded on the ASX in the form of CDIs convertible at the
option of the holders into shares of the Company’s common stock on a 10-for-1 basis. As of April 15, 2026,
we had 167,645,373 shares of our common stock issued and outstanding with 7,369 holders of record.
The holders included CDN, which held 90,337,270 shares of our common stock on behalf of the CDI
Holders; there were 7,368 registered owners of our CDIs on the record date. On each matter to be voted upon,
you have one vote for each share of common stock you own as of the record date. Holders of our CDIs
are entitled to direct CDN, or some other entity, including themselves or the Secretary of the Company, as
proxy of CDN, to vote one vote for every 10 CDIs held by such holder as of the record date.

What is the Difference Between a Stockholder of Record and a Street Name Holder?

If you own shares registered directly in your name with our transfer agent and registrar, Computershare
Trust Company, N.A., you are considered the stockholder of record with respect to those shares. As a
stockholder of record, you have the right to grant your voting proxy directly to the Company or to vote at
the Annual General Meeting.

If your shares are held in a stock brokerage account or by a bank, trust or other nominee, then the
broker, bank, trust or other nominee is considered to be the stockholder of record with respect to those
shares, while you are considered to be the beneficial owner of the shares and you hold those shares as a street
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name holder. Street name holders generally cannot vote their shares directly and must instead instruct the
broker, bank, trust or other nominee how to vote their shares using the method described in the notice that
is sent to the street name holder by the broker, bank, trust or other nominee. Since a street name holder is not
the stockholder of record, the street name holder may not vote their shares at the meeting unless such
holder obtains a “legal proxy” from their applicable broker, bank, trustee or other nominee giving such holder
the right to vote the shares at the Annual General Meeting.

CDN is the stockholder of record for all shares beneficially owned by CDI Holders. CDI Holders are
entitled to receive notice of, and attend, the Annual General Meeting and may direct CDN to vote at the
Annual General Meeting by using the method described in the CDI voting instruction form.

How Many Shares Must be Present to Hold the Annual General Meeting?

In accordance with our bylaws and certificate of incorporation, the holders of a majority of the voting
power of the outstanding shares of common stock entitled to vote as of the record date must be present at
the Annual General Meeting in order to hold the Annual General Meeting and conduct business. Your shares
will be counted as present if:

• you are a stockholder of record and either:

• are present and vote at the Annual General Meeting; or

• have properly submitted your proxy; or

• are a beneficial owner of shares held by brokers that constitute “broker non-votes” because you have
not provided voting instructions to the brokers and they lack the discretionary authority to vote on
a particular matter (as described below); or

• are a CDI Holder and you have properly submitted your CDI voting instruction form and directed
CDN how to vote your shares underlying CDIs.

How Can You Vote Your Shares?

If you are a stockholder of record, you can vote your shares by telephone, mailing in your proxy (if
you requested and received a printed version of the proxy materials) or at the Annual General Meeting. You
may give us your proxy by following the instructions included in the Notice of Internet Availability of
Proxy Materials or, if you received a printed version of these proxy materials, in the enclosed proxy card. If
you want to vote by mail but have not received a printed version of these proxy materials, you may request a
full set of proxy materials through the instructions in the Notice of Internet Availability of Proxy Materials.
If you vote using either telephone or the internet, you will save us mailing expense.

By giving us your proxy, you will be directing us how to vote your shares at the Annual General
Meeting. Even if you plan on attending the Annual General Meeting, we urge you to submit a proxy now,
instructing how your shares are to be voted at the Annual General Meeting. This will ensure that your vote is
represented at the Annual General Meeting. If you do attend the Annual General Meeting, you can change
your vote at that time, if you then desire to do so.

Valid proxies must be received no later than 10:00 A.M., Australian Eastern Standard Time, on June 2,
2026 or 8:00 P.M., U.S. Eastern Time, on June 1, 2026. Alternatively, you can cast your vote online before
10:00 A.M. Australian Eastern Standard Time on June 2, 2026 (or 8:00 P.M., U.S. Eastern Time, on June 1,
2026 by following the instructions on the proxy card.

What if Your Shares are Held in Street Name?

If you are the beneficial owner of shares held in street name, the methods by which you can access the
proxy materials and give the voting instructions to the broker or nominee may vary. Accordingly, beneficial
owners should follow the instructions provided by their brokers or nominees to vote by internet, telephone or
mail. If you want to vote by mail but have not received a printed version of these proxy materials, you may
request a full set of proxy materials as instructed by the Notice of Internet Availability of Proxy Materials. If
you want to vote your shares at the Annual General Meeting, you must obtain a valid proxy from your
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broker or nominee, except that CDI Holders may not vote at the Annual General Meeting. You should
contact your broker or nominee or refer to the instructions provided by your broker or nominee for further
information. Additionally, the availability of internet or telephone voting depends on the voting process
used by the broker or nominee that holds your shares.

How Can You Vote Your CDIs?

CDI Holders as of the record date may direct CDN to vote at the meeting by following the instructions
on the CDI voting instruction form or by voting online at www.investorvote.com.au.

If you are a CDI Holder, in order to vote at the Annual General Meeting, you must instruct CDN to
vote the shares underlying your CDIs pursuant to your instructions in the CDI voting instruction form.

Each CDI represents one-tenth of a share of our common stock. Therefore, each CDI Holder will be
entitled to one vote for every 10 CDIs they hold.

Completed CDI voting instruction forms must be provided to CDN no later than 10:00 A.M.,
Australian Eastern Standard Time, on June 2, 2026 or 8:00 P.M., U.S. Eastern Time, on June 1, 2026.
Alternatively, you can cast your vote online before 10:00 A.M., Australian Eastern Standard Time, on June 2,
2026 or 8:00 P.M., U.S. Eastern Time, on June 1, 2026 by following the instructions on the proxy card.

What Does it Mean if You Receive More Than One Set of Proxy Materials?

You may receive more than one Notice of Internet Availability of Proxy Materials or proxy statement
and proxy card or CDI voting instruction form if your shares (or shares underlying CDIs) are held through
more than one account (e.g., through different brokers or nominees). Each Notice of Internet Availability
of Proxy Materials, proxy card or CDI voting instruction form only covers those shares held in the applicable
account. If you hold shares (or shares underlying CDIs) in more than one account, you will have to
provide voting instructions as to all of your accounts to vote all of your shares (or shares underlying CDIs).

Can You Change Your Vote After Submitting Your Proxy?

For stockholders of record, you may change your vote or revoke your proxy by:

• written notice to our Secretary at Level 33, Central Plaza One, 345 Queen Street, Brisbane Qld 4000;

• granting a new, later dated proxy (including by submitting a later dated proxy by telephone or on the
internet); or

• voting at the Annual General Meeting.

Attendance at the virtual Annual General Meeting will not, by itself, constitute revocation of a proxy.
Unless you attend the virtual Annual General Meeting and vote your shares, you should change your vote
using the same method (by internet, telephone or mail) that you first used to vote your shares. This will help
the inspector of election for the Annual General Meeting verify your latest vote.

If you are a CDI Holder and you direct CDN to vote by completing the CDI voting instruction form,
you may revoke those instructions by delivering to Computershare Investor Services Pty Limited a written
notice of revocation bearing a later date than the CDI voting instruction form previously sent.

For beneficial owners of shares held in street name, you should follow the instructions in the information
provided by your broker or nominee to change your vote or revoke your proxy. If you want to change your
vote as to shares held in street name by voting at the Annual General Meeting, you must obtain a valid proxy
from the broker or nominee that holds those shares for you.

How Are Votes Counted?

For stockholders of record, all shares represented by proxies will be voted at the Annual General
Meeting in accordance with instructions given by the stockholders. If a stockholder returns its proxy and
no instructions are given with respect to a given matter, the proxy holders named in the proxy will vote those
shares in accordance with the recommendations of the Board of Directors set forth below and in the
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discretion of the proxy holders upon such other business as may properly come before the Annual General
Meeting. If you are a stockholder of record and you do not return your proxy, no votes will be cast on your
behalf on any of the items of business at the Annual General Meeting.

If a CDI Holder returns its CDI voting instruction form and no instructions are given with respect to a
resolution, that CDI Holder’s vote will not be counted and will have no effect on that resolution.

If you hold shares beneficially in street name and do not provide your broker with voting instructions,
your shares may be treated as “broker non-votes.” Generally, broker non-votes occur when a broker is not
permitted to vote on a particular matter without instructions from the beneficial owner and instructions have
not been given. Brokers that have not received voting instructions from their clients cannot vote on their
clients’ behalf on “non-routine” proposals, such as the election of directors and the advisory approval of the
Company’s NEO compensation. However, brokers may vote their clients’ shares on “routine” proposals,
such as the proposal seeking ratification of EY as the independent registered public accounting firm for the
fiscal year ending December 31, 2026.

What are the Voting Options and Approval Requirements?

Proposal Voting Options
Board of Directors
Recommendations Voting Standard

Treatment of
Abstentions & Broker

Non-Voters

Election of the
Director Nominee
Designated by the
EMG Group

The holder of the
Series A Share
may vote “FOR”
or withhold its
vote for the
director nominee.

“FOR” Plurality (i.e., most
affirmative votes
received among
votes properly cast
at the Annual
General Meeting
or by proxy).

