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1 Purpose of this Policy

Purpose of this Policy

Coronado Global Resources Inc. (Coronado, or the Company) acknowledges that responsible
environmental stewardship is a critical component of our business.

The Company is fully committed to monitoring and managing the environmental impacts of our
activities to ensure a sustainable environmental future for the communities in which we operate,
including after our operations cease.

In doing so, the Company recognises the importance of consultation and ongoing promotion of
environmental awareness and individual commitment and responsibility to sound environmental
practices on the part of all people involved in our operations, including contractors and other
business partners. The purpose of this Policy is to ensure the Company’s commitment to
achieving these objectives matters is monitored and measured.

Scope and Responsibility

This Policy applies to all Coronado Global Resources Inc. employees, directors and officers of
the Company who must comply with all policies, procedures and practices relevant to this Policy
at all Coronado locations. The Custodian of this Policy is the Chief People and Sustainability
Officer.

Policy

To achieve these objectives, the Company will do what is reasonably practicable to:

e Ensure that appropriate environmental practices and procedures are implemented and
maintained throughout the organisation. These are to be relevant to the operational activities
and to comply with all applicable statutory requirements, industry standards and guidelines;

e Integrate environmental management into all facets of our business;

¢ Inform and collaborate with the communities in which we operate about Coronado’s activities
and projects; aiming to make positive and sustainable economic, social and environmental
contributions in the communities in which the Company operates;

e Manage environmental aspects on a site-specific basis to achieve planned environmental
outcomes;

e Be transparent about our environmental risks and impacts; and look to opportunities to
reduce emissions; by continually striving to improve overall environmental performance
through considering opportunities to increase the efficient use of energy and water, to
minimise waste and to reduce the Company’s environmental footprint;

e Contribute to the conservation of biodiversity and to integrated approaches to land use
planning through appropriate land management and ongoing rehabilitation;

e Provide relevant training, instruction and supervision to employees, contractors and other
business partners and visitors on the Company’s environmental practices and policies;

e Select contractors and other business partners who have environmental practices and
objectives that are consistent with the Company’s standards and policies;

e Ensure our employees and contractors carry out their responsibilities in accordance with this

Policy.
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4 Review

Review

Performance against the objectives of this Policy will be reviewed by the Health, Safety,
Environment and Community Committee, in conjunction with the Custodian. If deemed
necessary, the Health, Safety, Environment and Community Committee may make
recommendations to the Board that the Policy may be revised, changed or amended. A review
of this Policy is planned to be undertaken by the Board at least every two years to ensure it
remains relevant to the organisation and reflects current legal requirements and good
environmental practice; however the Policy may be revised, changed or amended at any time
by the Board.

Policy Breaches

Breach of policies, procedures and practices relevant to this Policy may lead to disciplinary
action being taken. Any suspected breach or unethical conduct connected with the requirements
of this Policy must be reported. Such a report should be made to your Leader, a member of the
Human Resources teams, the Chief People and Sustainability Officer, the Chief Legal Officer;
or the Group Company Secretary and Vice President Corporate Compliance, the Vice President-
Assurance and Risk, or by using the Coronado Resources Reporting Line as set out in the
Company’s Whistleblowing Policy. No retaliatory action will be taken against anyone who makes
a report on reasonable grounds of suspected illegal or unethical conduct. The Company’s
Whistleblowing Policy provides guidance on how to make a report and how that report will be
received and investigated. Coronado, to the extent practical and consistent with local law, will
keep confidential the identity of anyone making such a report.
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