Abstentions and
broker non-votes
will have no effect.

Election of the
Five Director
Nominees of the
Company

You may vote
“FOR” or
withhold your vote
for any one or
more of the
director nominees.

“FOR” Plurality (i.e., most
affirmative votes
received among
votes properly cast
at the Annual
General Meeting
or by proxy).

Abstentions and
broker non-votes
will have no effect.

Approval of Our
Named Executive
Officers’
Compensation

You may vote
“FOR”,
“AGAINST” or
abstain.

“FOR” Affirmative vote of
the majority of
shares present at
the Annual
General Meeting
or represented by
proxy at the
Annual General
Meeting and
entitled to vote on
the matter.

Abstentions will
have the effect of a
vote against the
proposal. Broker
non-votes will have
no effect.

NEO
Compensation
Vote Frequency

You may vote
“EVERY YEAR”,
“EVERY TWO
YEARS”,
“EVERY THREE
YEARS” or
abstain.

“EVERY THREE
YEARS”

The option
receiving the
greatest number of
affirmative votes,
even if that option
does not receive a
majority of the
affirmative votes
cast.

Abstentions and
broker non-votes
will have no effect.
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Proposal Voting Options
Board of Directors
Recommendations Voting Standard

Treatment of
Abstentions & Broker

Non-Voters

Ratification of the
Appointment of
Ernst & Young as
the Company’s
Independent
Registered Public
Accounting firm
for the fiscal year
ending
December 31, 2026

You may vote
“FOR”,
“AGAINST” or
abstain.

“FOR” Affirmative vote of
the majority of
shares present at
the Annual
General Meeting
or represented by
proxy at the
Annual General
Meeting and
entitled to vote on
the matter.

Abstentions will
have the effect of a
vote against the
proposal. As this
proposal is a
routine matter, we
do not expect to
have broker
non-votes.

Approval of the
Issuance of up to
90,000,000
Securities
under the 2018
Equity Incentive
Plan pursuant
to ASX Listing
Rule 7.2
(Exception 13) and
for all other
purposes

You may vote
“FOR”,
“AGAINST” or
abstain.

“FOR” Affirmative vote of
the majority of
shares present at
the Annual
General Meeting
or represented by
proxy at the
Annual General
Meeting and
entitled to vote on
the matter

Abstentions will
have the effect of a
vote against the
proposal. Broker
nonvotes will have
no effect.

Under ASX Listing Rule 14.2.1, a proxy card must allow stockholders to vote for a resolution, against
a resolution or to abstain from voting on a resolution. In accordance with the provisions of the General
Corporation Law of the State of Delaware, the bylaws of the Company provide that directors shall be elected
to the Board of Directors by a plurality of the votes cast (i.e., the person(s) elected will be those with the
most affirmative votes received among votes properly cast at the Annual General Meeting or by proxy). To
enable this, ASX has granted the Company a waiver from ASX Listing Rule 14.2.1 to permit the Company
not to provide an option for CDI Holders to vote against a resolution to elect a director in a CDI voting
instruction form. The terms of the waiver are that: (a) the Company complies with the relevant Delaware laws
as to the content of the proxy cards applicable to resolutions for the elections of directors, (b) the notice
given by the Company to CDI Holders under ASX Settlement Operating Rule 13.8.9 makes it clear that CDI
Holders are only able to vote for resolutions or abstain from voting, and the reasons why this is the case,
(c) the Company releases details of this waiver to the market as part of the pre-quotation disclosure, and the
terms of the waiver are set out in the management proxy circular provided to all CDI Holders and
(d) without limiting ASX’s right to vary to its decision under ASX Listing Rule 18.3, the waiver from
Listing Rule 14.2.1 only applies for so long as the relevant Delaware laws prevent the Company from
permitting stockholders to vote against a resolution to elect a director.

Can any Other Business be Conducted at the Annual General Meeting?

Yes. All matters brought before the Annual General Meeting must be stated in the Notice or otherwise
properly brought before the Annual General Meeting by or at the direction of (a) the Board of Directors,
(b) EMG or (c) a stockholder of record entitled to vote at the Annual General Meeting in compliance with
the advance notice provisions set forth in Section 1.11 of the Company’s bylaws. The Company and the Board
of Directors are not aware of any properly submitted business to be acted upon at the Annual General
Meeting that is not set forth in the Notice.
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What Happens if the Annual General Meeting is adjourned?

The Annual General Meeting may be adjourned by the Chair of the Annual General Meeting for the
purposes of, among other things, soliciting additional proxies. In the absence of a quorum of any class of
stock entitled to vote on a matter, an adjournment may be made from time to time with the approval of the
affirmative vote of the holders of a majority of outstanding shares of such class present at the Annual
General Meeting or represented by proxy and entitled to vote on such matter at the Annual General Meeting.
The Company is required to notify stockholders of any adjournments of more than 30 days or if a new
record date is fixed for the adjourned meeting. Notice is not required for an adjourned meeting if the time,
place and means of remote communication for the adjourned meeting are announced at the meeting at which
the adjournment occurs. Unless a new record date is fixed, your proxy will still be valid and may be voted
at the adjourned meeting unless properly revoked. You will still be able to change or revoke your proxy until
it is voted.

By Order of the Board of Directors,

/s/ Susan Casey
Susan Casey
Secretary
Dated: April 22, 2026

54



APPENDIX A

CORONADO GLOBAL RESOURCES INC. 2018 EQUITY INCENTIVE PLAN

Set forth below is the text of the Coronado Global Resources Inc. 2018 Equity Incentive Plan, or the
2018 Plan. If Proposal 6 is adopted, the 2018 Plan will be approved for the purposes of ASX Listing Rule 7.2
(Exception 13) for the issuance of securities under the 2018 Plan in the three years following the date of
the Annual General Meeting.

CORONADO GLOBAL RESOURCES INC.
2018 EQUITY INCENTIVE PLAN

ARTICLE I
GENERAL

1.1 Purpose

The Coronado Global Resources Inc. 2018 Equity Incentive Plan (as amended from time to time, the
“Plan”) is designed to help the Company (as hereinafter defined): (a) attract, retain and motivate key
employees (including prospective employees) and consultants (other than non-employee directors of
Coronado (as hereinafter defined)); (b) align the interests of such persons with the Company’s stockholders;
and (c) promote ownership of the Company’s equity. The Plan is subject to subdivision 83A-C of the
Income Tax Assessment Act 1997 (Cth).

1.2 Definitions of Certain Terms

For purposes of this Plan, the following terms have the meanings set forth below:

1.2.1 “ASX” means ASX Limited ACN 008 624 691 or the Australian Securities Exchange, as
the context required.

1.2.2 “ASX Listing Rules” means the official listing rules of the ASX as they apply to the
Company from time to time.

1.2.3 “ASX Settlement” means ASX Settlement Pty Limited (ABN 49 008 504 532).

1.2.4 “ASX Settlement Operating Rules” means the settlement operating rules of ASX Settlement.

1.2.5 “Award” means an award made pursuant to the Plan.

1.2.6 “Award Agreement” means the written document by which each Award is evidenced, and
which may, but need not be (as determined by the Committee), executed or acknowledged by a Grantee
as a condition to receiving an Award or the benefits under an Award, and which sets forth the terms
and provisions applicable to Awards granted under the Plan to such Grantee. Any reference herein to an
agreement in writing will be deemed to include an electronic writing to the extent permitted by
applicable law.

1.2.7 “Board” means the Board of Directors of Coronado.

1.2.8 “Business Combination” has the meaning provided in the definition of Change in Control.

1.2.9 “Cause” means (a) with respect to a Grantee employed pursuant to a written employment
agreement which agreement includes a definition of “Cause”, “Cause” as defined in that agreement or
(b) with respect to any other Grantee, the occurrence of any of the following: (i) such Grantee’s conviction
of, or plea of nolo contendere, to any felony or any crime involving fraud, dishonesty or moral
turpitude under the laws of the United States or any state thereof or under the laws of any other
jurisdiction, (ii) such Grantee’s attempted commission of, or participation in, a fraud or theft against
the Company or any client of the Company, (iii) such Grantee’s willful engagement in conduct that is
demonstrably and materially injurious to the Company, monetarily or otherwise, (iv) such Grantee’s
repeated failure to substantially perform his or her duties and responsibilities to the Company (other
than failure resulting from incapacity due to mental or physical illness or injury or from any permitted
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leave required by law), (v) such Grantee’s material violation of any contract or agreement between the
Grantee and the Company or any written Company policy or any provision of the Company’s code of
business conduct and ethics (including any successor thereto) or any other Company-established code
of conduct to which such Grantee is subject or (vi) such Grantee’s disqualification or bar by any
governmental or self-regulatory authority from serving in the capacity required by his or her job
description or such Grantee’s loss of any governmental or self-regulatory license that is reasonably
necessary for such Grantee to perform his or her duties or responsibilities, in each case as an Employee
or a Consultant, as applicable, of the Company.

1.2.10 “Certificate” means a stock certificate (or other appropriate document or evidence of
ownership) representing shares of Common Stock.

1.2.11 “Change in Control” means, except in connection with any initial public offering of the
Common Stock, CDIs or other security interest of the Company, the occurrence of any of the following
events:

(a) during a period of not more than 36 months, individuals who constitute the Board as of
the beginning of the period (the “Incumbent Directors”) cease for any reason to constitute at least
a majority of the Board, provided that any person becoming a director subsequent to the beginning
of such period, whose election or nomination for election was approved by a vote of at least
two-thirds of the Incumbent Directors then on the Board (either by a specific vote or by approval
of the proxy statement of Coronado in which such person is named as a nominee for director,
without written objection to such nomination) shall be an Incumbent Director; provided, however,
that no individual initially elected or nominated as a director of Coronado as a result of an actual or
publicly threatened election contest with respect to directors or as a result of any other actual or
publicly threatened solicitation of proxies or consents by or on behalf of any person other than the
Board shall be deemed to be an Incumbent Director;

(b) any “person” (as such term is defined in Section 3(a)(9) of the Exchange Act and as
used in Sections 13(d)(3) and 14(d)(2) of the Exchange Act), is or becomes a “beneficial owner”
(as defined in Rule 13d-3 under the Exchange Act), directly or indirectly, of securities of Coronado
representing 50% or more of the combined voting power of Coronado’s then-outstanding
securities eligible to vote for the election of the Board (“Coronado Voting Securities”); provided,
however, that the event described in this paragraph (b) shall not be deemed to be a Change in
Control by virtue of the ownership or acquisition of Coronado Voting Securities: (A) by Coronado
or any Subsidiary, (B) by any employee benefit plan (or related trust) sponsored or maintained
by Coronado or any Subsidiary, (C) by any underwriter temporarily holding securities pursuant to
an offering of such securities, (D) pursuant to a Non-Qualifying Transaction (as defined in
paragraph (c) of this definition) or (E) by Energy Minerals Group, Coronado LLC or any of their
affiliates;

(c) the consummation of a merger, consolidation, statutory share exchange or similar form
of corporate transaction involving Coronado that requires the approval of Coronado’s stockholders,
whether for such transaction or the issuance of securities in the transaction (a “Business
Combination”), excluding such a Business Combination with Energy Minerals Group, Coronado
LLC or any of their affiliates, unless immediately following such Business Combination: (A) more
than 50% of the total voting power of (x) the entity resulting from such Business Combination
(the “Surviving Entity”), or (y) if applicable, the ultimate parent corporation that directly or indirectly
has beneficial ownership of at least 95% of the voting power is represented by Coronado Voting
Securities that were outstanding immediately prior to such Business Combination (or, if applicable,
is represented by shares or other securities into which such Coronado Voting Securities were
converted pursuant to such Business Combination), and such voting power among the holders
thereof is in substantially the same proportion as the voting power of such Coronado Voting
Securities among the holders thereof immediately prior to the Business Combination, (B) no person
(other than any employee benefit plan (or related trust) sponsored or maintained by the Surviving
Entity or the parent), is or becomes the beneficial owner, directly or indirectly, of 50% or more
of the total voting power of the outstanding voting securities eligible to elect directors of the parent
(or, if there is no parent, the Surviving Entity) and (C) at least 50% of the members of the board

A-2



of directors of the parent (or, if there is no parent, the Surviving Entity) following the
consummation of the Business Combination were Incumbent Directors at the time of the Board’s
approval of the execution of the initial agreement providing for such Business Combination (any
Business Combination which satisfies all of the criteria specified in (A), (B) and (C) of this paragraph
(c) shall be deemed to be a “Non-Qualifying Transaction”);

(d) the consummation of a sale of all or substantially all of Coronado’s assets (other than to
Energy Minerals Group, Coronado or any of their affiliates); or

(e) the stockholders of Coronado approve a plan of complete liquidation or dissolution of
Coronado.

Notwithstanding the foregoing, a Change in Control shall not be deemed to occur solely
because any person acquires beneficial ownership of more than 50% of the Coronado Voting
Securities as a result of the acquisition of Coronado Voting Securities by Coronado which reduces
the number of Coronado Voting Securities outstanding; provided, that if after such acquisition
by Coronado, such person (other than Energy Minerals Group, Coronado LLC or any of their
affiliates) becomes the beneficial owner of additional Coronado Voting Securities that increases
the percentage of outstanding Coronado Voting Securities beneficially owned by such person, a
Change in Control shall then occur.

1.2.12 “CDI” is a CHESS depositary interest, being a security interest as defined in the ASX
Settlement Operating Rules, and any other securities or property issued in exchange therefor or in lieu
thereof pursuant to Section 1.6.

1.2.13 “Code” means the Internal Revenue Code of 1986, as amended from time to time, or any
successor thereto, and the applicable rulings and regulations thereunder.

1.2.14 “Committee” has the meaning set forth in Section 1.3.1.

1.2.15 “Common Stock” means the common stock of Coronado, par value $0.01 per share, and
any other securities or property issued in exchange therefor or in lieu thereof pursuant to Section 1.6.

1.2.16 “Company” means Coronado and any Subsidiary.

1.2.17 “Consent” has the meaning set forth in Section 3.3.2.

1.2.18 “Consultant” means any individual (other than a non-employee director of Coronado),
corporation, partnership, limited liability company or other entity that provides bona fide consulting
or advisory services to Coronado or any Subsidiary.

1.2.19 “Coronado” means Coronado Global Resources Inc.

1.2.20 “Coronado Voting Securities” has the meaning provided in the definition of Change in
Control.

1.2.21 “Covered Person” has the meaning set forth in Section 1.3.4.

1.2.22 “Director” means a member of the Board.

1.2.23 “Disability” means the Grantee (a) is unable to engage in any substantial gainful activity
by reason of any medically determinable physical or mental impairment which can be expected to result
in death or can be expected to last for a continuous period of not less than twelve (12) months, or
(b) is, by reason of any medically determinable physical or mental impairment which can be expected
to result in death or can be expected to last for a continuous period of not less than twelve (12) months,
receiving income replacement benefits for a period of not less than three (3) months under an accident
and health plan covering employees of the Company.

1.2.24 “Effective Date” has the meaning set forth in Section 3.24.

1.2.25 “Employee” means a regular, active employee and/or a prospective employee of Coronado
or any Subsidiary, but not including a non-employee director of Coronado.
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1.2.26 “Employment” means a Grantee’s performance of services for Coronado or any Subsidiary,
as determined by the Committee. The terms “employ” and “employed” will have their correlative
meanings. The Committee in its sole discretion may determine (a) whether and when a Grantee’s leave
of absence results in a termination of Employment, (b) whether and when a change in a Grantee’s
association with Coronado or any Subsidiary results in a termination of Employment and (c) the
impact, if any, of any such leave of absence or change in association on outstanding Awards. Unless
expressly provided otherwise, any references in the Plan or any Award Agreement to a Grantee’s
Employment being terminated will include both voluntary and involuntary terminations.

1.2.27 “Exchange Act” means the Securities Exchange Act of 1934, as amended from time to
time, or any successor thereto, and the applicable rules and regulations thereunder.

1.2.28 “Fair Market Value” means, (i) with respect to a CDI, the closing price for a CDI on the
applicable date as reported on the ASX or, if not so reported, as determined in accordance with a
valuation methodology approved by the Committee and (ii) with respect to a Share, the product of (x) ten
and (y) the closing price for a CDI on the applicable date as reported on the ASX or, if not so reported,
as determined in accordance with a valuation methodology approved by the Committee, in each
case, unless determined as otherwise specified herein; provided that if the Shares are listed on the New
York Stock Exchange or NASDAQ, then the Fair Market Value will mean, with respect to a Share,
the closing price for a Share on the applicable date as reported on the New York Stock Exchange or
NASDAQ, as applicable. For purposes of the grant of any Award, unless otherwise provided in an Award
Agreement, the applicable date will be the trading day immediately prior to the date the Award is
granted. For purposes of the exercise of any Award, the applicable date is the date a notice of exercise
is received by the Company or, if such date is not a trading day, the trading day immediately following the
date a notice of exercise is received by the Company.

1.2.29 “Financial Misstatement Circumstance” means a material misstatement or omission in the
financial statements of the Company or any other circumstances or events which, in the opinion of the
Board, may, or are likely to, affect the Company’s financial soundness or require re-statement of the
Company’s financial accounts, including, without limitation, as a result of misrepresentations, errors,
omissions, or negligence.

1.2.30 “Good Reason” means (a) with respect to a Grantee employed pursuant to a written
employment agreement which agreement includes a definition of “Good Reason,” “Good Reason” as
defined in that agreement or (b) with respect to any other Grantee, the occurrence of any of the following
in the absence of the Grantee’s prior written consent: (i) such Grantee has incurred a material reduction
in base salary, authority, duties or responsibilities; or (ii) such Grantee has been provided notice that
his principal place of work will be relocated to a place more than 50 miles from the Grantee’s base of
employment immediately prior to the Change in Control; provided in each case, that no event or
circumstance described by the foregoing sentence will constitute Good Reason unless (i) the Grantee
provides the Company notice thereof within ninety (90) days after the occurrence or existence of such
event or circumstance, (ii) the Company fails to cure such event or circumstance within thirty (30) days
after delivery of such notice and (iii) the Grantee’s employment with the Company terminates within
thirty (30) days after the expiration of such cure period.

1.2.31 “Grantee” means an Employee or Consultant who receives an Award.

1.2.32 “Incentive Stock Option” means a stock option to purchase Shares that is intended to be
an “incentive stock option” within the meaning of Sections 421 and 422 of the Code, as now constituted
or subsequently amended, or pursuant to a successor provision of the Code, and which is designated
as an Incentive Stock Option in the applicable Award Agreement.

1.2.33 “Incumbent Directors” has the meaning provided in the definition of Change in Control.

1.2.34 “Non-Qualifying Transaction” has the meaning provided in the definition of Change in
Control.

1.2.35 “Other Stock-Based or Cash-Based Awards” has the meaning set forth in Section 2.8.
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1.2.36 “Performance-Based Awards” means certain Awards granted pursuant to Section 2.8.

1.2.37 “Performance Goals” means the performance goals established by the Committee in
connection with the grant of Awards.

1.2.38 “Plan Action” will have the meaning set forth in Section 3.3.1.

1.2.39 “Retirement” means, unless otherwise defined in an Award Agreement, a voluntary
termination of employment initiated by a Grantee (while such Grantee is in good standing with the
Company) (i) on or after age 60 with five years of service or (ii) on or after age 55 with 10 years of service.

1.2.40 “Section 409A” means Section 409A of the Code, including any amendments or successor
provisions to that section, and any regulations and other administrative guidance thereunder, in each
case as they may be from time to time amended or interpreted through further administrative guidance.

1.2.41 “Securities Act” means the Securities Act of 1933, as amended from time to time, or any
successor thereto, and the applicable rules and regulations thereunder.

1.2.42 “Shares” means shares of Common Stock.

1.2.43 “Subsidiary” means any corporation, partnership, limited liability company or other legal
entity in which Coronado has a direct or indirect ownership interest of 50% or more of the total
combined voting power of all classes of the then-outstanding securities or interests of such corporation
or other entity entitled to vote generally in the election of directors or managing partners or in which
Coronado has the right to receive 50% or more of the distribution of profits or 50% of the assets on
liquidation or dissolution.

1.2.44 “Surviving Entity” has the meaning provided in the definition of Change in Control.

1.2.45 “Ten Percent Stockholder” means a person owning securities possessing more than 10% of
the total combined voting power of all classes of securities of Coronado and of any Subsidiary or parent
corporation of Coronado.

1.2.46 “Treasury Regulations” means the regulations promulgated under the Code by the United
States Treasury Department, as amended.

For the avoidance of doubt, any references to “stock” or “shares” in this Plan may be read as a
reference to CDIs or Shares as the context reasonably requires, unless the contrary intention is expressly
stated in the Plan.

1.3 Administration

1.3.1 The Compensation and Nominating Committee of the Board (as constituted from time to time,
and including any successor committee, the “Committee”) will administer the Plan. In particular, the
Committee will have the authority in its sole discretion to:

(a) exercise all of the powers granted to it under the Plan;

(b) construe, interpret and implement the Plan and all Award Agreements;

(c) prescribe, amend and rescind rules and regulations relating to the Plan, including rules
governing the Committee’s own operations;

(d) make all determinations necessary or advisable in administering the Plan;

(e) correct any defect, supply any omission and reconcile any inconsistency in the Plan;

(f) amend the Plan to reflect changes in applicable law;

(g) grant, or recommend to the Board for approval to grant, Awards and determine who will
receive Awards, when such Awards will be granted and the terms of such Awards, including setting
forth provisions with regard to the effect of a termination of Employment on such Awards and

A-5



conditioning the vesting of, or lapsing of any applicable vesting restrictions or other vesting conditions
on, Awards upon the attainment of Performance Goals and/or upon continued service;

(h) amend any outstanding Award Agreement in any respect, including, without limitation, to

(1) accelerate the time or times at which the Award becomes vested, unrestricted or may be
exercised (and, in connection with such acceleration, the Committee may provide that any CDIs
or Shares acquired pursuant to such Award will be restricted CDIs or Shares, which are subject to
vesting, transfer, forfeiture or repayment provisions similar to those in the Grantee’s underlying
Award),

(2) accelerate the time or times at which CDIs or Shares are delivered under the Award
(and, without limitation on the Committee’s rights, in connection with such acceleration, the
Committee may provide that any CDIs or Shares delivered pursuant to such Award will be restricted
CDIs or Shares, which are subject to vesting, transfer, forfeiture or repayment provisions similar
to those in the Grantee’s underlying Award),

(3) waive or amend any goals, restrictions, vesting provisions or conditions set forth in such
Award Agreement, or impose new goals, restrictions, vesting provisions and conditions or

(4) reflect a change in the Grantee’s circumstances (e.g., a change to part-time employment
status or a change in position, duties or responsibilities); and

(i) determine at any time whether, to what extent and under what circumstances and method or
methods, subject to Section 3.14,

(1) Awards may be

(A) settled in cash, CDIs, Shares, other securities, other Awards or other property (in
which event, the Committee may specify what other effects such settlement will have on the
Grantee’s Award, including the effect on any repayment provisions under the Plan or Award
Agreement),

(B) exercised or

(C) canceled, forfeited or suspended,

(2) CDIs, Shares, cash, other securities, other Awards or other property and other amounts
payable with respect to an Award may be deferred either automatically or at the election of the
Grantee thereof or of the Committee,

(3) to the extent permitted under applicable law, loans (whether or not secured by Common
Stock) may be extended by the Company with respect to any Awards,

(4) Awards may be settled by Coronado, any of its Subsidiaries or affiliates or any of their
designees and

(5) the exercise price for any stock option (other than an Incentive Stock Option, unless the
Committee determines that such a stock option will no longer constitute an Incentive Stock Option)
or stock appreciation right may be reset.

1.3.2 Actions of the Committee may be taken by the vote of a majority of its members present at a
meeting (which may be held telephonically). Any action may be taken by a written instrument signed by a
majority of the Committee members, and action so taken will be fully as effective as if it had been taken by
a vote at a meeting. The determination of the Committee on all matters relating to the Plan or any Award
Agreement will be final, binding and conclusive. The Committee may allocate among its members and
delegate to any person who is not a member of the Committee, or to any administrative group within the
Company, any of its powers, responsibilities or duties. In delegating its authority, the Committee will consider
the extent to which any delegation may cause Awards to fail to meet the requirements of Rule 16(b)-3(d)(1)
or Rule 16(b)-3(e) under the Exchange Act. Except as specifically provided to the contrary, references to the
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Committee include any administrative group, individual or individuals to whom the Committee has
delegated its duties and powers.

1.3.3 Notwithstanding anything to the contrary contained herein, the Board may, in its sole discretion,
at any time and from time to time, grant Awards or administer the Plan. In any such case, the Board will have
all of the authority and responsibility granted to the Committee herein.

1.3.4 No member of the Committee or any person to whom the Committee delegates its powers,
responsibilities, or duties in writing, including by resolution (each such person, a “Covered Person”), will
have any liability to any person (including any Grantee) for any action taken or omitted to be taken or any
determination made with respect to the Plan or any Award, except as expressly provided by statute. Each
Covered Person will be indemnified and held harmless by the Company against and from:

(a) any loss, cost, liability or expense (including attorneys’ fees) that may be imposed upon or
incurred by such Covered Person in connection with or resulting from any action, suit or proceeding to
which such Covered Person may be a party or in which such Covered Person may be involved by
reason of any action taken or omitted to be taken under the Plan or any Award Agreement, in each
case, in good faith and

(b) any and all amounts paid by such Covered Person, with Coronado’s approval, in settlement
thereof, or paid by such Covered Person in satisfaction of any judgment in any such action, suit or
proceeding against such Covered Person, provided that Coronado will have the right, at its own expense,
to assume and defend any such action, suit or proceeding and, once Coronado gives notice of its
intent to assume the defense, Coronado will have sole control over such defense with counsel of
Coronado’s choice.

The foregoing right of indemnification will not be available to a Covered Person to the extent that a
court of competent jurisdiction in a final judgment or other final adjudication, in either case, not subject to
further appeal, determines that the acts or omissions of such Covered Person giving rise to the
indemnification claim resulted from such Covered Person’s bad faith, fraud or willful misconduct. The
foregoing right of indemnification will not be exclusive of any other rights of indemnification to which
Covered Persons may be entitled under Coronado’s Certificate of Incorporation or By-laws, as amended from
time to time, pursuant to any individual indemnification agreements between such Covered Person and the
Company, as a matter of law, or otherwise, or any other power that Coronado may have to indemnify such
persons or hold them harmless.

1.4 Persons Eligible for Awards

Awards under the Plan may be made to Employees and Consultants.

1.5 Types of Awards Under Plan

Awards may be made under the Plan in the form of cash-based and/or stock-based Awards. Stock-based
Awards may be in the form of any of the following, in each case in respect of CDIs or Shares as determined
from time to time:

(a) stock options,

(b) stock appreciation rights,

(c) restricted shares or CDIs,

(d) restricted stock units,

(e) dividend equivalent rights and

(f) Performance-based awards or other equity-based or equity-related Awards (as further
described in Section 2.8) including performance stock units, that the Committee determines to be
consistent with the purposes of the Plan and the interests of the Company. For the avoidance of doubt,
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stock options, stock appreciation rights, restricted shares, and restricted stock units may constitute
performance-based awards.

For the further avoidance of doubt, the Committee may determine that an Award will be satisfied by
cash, Shares or CDIs, with such decision to be determined by the Committee at any time after the Award
date (including on vesting and, if applicable, exercise of the relevant Award).

1.6 Adjustments

The Committee will:

(a) adjust the number of Shares set forth in Section 2.3.2 that can be issued through Incentive
Stock Options and

(b) adjust the terms of any outstanding Awards (including, without limitation, the number of
CDIs or Shares covered by each outstanding Award, the type of property to which the Award relates
and the exercise or strike price of any Award), in such manner as it deems appropriate (including, without
limitation, by payment of cash) to prevent the enlargement or dilution of rights, as a result of any
increase or decrease in the number of issued CDIs or Shares (or issuance of shares of stock other than
shares of Common Stock) resulting from a recapitalization, stock split, reverse stock split, stock
dividend, spinoff, split up, combination, reclassification or exchange of CDIs or Shares, merger,
consolidation, rights offering, separation, reorganization or liquidation, or any other change in the
corporate structure, CDIs or Shares, including any extraordinary dividend or extraordinary distribution;
provided that no such adjustment shall be made if or to the extent that it would cause an outstanding
Award to cease to be exempt from, or to fail to comply with, Section 409A of the Code, or to the extent
that such adjustment would be contrary to the ASX Listing Rules if Coronado is listed on the ASX.
Where applicable, the Committee will make the adjustments referred to in this Section in the manner
allowed or required by the ASX Listing Rules, if Coronado is listed on the ASX.

ARTICLE II
AWARDS UNDER THE PLAN

2.1 Agreements Evidencing Awards

Each Award granted under the Plan will be evidenced by an Award Agreement that will contain such
provisions and conditions as the Committee deems appropriate. Unless otherwise provided herein and subject
to the ASX Listing Rules, the Committee may grant Awards in tandem with or, subject to Section 3.14, in
substitution for or satisfaction of any other Award or Awards granted under the Plan or any award granted
under any other plan of Coronado. By accepting an Award pursuant to the Plan, a Grantee thereby
agrees that the Award will be subject to all of the terms and provisions of the Plan and the applicable
Award Agreement.

2.2 No Rights as a Stockholder

No Grantee (or other person having rights pursuant to an Award) will have any of the rights of a
stockholder of Coronado or holder of CDIs with respect to CDIs or Shares subject to an Award until the
delivery of such CDIs or Shares. Except as otherwise provided in Section 1.6, no adjustments will be made for
dividends, distributions or other rights (whether ordinary or extraordinary, and whether in cash, CDIs,
Shares, other securities or other property) for which the record date is before the date the Grantee is registered
as the holder of CDIs or Shares, as applicable, as determined by the Committee or the Certificates for the
Shares are delivered, or in the event the Committee elects to use another system, such as book entries by the
transfer agent, before the date in which such system evidences the Grantee’s ownership of such CDIs or
Shares.

2.3 Options

2.3.1 Grant. Stock options may be granted to eligible recipients in such number and at such times
during the term of the Plan as the Committee may determine. A stock option granted under the Plan
represents a right to purchase a CDI or a Share, as applicable, at a specified price for a specified period of
time.
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2.3.2 Incentive Stock Options. At the time of grant, the Committee will determine:

(a) whether all or any part of a stock option granted to an eligible Employee will be an Incentive
Stock Option and

(b) the number of Shares subject to such Incentive Stock Option; provided, however, that

(1) the aggregate Fair Market Value (determined as of the time the option is granted) of the
stock with respect to which Incentive Stock Options are exercisable for the first time by an eligible
Employee during any calendar year (under all such plans of Coronado and of any Subsidiary or
parent corporation or Coronado affiliate) will not exceed $100,000 and

(2) no Incentive Stock Option (other than an Incentive Stock Option that may be assumed
or issued by the Company in connection with a transaction to which Section 424(a) of the Code
applies) may be granted to a person who is not eligible to receive an Incentive Stock Option under
the Code.

The form of any stock option which is entirely, or in part, an Incentive Stock Option will clearly
indicate that such stock option is an Incentive Stock Option or, if applicable, the number of Shares subject
to the Incentive Stock Option.

2.3.3 Exercise Price. The exercise price per CDI or Share with respect to each stock option will be
determined by the Committee but, except as otherwise permitted by Section 1.6, may never be less than the
Fair Market Value (or, in the case of an Incentive Stock Option granted to a Ten Percent Stockholder, 110% of
the Fair Market Value).

2.3.4 Term of Stock Option. In no event will any stock option be exercisable after the expiration of
10 years (or, in the case of an Incentive Stock Option granted to a Ten Percent Stockholder, 5 years) from
the date on which the stock option is granted.

2.3.5 Vesting and Exercise of Stock Option and Payment for CDIs and Shares. A stock option may
vest and be exercised at such time or times and subject to such terms and conditions as will be determined
by the Committee at the time the stock option is granted and set forth in the Award Agreement. Subject to any
limitations in the applicable Award Agreement, any CDIs or Shares not acquired pursuant to the exercise
of a stock option on or following the applicable vesting date because the Grantee chose to exercise less than
the total number of vested options at the time of exercise may be acquired thereafter at any time before
the final expiration of the stock option.

To exercise a stock option, the Grantee must give written notice to Coronado specifying the number of
stock options to be exercised and accompanied by payment of the full purchase price therefor in cash or by
certified or official bank check or in another form as determined by the Company, which may include:

(a) personal check,

(b) CDIs or Shares, based on the Fair Market Value as of the exercise date, of the same class of
securities as those to be granted by exercise of the stock option,

(c) any other form of consideration approved by the Company and permitted by applicable law
and

(d) any combination of the foregoing.

The Committee may also make arrangements for the cashless exercise of a stock option. Any person
exercising a stock option will make such representations and agreements and furnish such information as
the Committee may, in its sole discretion, deem necessary or desirable to effect or assure compliance by
Coronado on terms acceptable to Coronado with the provisions of the Securities Act, the Exchange Act and
any other applicable legal requirements. The Committee may, in its sole discretion, also take whatever
additional actions it deems appropriate to effect such compliance including, without limitation, placing
legends on share or other applicable security certificates and issuing stop-transfer notices to agents and
registrars. If a Grantee so requests, CDIs or Shares acquired pursuant to the exercise of a stock option may
be issued in the name of the Grantee and another jointly with the right of survivorship.

A-9



2.3.6 Repricing. Except as otherwise permitted by Section 1.6 and subject to the ASX Listing Rules,
reducing the exercise price of stock options issued and outstanding under the Plan, including through
amendment, cancellation in exchange for the grant of a substitute Award or repurchase for cash or other
consideration (in each case that has the effect of reducing the exercise price), will require approval of
Coronado’s stockholders.

2.4 Stock Appreciation Rights

2.4.1 Grant. Stock appreciation rights may be granted to eligible recipients in such number and at
such times during the term of the Plan as the Committee may determine. A stock appreciation right granted
under the Plan represents a right to receive, upon exercise, a payment equal to the excess of the Fair
Market Value of a CDI or a Share, as applicable, on the date of exercise of a stock appreciation right over
the exercise price of such stock appreciation right.

2.4.2 Exercise Price. The exercise price per CDI or Share with respect to each stock appreciation
right will be determined by the Committee but, except as otherwise permitted by Section 1.6, may never be
less than the Fair Market Value.

2.4.3 Term of Stock Appreciation Right. In no event will any stock appreciation right be exercisable
after the expiration of 10 years from the date on which the stock appreciation right is granted.

2.4.4 Vesting and Exercise of Stock Appreciation Right and Delivery of CDIs and Shares. Each stock
appreciation right may vest and be exercised in such installments as may be determined in the Award
Agreement at the time the stock appreciation right is granted. Subject to any limitations in the applicable
Award Agreement, any stock appreciation rights not exercised on or following the applicable vesting date
because the Grantee chose to exercise less than the total number of vested stock appreciation rights at the time
of exercise may be exercised thereafter at any time before the final expiration of the stock appreciation
right.

To exercise a stock appreciation right, the Grantee must give written notice to Coronado specifying the
number of stock appreciation rights to be exercised. Upon exercise of stock appreciation rights, CDIs, Shares,
cash or other securities or property, or a combination thereof, as specified by the Committee, equal in
value to:

(a) the excess of:

(1) the Fair Market Value of the CDIs or Shares on the date of exercise over

(2) the exercise price of such stock appreciation right multiplied by

(b) the number of stock appreciation rights exercised will be delivered to the Grantee.

Any person exercising a stock appreciation right will make such representations and agreements and
furnish such information as the Committee may, in its sole discretion, deem necessary or desirable to effect
or assure compliance by Coronado on terms acceptable to Coronado with the provisions of the Securities Act,
the Exchange Act and any other applicable legal requirements. If a Grantee so requests, CDIs or Shares
purchased may be issued in the name of the Grantee and another jointly with the right of survivorship.

2.4.5 Repricing. Except as otherwise permitted by Section 1.6 and subject to the ASX Listing
Rules, reducing the exercise price of stock appreciation rights issued and outstanding under the Plan,
including through amendment, cancellation in exchange for the grant of a substitute Award or repurchase
for cash or other consideration (in each case that has the effect of reducing the exercise price), will require
approval of Coronado’s stockholders.

2.5 Restricted Shares and CDIs

2.5.1 Grants. The Committee may grant or offer for sale restricted shares or restricted CDIs, subject
to applicable law and ASX Listing Rules in such amounts and subject to such terms and conditions as the
Committee may determine. Upon the delivery of such restricted shares or restricted CDIs, as applicable, the
Grantee will have, in the case of restricted shares, the rights of a stockholder with respect to the restricted
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shares, and, in the case of restricted CDIs, the rights of a holder of CDIs with respect to the restricted
CDIs, in each case subject to any other restrictions and conditions as the Committee may include in the
applicable Award Agreement. Each Grantee of an Award of restricted shares will be issued a Certificate in
respect of such shares, unless the Committee elects to use another system, such as book entries by the transfer
agent, as evidencing ownership of such shares. In the event that a Certificate is issued in respect of restricted
shares, such Certificate may be registered in the name of the Grantee, and shall, in addition to such
legends required by applicable securities laws, bear an appropriate legend referring to the terms, conditions,
and restrictions applicable to such Award, but will be held by Coronado or its designated agent until the
time the restrictions lapse. Each Grantee of an Award of restricted CDIs will be noted in a book entry system
and will be subject to a holding lock until the time the restriction lapses.

2.5.2 Right to Vote and Receive Dividends on Restricted Shares. Each Grantee of an Award of
restricted shares or restricted CDIs will, during the period of restriction, be the beneficial and record owner
of such restricted shares or restricted CDIs and will have full voting rights with respect thereto. Unless the
Committee determines otherwise in an Award Agreement, during the period of restriction, all ordinary cash
dividends or other ordinary distributions paid upon any restricted share or restricted CDIs will be paid to
the relevant Grantee (any extraordinary dividends or other extraordinary distributions will be treated in
accordance with Section 1.6).

2.6 Restricted Stock Units

The Committee may grant Awards of restricted stock units in such amounts and subject to such terms
and conditions as the Committee may determine. A restricted stock unit granted under the Plan represents
the right to receive CDIs, Shares, cash or other securities or property in the future, at such times, and subject
to such conditions, as the Committee shall determine. A Grantee of a restricted stock unit will have only
the rights of a general unsecured creditor of Coronado, until delivery of CDIs, Shares, cash or other securities
or property is made as specified in the applicable Award Agreement. On the delivery date specified in the
Award Agreement, the Grantee of each restricted stock unit not previously forfeited or terminated will receive
CDIs, Shares, cash or other securities or property or a combination thereof, as specified by the Committee.

2.7 Dividend Equivalent Rights

The Committee may include in the Award Agreement, with respect to any Award, a dividend equivalent
right entitling the Grantee to receive amounts equal to all or any portion of the regular cash dividends that
would be paid on CDIs or Shares covered by such Award if such CDIs or Shares had been delivered pursuant
to such Award. The grantee of a dividend equivalent right will have only the rights of a general unsecured
creditor of Coronado until payment of such amounts is made as specified in the applicable Award Agreement.
In the event such a provision is included in an Award Agreement, the Committee will determine whether
such payments will be made in cash, CDIs, Shares or in another form, whether they will be conditioned upon
the exercise of the Award to which they relate (subject to compliance with Section 409A of the Code), the
time or times at which they will be made, and such other terms and conditions as the Committee will deem
appropriate.

2.8 Performance-Based Awards and Other Stock-Based or Cash-Based Awards

The Committee may grant other types of equity-based, equity-related or cash-based Awards (including
the grant or offer for sale of unrestricted CDIs, Shares, performance share awards, performance units settled
in cash (“Other Stock-Based or Cash-Based Awards”)) in such amounts and subject to such terms and
conditions as the Committee may determine. The terms and conditions set forth by the Committee in the
applicable Award Agreement may relate to the achievement of Performance Goals, as determined by the
Committee at the time of grant. Such Awards may entail the transfer of CDIs or Shares to Award recipients
and may include Awards designed to comply with or take advantage of the applicable local laws of a
specific jurisdiction. For the avoidance of doubt, stock options, stock appreciation rights, restricted shares,
and restricted stock units may constitute performance-based awards.
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ARTICLE III
MISCELLANEOUS

3.1 Amendment of the Plan

3.1.1 Unless otherwise provided in the Plan or in an Award Agreement, the Board may from time to
time suspend, discontinue, revise or amend the Plan in any respect whatsoever but, subject to Sections 1.3,
1.6 and 3.6, no such amendment shall materially adversely impair the rights of the Grantee of any Award
without the Grantee’s consent. Subject to Sections 1.3, 1.6 and 3.6, an Award Agreement may not be
amended to materially adversely impair the rights of a Grantee without the Grantee’s consent.

3.1.2 Unless otherwise determined by the Board, stockholder approval of any suspension,
discontinuance, revision or amendment will be obtained only to the extent necessary to comply with any
applicable laws, regulations or rules of a securities exchange or self-regulatory agency; provided, however, if
and to the extent the Board determines it is appropriate for the Plan to comply with the provisions of
Section 422 of the Code, no amendment that would require stockholder approval under Section 422 of the
Code will be effective without the approval of the stockholders of Coronado.

3.2 Tax Withholding

Grantees shall be solely responsible for any applicable taxes (including, without limitation, income and
excise taxes) and penalties, and any interest that accrues thereon, that they incur in connection with the
receipt, vesting or exercise of any Award. As a condition to the delivery of any CDIs or Shares, cash or other
securities or property pursuant to any Award or the lifting or lapse of restrictions on any Award, or in
connection with any other event that gives rise to a federal or other governmental tax withholding obligation
on the part of the Company relating to an Award,

(a) the Company may deduct or withhold (or cause to be deducted or withheld) from any
payment or distribution to a Grantee whether or not pursuant to the Plan (including CDIs or Shares
otherwise deliverable),

(b) the Committee will be entitled to require that the Grantee remit cash to the Company
(through payroll deduction or otherwise) or

(c) the Company may enter into any other suitable arrangements to withhold, in each case in an
amount not to exceed in the opinion of the Company the maximum amounts of such taxes required by
law to be withheld.

3.3 Required Consents and Legends

3.3.1 If the Committee at any time determines that any Consent (as hereinafter defined) is necessary
or desirable as a condition of, or in connection with, the granting of any Award, the delivery of CDIs or
Shares or the delivery of any cash, securities or other property under the Plan, or the taking of any other
action thereunder (each such action a “Plan Action”), then, subject to Section 3.14, such Plan Action will not
be taken, in whole or in part, unless and until such Consent will have been effected or obtained to the full
satisfaction of the Committee. The Committee may direct that any Certificate evidencing Shares delivered
pursuant to the Plan will bear a legend setting forth such restrictions on transferability as the Committee may
determine to be necessary or desirable, and may advise the transfer agent to place a stop transfer order
against any legended shares.

3.3.2 The term “Consent” as used in this Article III with respect to any Plan Action includes:

(a) any and all listings, registrations or qualifications in respect thereof upon any securities
exchange or under any federal, state, or local law, or law, rule or regulation of a jurisdiction outside the
United States,

(b) any and all written agreements and representations by the Grantee with respect to the
disposition of CDIs, Shares, or with respect to any other matter, which the Committee may deem
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necessary or desirable to comply with the terms of any such listing, registration or qualification or to
obtain an exemption from the requirement that any such listing, qualification or registration be made,

(c) any and all other consents, clearances and approvals in respect of a Plan Action by any
governmental or other regulatory body or any stock exchange or self-regulatory agency,

(d) any and all consents by the Grantee to:

(1) the Company’s supplying to any third-party record-keeper of the Plan such personal
information as the Committee deems advisable to administer the Plan,

(2) the Company’s deducting amounts from the Grantee’s wages, or another arrangement
satisfactory to the Committee, to reimburse the Company for advances made on the Grantee’s
behalf to satisfy certain withholding and other tax obligations in connection with an Award and

(3) the Company’s imposing sales and transfer procedures and restrictions and hedging
restrictions on CDIs or Shares delivered under the Plan and

(e) any and all consents or authorizations required to comply with, or required to be obtained
under, applicable local law or otherwise required by the Committee. Nothing herein will require the
Company to list, register or qualify the shares of Common Stock or other security interests of the
Company on any securities exchange.

3.4 Right of Offset

The Company will have the right to offset against its obligation to deliver CDIs or Shares (or other
property or cash) under the Plan or any Award Agreement any outstanding amounts (including, without
limitation, travel and entertainment or advance account balances, loans, repayment obligations under any
Awards, or amounts repayable to the Company pursuant to tax equalization, housing, automobile or other
employee programs) that the Grantee then owes to the Company and any amounts the Committee
otherwise deems appropriate pursuant to any tax equalization policy or agreement. Notwithstanding the
foregoing, if an Award provides for the deferral of compensation within the meaning of Section 409A of the
Code, the Committee will have no right to offset against its obligation to deliver shares of Common Stock
(or other property or cash) under the Plan or any Award Agreement if such offset could subject the Grantee
to the additional tax imposed under Section 409A of the Code in respect of an outstanding Award.

3.5 Non-assignability; No Hedging

No Award (or any rights and obligations thereunder) granted to any person under the Plan may be
sold, exchanged, transferred, assigned, pledged, hypothecated or otherwise disposed of or hedged, in any
manner (including through the use of any cash-settled instrument), whether voluntarily or involuntarily and
whether by operation of law or otherwise, other than by will or by the laws of descent and distribution,
and all such Awards (and any rights thereunder) will be exercisable during the life of the Grantee only by
the Grantee or the Grantee’s legal representative, unless the Committee otherwise determines in its sole
discretion. Any sale, exchange, transfer, assignment, pledge, hypothecation, or other disposition in violation
of the provisions of this Section 3.5 will be null and void and any Award which is hedged in any manner
will immediately be forfeited. All of the terms and conditions of the Plan and the Award Agreements will
be binding upon any permitted successors and assigns.

3.6 Change in Control

3.6.1 In the event of a Change in Control, unless otherwise set forth in an applicable Award Agreement,
a Grantee’s Award shall be treated, to the extent determined by the Committee to be permitted under
Section 409A, in accordance with one of the following methods as determined by the Committee in its sole
discretion: (i) settle such Awards for an amount (as determined in the sole discretion of the Committee) of
cash or securities, where in the case of stock options and stock appreciation rights, the value of such
amount, if any, will be equal to the in-the-money spread value (if any) of such awards; (ii) provide for the
assumption of or the issuance of substitute awards that will substantially preserve the otherwise applicable
terms of any affected Awards previously granted under the Plan, as determined by the Committee in its sole
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discretion; (iii) modify the terms of such awards to add events, conditions or circumstances (including
termination of Employment within a specified period after a Change in Control, subject to ASX Listing
Rules) upon which the vesting of such Awards or lapse of restrictions thereon will accelerate; (iv) deem any
performance conditions satisfied at target, maximum or actual performance through closing or provide
for the performance conditions to continue (as is or as adjusted by the Committee) after closing; (v) accelerate
the vesting of Awards in full or on a pro-rata basis as determined by the Committee; or provide that for a
period of at least 20 days prior to the Change in Control, any stock options or stock appreciation rights that
would not otherwise become exercisable prior to the Change in Control will be exercisable as to all CDIs
and Shares subject thereto (but any such exercise will be contingent upon and subject to the occurrence of
the Change in Control and if the Change in Control does not take place within a specified period after giving
such notice for any reason whatsoever, the exercise will be null and void) and that any stock options or
stock appreciation rights not exercised prior to the consummation of the Change in Control will terminate
and be of no further force and effect as of the consummation of the Change in Control. For the avoidance of
doubt, in the event of a Change in Control where all stock options and stock appreciation rights are
settled for an amount (as determined in the sole discretion of the Committee) of cash or securities, the
Committee may, in its sole discretion, terminate any stock option or stock appreciation right for which the
exercise price is equal to or exceeds the per share value of the consideration to be paid in the Change in
Control transaction without payment of consideration therefor. Similar actions to those specified in this
Section 3.6.1 may be taken in the event of a merger or other corporate reorganization that does not constitute
a Change in Control.

3.7 No Continued Employment or Engagement; Right of Discharge Reserved

Neither the adoption of the Plan nor the grant of any Award (or any provision in the Plan or Award
Agreement) will confer upon any Grantee any right to continued Employment, or other engagement, with
the Company, nor will it interfere in any way with the right of the Company to terminate, or alter the terms
and conditions of, such Employment or other engagement at any time.

3.8 Nature of Payments

3.8.1 Any and all grants of Awards and deliveries of CDIs, Common Stock, cash, securities or other
property under the Plan will be in consideration of services performed or to be performed for Coronado or
any Subsidiary by the Grantee. Awards under the Plan may, in the discretion of the Committee, be made
in substitution in whole or in part for cash or other compensation otherwise payable to a Grantee. Only whole
CDIs or Shares will be delivered under the Plan. Awards will, to the extent reasonably practicable, be
aggregated in order to eliminate any fractional CDIs or Shares. Fractional CDIs or Shares may, in the
discretion of the Committee, be forfeited or be settled in cash or otherwise as the Committee may determine.

3.8.2 All such grants and deliveries of CDIs, Shares, cash, securities or other property under the Plan
will constitute a special discretionary incentive payment to the Grantee and will not be required to be taken
into account in computing the amount of salary or compensation of the Grantee for the purpose of
determining any contributions to or any benefits under any pension, retirement, profit-sharing, bonus, life
insurance, severance or other benefit plan of the Company or under any agreement with the Grantee, unless
the Company specifically provides otherwise.

3.9 Non-Uniform Determinations

3.9.1 The Committee’s determinations under the Plan and Award Agreements need not be uniform
and any such determinations may be made by it selectively among persons who receive, or are eligible to
receive, Awards under the Plan (whether or not such persons are similarly situated). Without limiting the
generality of the foregoing, the Committee will be entitled, among other things, to make non-uniform and
selective determinations under Award Agreements, and to enter into non-uniform and selective Award
Agreements, as to (a) the persons to receive Awards, (b) the terms and provisions of Awards and (c) whether
a Grantee’s Employment has been terminated for purposes of the Plan.

3.9.2 To the extent the Committee deems it necessary, appropriate or desirable to comply with foreign
law or practices and to further the purposes of the Plan, the Committee may, without amending the Plan,
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establish special rules applicable to Awards to Grantees who are foreign nationals, are employed in a
particular jurisdiction or both and grant Awards (or amend existing Awards) in accordance with those
rules.

3.10 Other Payments or Awards

Nothing contained in the Plan will be deemed in any way to limit or restrict the Company from making
any award or payment to any person under any other plan, arrangement or understanding, whether now
existing or hereafter in effect.

3.11 Plan Headings

The headings in the Plan are for the purpose of convenience only and are not intended to define or
limit the construction of the provisions hereof.

3.12 Termination of Plan

The Board reserves the right to terminate the Plan at any time; provided, however, that in any case, the
Plan will terminate on the day before the tenth anniversary of the Effective Date, and provided, further, that
all Awards made under the Plan before its termination will remain in effect until such Awards have been
satisfied or terminated in accordance with the terms and provisions of the Plan and the applicable Award
Agreements.

3.13 Clawback/Recapture

Where, in the opinion of the Board:

(a) a Grantee:

(1) has acted fraudulently or dishonestly;

(2) has engaged in gross misconduct;

(3) has engaged in an act which has brought the Company into disrepute;

(4) has breached his or her duties or obligations to the Company; or

(5) is convicted of an offence or has a judgment entered against them in connection with the
affairs of the Company; or

(b) There is Financial Misstatement Circumstance; or

(c) a Grantee’s Awards vest or may vest as a result of the fraud, dishonesty or breach of duties
or obligations of any other person and, in the opinion of the Board, the Awards would not have
otherwise vested; or

(d) the Company is required by or entitled under law or Company policy to reclaim remuneration
from a Grantee,

The Board may determine that:

(e) any of the following held by or on behalf of the Grantee:

(1) unvested Awards;

(2) vested but unexercised Awards;

(3) restricted stock units, restricted shares and/or CDIs or Shares allocated under the Plan,
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Will lapse or be deemed to be forfeited (as the case may be), and/or

(f) a Grantee must pay or repay (as the case may be) to the Company as a debt:

(1) all or part of the net proceeds of sale where CDIs or Shares allocated under the Plan
have been sold;

(2) any cash payment received on vesting of Awards or in lieu of an allocation of CDIs or
Shares; and/or

(3) any dividends received in respect of CDIs or Shares allocated under the Plan.

The Board may specify in an Award Agreement additional circumstances in which a Grantee’s
entitlement to Awards may be reduced or extinguished.

3.14 Section 409A

3.14.1 All Awards made under the Plan that are intended to be “deferred compensation” subject to
Section 409A shall be interpreted, administered and construed to comply with Section 409A, and all Awards
made under the Plan that are intended to be exempt from Section 409A shall be interpreted, administered
and construed to comply with and preserve such exemption. The Board and the Committee shall have full
authority to give effect to the intent of the foregoing sentence. To the extent necessary to give effect to this
intent, in the case of any conflict or potential inconsistency between the Plan and a provision of any
Award or Award Agreement with respect to an Award, the Plan shall govern.

3.14.2 Without limiting the generality of Section 3.14.1, with respect to any Award made under the
Plan that is intended to be “deferred compensation” subject to Section 409A:

(a) any payment due upon a Grantee’s termination of employment shall be paid only upon such
Grantee’s separation from service from the Company within the meaning of Section 409A;

(b) any payment due upon a Change in Control of the Company will be paid only if such Change
in Control constitutes a “change in ownership” or “change in effective control” within the meaning of
Section 409A, and in the event that such Change in Control does not constitute a “change in the
ownership” or “change in the effective control” within the meaning of Section 409A, such Award will
vest upon the Change in Control and any payment will be delayed until the first compliant date under
Section 409A;

(c) any payment to be made with respect to such Award in connection with the Grantee’s
separation from service from the Company within the meaning of Section 409A (and any other
payment that would be subject to the limitations in Section 409A(a)(2)(b) of the Code) shall be delayed
until six months after the Grantee’s separation from service (or earlier death) in accordance with the
requirements of Section 409A;

(d) to the extent necessary to comply with Section 409A, any other securities, other Awards or
other property that the Company may deliver in lieu of CDIs or Shares in respect of an Award shall
not have the effect of deferring delivery or payment beyond the date on which such delivery or payment
would occur with respect to the CDIs or Shares that would otherwise have been deliverable (unless the
Committee elects a later date for this purpose in accordance with the requirements of Section 409A);

(e) with respect to any required Consent described in Section 3.3 or the applicable Award
Agreement, if such Consent has not been effected or obtained as of the latest date provided by such
Award Agreement for payment in respect of such Award and further delay of payment is not permitted
in accordance with the requirements of Section 409A, such Award or portion thereof, as applicable,
will be forfeited and terminate notwithstanding any prior earning or vesting;

(f) if the Award includes a “series of installment payments” (within the meaning of
Section 1.409A-2(b)(2)(iii) of the Treasury Regulations), the Grantee’s right to the series of installment
payments shall be treated as a right to a series of separate payments and not as a right to a single
payment;
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(g) if the Award includes “dividend equivalents” (within the meaning of Section 1.409A-3(e) of
the Treasury Regulations), the Grantee’s right to the dividend equivalents shall be treated separately
from the right to other amounts under the Award; and

(h) for purposes of determining whether the Grantee has experienced a separation from service
from the Company within the meaning of Section 409A, “subsidiary” shall mean a corporation or
other entity in a chain of corporations or other entities in which each corporation or other entity, starting
with Coronado, has a controlling interest in another corporation or other entity in the chain, ending
with such corporation or other entity. For purposes of the preceding sentence, the term “controlling
interest” has the same meaning as provided in Section 1.414(c)-2(b)(2)(i) of the Treasury Regulations,
provided that the language “at least 20 percent” is used instead of “at least 80 percent” each place it
appears in Section 1.414(c)-2(b)(2)(i) of the Treasury Regulations.

3.15 Governing Law

THE PLAN AND ALL AWARDS MADE AND ACTIONS TAKEN THEREUNDER WILL BE
GOVERNED BY AND CONSTRUED IN ACCORDANCE WITH THE LAWS OF THE STATE OF
DELAWARE, WITHOUT REGARD TO PRINCIPLES OF CONFLICT OF LAWS.

3.16 Severability; Entire Agreement

If any of the provisions of the Plan or any Award Agreement is finally held to be invalid, illegal or
unenforceable (whether in whole or in part), such provision will be deemed modified to the extent, but only
to the extent, of such invalidity, illegality or unenforceability and the remaining provisions will not be
affected thereby; provided that if any of such provisions is finally held to be invalid, illegal, or unenforceable
because it exceeds the maximum scope determined to be acceptable to permit such provision to be
enforceable, such provision will be deemed to be modified to the minimum extent necessary to modify such
scope in order to make such provision enforceable hereunder. The Plan and any Award Agreements contain
the entire agreement of the parties with respect to the subject matter thereof and supersede all prior
agreements, promises, covenants, arrangements, communications, representations and warranties between
them, whether written or oral with respect to the subject matter thereof.

3.17 Waiver of Claims

Each Grantee of an Award recognizes and agrees that before being selected by the Committee to
receive an Award he or she has no right to any benefits under the Plan. Accordingly, in consideration of the
Grantee’s receipt of any Award hereunder, he or she expressly waives any right to contest the amount of
any Award, the terms of any Award Agreement, any determination, action or omission hereunder or under
any Award Agreement by the Committee, the Company or the Board, or any amendment to the Plan or
any Award Agreement (other than an amendment to the Plan or an Award Agreement to which his or her
consent is expressly required by the express terms of an Award Agreement). Nothing contained in the Plan,
and no action taken pursuant to its provisions, shall create or be construed to create a trust of any kind or
a fiduciary relationship between the Company and any Grantee. The Plan is not intended to be subject to the
Employee Retirement Income Security Act of 1974, as amended (ERISA).

3.18 No Liability With Respect to Tax Qualification or Adverse Tax Treatment

Notwithstanding anything to the contrary contained herein, in no event shall the Company be liable to
a Grantee on account of an Award’s failure to (a) qualify for favorable United States or foreign tax treatment
or (b) avoid adverse tax treatment under United States or foreign law, including, without limitation,
Section 409A.

3.19 No Third-party Beneficiaries

Except as expressly provided in an Award Agreement, neither the Plan nor any Award Agreement will
confer on any person other than the Company and the Grantee of any Award any rights or remedies
thereunder. The exculpation and indemnification provisions of Section 1.3.4 will inure to the benefit of a
Covered Person’s estate and beneficiaries and legatees.
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3.20 Successors and Assigns of Coronado

The terms of the Plan will be binding upon and inure to the benefit of Coronado and any successor
entity contemplated by Section 3.6.

3.21 Waiver of Jury Trial

EACH GRANTEE WAIVES ANY RIGHT IT MAY HAVE TO TRIAL BY JURY IN RESPECT
OF ANY LITIGATION BASED ON, ARISING OUT OF, UNDER OR IN CONNECTION WITH
THE PLAN.

3.22 Directors

If the Grantee is a Director, stock-based awards (other than restricted shares or CDIs) that entitle the
Grantee to receive Shares or CDIs on vesting (and if applicable, exercise) must be satisfied by Shares or
CDIs that have been purchased on market, unless:

a) stockholder approval is not required under the ASX Listing Rules; or

b) stockholder approval has been obtained to the extent required under the ASX Listing Rules.

3.23 Participation in new issues

Equity-based or equity-related Awards (other than restricted shares and restricted CDIs) carry no
entitlement to participate in new issues of Shares or CDIs by the Company prior to the vesting and exercise
(if applicable) of the Award.

3.24 Date of Adoption and Approval of Stockholders

The Plan was adopted on September 21, 2018 by the Board (the “Effective Date”) and approved by
Coronado’s stockholders on September 21, 2018.
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4. Approval, on a non-binding advisory basis, of the 
frequency of stockholder votes on our named 
executive officers’ compensation

1 YR 2 YRS 3 YRS Abstain

01 - Laura Tyson

1 U P X

For Withhold

01 - Garold Spindler

04 - Greg Pritchard 

02 - Aimee R. Allen 

05 - Jan C. Wilson

03 - Philip Christensen

For Withhold For Withhold For Withhold

Proposals — The Board of Directors recommends a vote FOR each of the nominees listed in Proposals 1 and 2, FOR Proposals 3, 5 and 6, 
and 3 YEARS on Proposal 4.A

049PUC

5. Ratification of the appointment of Ernst & Young as the 
Company’s independent registered public accounting firm for 
the fiscal year ending December 31, 2026

6. Approval of the issuance of up to 90,000,000 Securities under 
the 2018 Equity Incentive Plan pursuant to ASX Listing Rule 7.2 
(Exception 13) and for all other purposes

1. Election of the Series A Director Nominee:

For Against Abstain

Please sign exactly as name(s) appears hereon. Joint owners should each sign. When signing as attorney, executor, administrator, corporate officer, trustee, guardian, or custodian, please give 
full title.

Signature 1 — Please keep signature within the box. Signature 2 — Please keep signature within the box.Date (mm/dd/yyyy) — Please print date below.

Authorized Signatures — This section must be completed for your vote to count. Please date and sign below.B

2026 Annual General Meeting Proxy Card

Using a black ink pen, mark your votes with an X as shown in this example. 
Please do not write outside the designated areas.

IF VOTING BY MAIL, SIGN, DETACH AND RETURN THE BOTTOM PORTION IN THE ENCLOSED ENVELOPE.

2. Election of the Other Director Nominees:

For Against Abstain

3. Approval, on a non-binding advisory basis, of our named 
executive officers’ compensation

For Against Abstain

Phone
Call toll free 1-800-652-VOTE (8683) within 
the USA, US territories and Canada

You may vote online or by phone instead of mailing this card.

Your vote matters – here’s how to vote!
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Proxy Solicited by the Board of Directors of Coronado Global Resources Inc. for the Annual General Meeting of Stockholders 
on June 4, 2026 (10:00 A.M., Australian Eastern Standard Time) / June 3, 2026 (8:00 P.M., United States Eastern Time).

Garold Spindler, Barend J. van der Merwe and Philip Peacock, or any of them (the “Proxies”), each with the power of substitution, are hereby authorized to 
represent and vote the shares of the undersigned, with all the powers which the undersigned would possess if personally present, at the Annual General Meeting 
of Stockholders of Coronado Global Resources Inc. to be held on June 4, 2026 (10:00 A.M., Australian Eastern Standard Time) / June 3, 2026 (8:00 P.M., United 
States Eastern Time), or at any postponement or adjournment thereof.

Shares represented by this proxy will be voted by the stockholder. If no such directions are indicated, the Proxies will have authority to vote FOR each 
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In their discretion, the Proxies are authorized to vote (1) for the election of any person to the Board of Directors if any nominee named in Proposal 2 
herein becomes unable to serve or for good cause will not serve and (2) upon such other business as may properly come before the Annual General 
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Coronado Global Resources Inc.

Non-Voting ItemsC
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Change of Address — Please print new address below. Comments — Please print your comments below.
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